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CALL TO ORDER 
ROLL CALL 
INVOCATION 
OCTOBER 4, 1991, 
MINUTES 
NAMING OF TENNIS 
COURTS 
M I N U T E S  
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
November 22, 1991 
The Board of Regents met in regular session at 10 a.m. on 
Friday, November 22, 1991, in the Riggle Room of the Adron Doran 
University Center in Morehead, Kentucky. Chairman William R. 
Seaton presided. 
Chairman Seaton called the meeting to order. 
The following members were present: 
Ms. Lois Baker 
Mr. Walter W. Carr 
Mr. William E. Cofield 
Mr. T. T. Colley 
Mr. Tim Francis 
Mr. Wayne M. Martin 
Ms. Helen Pennington 
Mr. William R. Seaton 
Dr. Alban L. Wheeler 
Mr. Charles D. Wheeler 
Absent: None 
The invocation was delivered by Regent Colley. 
Mr. Wheeler moved, seconded by Dr. Wheeler, that the 
Minutes of the October 4, 1991, meeting be approved as distributed. 
The motion unanimously carried. 
RECOMMENDATION: That the University tennis courts be 
named the "George Sadler Courts" in honor of former tennis 
coach George Sadler. 
(Additional Background Information attached to these Minutes and marked 
V-A-1) 
REVISED POLICY ON 
SABBATICAL LEAVE 
OF ABSENCE 
REVISED POLICY ON 
FACULTY AND ACADEMIC 
ADMINISTRATORS EARLY 
RETIREMENT 
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Dr. Grote amended the recommendation to include Mr. Sadler's 
middle initial to read "George A. Sadler Courts." 
MOTION: Mr. Martin moved, seconded by Mr. Colley, to 
approve the President's recommendation as amended. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the revision 
to the policy on Sabbatical Leave of Absence--PAC-17. 
(Additional Background Information and revised policy on Sabbatical Leave 
of Absence attached to these Minutes and marked V-B-1) 
Dr. John Philley, Interim Vice President for Academic Affairs, 
explained that the Policy on Sabbatical Leave of Absence was reviewed 
and revised by the University Faculty Leave Committee. The revised 
policy, which provided for an earlier submission date for the sabbatical 
leave application and eliminated wording related to the details of the 
request, was reviewed by the Faculty Senate and the President's 
Executive Council. 
RECOMMENDATION: That the Board approve the revised 
policy on Faculty and Academic Administrators Early 
Retirement--PAC-25. 
(Additional Background Information and revised policy on Faculty and 
Academic Administrators Early Retirement attached to these Minutes and 
marked V-B-2) 
Dr. Philley noted that the revisions to the Policy on Faculty and 
Academic Administrators Early Retirement would increase the level 
of compensation for those taking early retirement in the future who 
wish to teach part-time. According to the revised policy, the rate for 
teaching 12 semester hours will increase from 40 to 50 percent of a 
faculty member's last nine-month base salary for teaching 12 semester 
hours. For teaching loads less than halftime, the compensation will be 
proportional to the half-time compensation rate. 
REVISED POLICY ON 
EDUCATIONAL LEAVE OF 
ABSENCE 




1991 WINTER GRADUATES 
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RECOMMENDATION: That the Board approve the revision 
to the policy on Educational Leave of Absence--PAC-28. 
(Additional Background Information and revised policy on Educational Leave 
of Absence attached to these Minutes and marked V-B-3) 
RECOMMENDATION: That the Board approve the revision 
to the policy on Teaching Workload Responsibilities and 
Overload--PAC-29. 
(Additional Background Information and revised policy on Teaching Workload 
Responsibilities and Overload attached to these Minutes and marked V-B-4) 
Dr. Philley explained that the language in this policy had been 
a point of concern in that it arbitrarily eliminated faculty from 
consideration for overload compensation if they had been awarded 
reassigned duties. The language has been changed so that there is an 
option now. 
Regent Alban Wheeler commented that there was a higher level 
of consensus between the Faculty Senate and administration on these 
four policies than any that had been brought to the Board in the past. 
MOTION: Mr. Cofield moved, seconded by Mr. Colley, that 
the Board approve the four policies in V-B-1, V-B-2, V-B-3, and 
V-B-4. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the awarding 
of degrees to all candidates who have successfully completed all 
degree requirements as approved by the faculty of the 
University at the 1991 Winter Commencement on 
December 14. 
MOTION: Mr. Wheeler moved, seconded by Mr. Colley, to 
approve the President's recommendation. 
VOTE: The motion unanimously carried. 
SABBATICAL LEAVES 
1990-91 AUDIT 
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RECOMMENDATION: That the Board approve the granting 
of sabbatical leaves to the following faculty members contingent 
upon funding being available within the academic department 
or from the faculty leave fund: 
Donald Applegate, 1992-93 
Richard Daniel (deferred from last year), Spring 1993 
James Gotsick (deferred from last year), Spring 1993 
Frank Oddis, Spring 1993 
Harold Rose, Spring 1992 
Dr. Grote commented that while these individuals were being 
recommended for the Board's approval, the leaves were contingent 
upon funding especially in light of the budget constraints which may be 
placed on the university in 1992-93. 
MOTION: Mr. Cofield moved, seconded by Dr. Wheeler, to 
approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board accept the 1990-9 1 
Audit report as submitted by Kelley, Galloway and Company. 
(Additional Background Information and 1990-91 Audit attached to 
these Minutes and marked V-C-1) 
Mr. Porter Dailey, Vice President for Administration and Fiscal 
Services, introduced Mr. Ron Timmons, Managing Partner of Kelley, 
Galloway and Company. The firm was reappointed by the Board in 
the spring of 1991 to do the University's audit for the 1990-91 year. 
Mr. Timmons provided an overview of the audit and 
commended the University for its internal control structure and for the 
general environment that existed within the institution to implement 
recommendations. 
Following Mr. Timmons comments, Chairman Seaton 
commended Mr. Dailey and his staff for the tremendous progress they 
had made over the past five to six years. 
SALE OF HOUSING & 
DINING SYSTEM REVENUE 
BONDS, SERIES # 
PERSONNEL ACTIONS 
Minutes of November 22, 1991, cont'd 
Page 5 
MOTION: Mr. Colley moved, seconded by Mr. Wheeler, to 
accept the 1990-91 Audit. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board ratify the actions 
taken by the appointed Subcommittee relating to the sale of the 
Housing and Dining System Revenue Bonds, Series M, on 
October 4, 1991. 
(Additional Background Information attached to these Minutes and 
marked V-C-2) 
Mr. Dailey advised that six bids were received and opened on 
October 8 on the sale of $6.7 million in Housing and Dining System 
Revenue Bonds, Series M. The subcommittee reviewed the bids and 
accepted the low bid from the firm of Prudential Bache at a net 
interest rate of 6.267%. The funds are to be used primarily for the 
renovation of Mays and Butler Halls, as well as to make improvements 
to other facilities in the Housing and Dining System. Mr. Dailey said 
that the renovation of Mays is underway and Butler would get 
underway this summer. 
MOTION: Mr. Martin moved, seconded by Mr. Francis, to 
approve the President's recommendation. 
VOTE: The motion unanimously carried. 
Mr. Mike Walters, Assistant Vice President for Fiscal Services, 
advised the Board that the University's bond rating had been upgraded 
from BB to A status. The Board commended Mr. Walters for his work 
in this regard. 
RECOMMENDATION: That the Board ratify the completed 
Personnel Actions for the period September 16, 1991, through 
November 1, 1991. 
(Additional Background Information and Personnel Actions attached 
to these Minutes and marked V-C-3) 
PERSONAL SERVICE CONTRAC 
AGREEMENTS WITH 
EXTERNAL AGENCIES 
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Dr. Grote noted that the listing for Mr. William J. Riley had 
been duplicated in the report on pages 39 and 74. It should appear in 
the yellow section on page 74. He indicated that Mr. Dailey and the 
Personnel Services staff had worked very hard to develop a new 
reporting format for supplemental personnel actions. This change was 
the result of a review and report conducted by Kelley, Galloway and 
Company, the University's external auditor. The new format would 
make the report easier to read and understand. 
MOTION: Mr. Cofield moved, seconded by Mrs. Pennington, 
to approve the Personnel Actions as amended. 
VOTE: Motion carried with Mr. Carr voting nay. 
RECOMMENDATION: That the Board ratify the attached list 
of Personal Service Contracts, which represents all such 
contracts issued with amounts greater than $1,000 between 
September 21, 1991, and October 31, 1991. 
(Additional Background Information and list of Personal Service 
Contracts attached to these Minutes and marked V-C-4) 
MOTION: Mr. Cofield moved, seconded by Dr. Wheeler, to 
ratify the Personal Service Contracts. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board ratify the list of 
Agreements with External Agencies. 
(Additional Background Information and list of Agreements with 
External Agencies attached to these Minutes and marked V-C-5) 
Dr. Grote noted that there was a clerical error on page 79. The 
second column in the last entry should read, "Classrooms for off- 
campus college classes," rather than "Clinical learning facility for off- 
campus college classes." 
MOTION: Mr. Colley moved, seconded by Mr. Cofield, that 




REMOVAL OF REAL PROPERTY 
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VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board accept the Quarterly 
Financial Report as presented and amend the institution's 1991- 
92 Operating Budget to reflect a revised expenditure level of 
$62,609,599 in accordance with the detailed budget information 
provided. 
(Additional Background Information and Quarterly Financial Report 
attached to these Minutes and marked V-C-6) 
Mr. Ray Pinner, Director of Budgets and Management 
Information, commented on the quarterly financial report. He noted 
that the operating budget had been amended to reflect a revised 
expenditure level of $62,609,599 to offset shortfalls in housing and 
tuition revenues. 
Dr. Grote said that while details of the budget reduction of $1.4 
million in state appropriations would be presented at the next meeting 
of the Board, the university was developing contingency plans to 
reduce the next fiscal year's budget base if sufficient funds are not 
appropriated in the 1992-94 biennium to replace those lost this year. 
In response to a question from Mr. Wheeler on the housing 
occupancy rate, Mr. Mincey advised that it was 98 percent. 
MOTION: Mr. Martin moved, seconded by Mr. Colley, 
to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the seven structures in 
the attached Written Request to Dispose of Property be 
declared surplus to the needs of the university and the 
land be redesignated for use as described in the 
University's Campus Master Plan. 
(Additional Background Information and Written Request to Dispose 
of Property attached to these Minutes and marked V-C-7) 
RESCISSION OF PG 37 
BRES I DENT ' S REPORTS 
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Mr. Dailey advised that on the Board's approval, An Order to 
Dispose of Property would be issued and forwarded to the State 
Division of Real Properties notifying the agency of the University's 
intent to raze the structures. Mr. Carr suggested that the University 
salvage as much of the material as possible when razing the 
structures. 
MOTION: Mr. Wheeler moved, seconded by Mr. 
Colley, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
rescission of personnel policy, PG-37. 
(Additional Background Information and policy on Employment 
Process attached to these Minutes and marked V-C-8) 
Mr. Dailey indicated that this was a procedural policy related 
to the employment process which details affirmative action and equal 
opportunity responsibilities in filling vacant positions. He noted that 
this policy was no longer needed since the Board approved PG-5 
earlier this year which deals with Affirmative ActionIEqual 
Opportunity for Employment and, further, that an Employment 
Handbook for Supervisors and Search Committees had been developed 
which outlined the specific requirements to be followed in the 
employment process. 
MOTION: Mr. Colley moved, seconded by Mr. 
Wheeler, that the Board approve the President's 
recommendation. 
VOTE: The motion unanimously carried. 
Dr. Grote informed the Board that the final headcount 
enrollment for Fall 1991 was 8,812, a 2.2 percent increase over fall 
1990. He also reported on the acquisition of a .26 acre with dwelling 
located on University Boulevard in the amount $85,000. The property 
was purchased with $80,000 in University funds and $5,000 in MSU 
Foundation Funds. 
1992 BOARD MEETING 
DATES 
PRESIDENTIAL SEARCH 
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Mr. Cofield moved, seconded by Mr. Martin, that the 
President's reports be accepted. Motion unanimously carried. 
Mr. Cofield moved, seconded by Mr. Colley, that the Board 
establish the regular quarterly Board meetings for the 1992 





Friday, February 28 
Friday, May 22 
Friday, September 18 
Friday, November 20 
and, further, that a special meeting of the Board be established 
for Friday, April 10, primarily for the purpose of reviewing the 
1992-93 budget. 
The motion unanimously carried. 
Mr. Martin reported on the status of the Presidential Search. 
He indicated that the Presidential Search Committee continued to be 
pleased with the quality of the applicants and had made good progress 
toward identifying the candidates who may be recommended to the 
Board on December 13 when the Committee meets again. The 
Committee has put a lot of time and effort into reviewing the 133 
applications. 
In response to a question from Mr. Colley on the number of 
candidates to be recommended to the Board to be interviewed, Mr. 
Martin indicated that four to seven names would be submitted to the 
Board following the December 13 meeting and that the names would 
be released to the media immediately following notification of the 
candidates and the Board. 
Following extensive discussion, Mrs. Pennington moved that the 
Committee be asked to strongly consider expanding the list to ten 
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It was the consensus of the Board that January 24, 25, and 26 
be tentatively set for a special meeting of the Board for the purpose 
of interviewing the presidential candidates in Lexington. 
Following a five minute recess, the Board reconvened for the 
MSU Spotlight presentation by Dr. Sylvester Kohut, Jr., Dean of the 
College of Education and Behavioral Sciences. Dr. Kohut highlighted 
the University's efforts to assist in the implementation of the Kentucky 
Education Reform Act. 
Mr. Colley commended Mr. Mike Mincey, Vice President for 
Student Life, and his staff on the excellent reports he had received on 
the Open House programs for prospective students and their parents. 
There being no further business to conduct, the meeting 
adjourned at 12:30 p.m. on motion by Dr. Wheeler, seconded by Mr. 
Colley, and unanimously carried. 
November 22, 1991 
V-A-1 
NAMING OF TENNIS COURTS 
Backpound 
At the time of his retirement from full-time service to MSU in 1983, George 
Sadler had compiled a record of 181-41 in 15 years as head men's tennis coach. He later 
returned to the University on a part-time basis and served two years as women's tennis 
coach. Mr. Sadler first came to MSU in 1968 as a faculty member in health, physical 
education and recreation. 
He is recognized as an outstanding tennis coach and the Mercer County native 
has been among the state's best amateur tennis players for more than 20 years. He 
currently is tied for the top ranking for men over 70. 
Coach Sadler and his wife, Elizabeth, a retired public school teacher, have 
served as missionaries overseas and in rural America. 
The proposal to name the tennis courts in honor of Mr. Sadler was 
unanimously endorsed by the University's Intercollegiate Athletics Committee. 
Recommendation 
That the University tennis courts be named the "George Sadler Courts" in 
honor of former tennis coach George Sadler. 
November 22, 1991 
V-B-1 
APPROVE REVISION OF POLICY ON SABBATICAL LEAVE 
OF ABSENCE--PAC-17 
Sabbatical leaves represent a time-honored tradition in higher education to 
provide faculty the opportunity to renew or enhance their professional preparation. The 
present policy describes the means by which full-time, tenured faculty and academic 
administrators can apply for sabbatical leaves. 
Analysis 
The University Faculty Leave Committee reviewed the policy in the 1990-91 
academic year and recommended two substantive changes. An earlier date for the initial 
receipt of the sabbatical-leave application was suggested in order to give more assurance 
that the successful applications could be presented to the Board of Regents at the second 
quarterly meeting. Furthermore, the committee suggested that the reference to the details 
for the submission of the applications in the present policy should be deleted and that a 
sabbatical-leave application form should be developed that would specify the details needed. 
The Committee's recommendations have been reviewed by the Faculty Senate and the 
Executive Council. 
Recommendation 
That the Board of Regents approve the revision to the policy on Sabbatical 
Leave of Absence--PAC- 17. 
Policy: PAC- 17 
Subject 
Sabbatical Leave of Absence 





To provide a leave of absence with pay for research and 
independent study, professional enhancement such as institutes 
and workshops, and travel related to the applicant's professional 
interests. Sabbatical leaves will not be granted for the purpose 
of pursuing an advanced degree. 
A sabbatical is a privilege which may be granted to an 
individual who has demonstrated by publication, teaching, 
exhibition or performance an above average ability in 
scholarship, research, or other creative accomplishment. 
The privilege of a sabbatical leave of absence may be granted 
to an individual who has demonstrated through pewdie annual 
performance evaluation of teaching effectiveness, professional 
activities, and senrice, an above-average potential to provide 
tangible contributions to the University upon completion of this 
sabbatical leave of absence. 
All requests for sabbatical leave will be considered. However, 
budgetary constraints that may vary from year to year may limit 
the number of leaves granted. 
Full-time, tenured (exception 3.b below) faculty members and 
academic administrators who hold tenure in an academic rank 
and who meet the following conditions may apply for a 
sabbatical leave of absence: 
1. Rank of Assistant Professor, Associate Professor, 
or Professor. 
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LIMITATIONS: 
2. A minimum of six consecutive contract years of 
full-time service. 
3. a. Tenured (if they are paid through 
the University) or 
b. If paid with funds provided by an agency 
other than the University, and in a non- 
tenured position, they have served at least 
seven years in one of the ranks listed 
above. In these cases, the use of 
restricted funds for sabbatical leaves must 
be allowed by the granting agency. 
A sabbatical leave will not be granted to an individual who ~cannot 
provide two contract years of full-time service to the University 
following return from the sabbatical leave. hkmh&wy 
w 
CRITERIA FOR The following Ffactors will be considered in evaluating an 
CONSIDERATION: application for sabbatical leave me: 
1. The potential value of the leave for the 
professional growth of the applicant. 
2. The quality of academic service by the applicant. 
3. The potential for the enhancement of the 





The faculty member is responsible for submitting itit a 
application for a sabbatical leave on a form 
~rovided. Such applications shall be submitted to the 
Department Chair no later than Qet&e+L Se~tember 15 
preceding the fiscal year during which the leave is to begin. A 
faculty member may submit an application a year in advance. 
Page 2 of 5 PAC-17 
THE REVIEW PROCESS: The applications shall be reviewed by a Department Leave 
Committee (composed of tenured faculty members), and in turn 
the Department Chair, 9 
the College Dean, the qpep&&e University Faculty Leave 
Committee, and the Vice President for Academic Affairs and 
Dean of Faculty. No person shall be on both departmental and 
University leave committees. The i k d k g s  recommendations of 
each review level shall be recorded and submitted to the next 
higher level of review. 
Recommendations will be made by the Vice President for 




WHILE ON LEAVE: 
FACULTY RIGHTS 
DURING THE LEAVE: 
Sabbatical leave of absence applications which are recommended 
by the President are sent to the Board of Regents for final 
approval at its second auarterlv meetin?. 
Applications submitted a year in advance will be reviewed a 
year in advance. If a sabbatical leave is denied, a new 
application may be filed. 
A person granted a sabbatical leave may receive full monthly 
base s a l q  for up to one semester payable over the semester or 
one-half of the monthly base salary for up to two semesters 
payable over nine or twelve months. The salary will be based 
upon that which the person would have received for the 
academic year had the sabbatical leave not been taken. 
The successful applicant will retain the following rights 
during time spent on a sabbatical leave of absence: 
1. The recipient may share in the salary increases 
awarded by the University. 
2. Time spent on sabbatical will be credited as 
active service for retirement purposes. University 
and faculty contributions will continue on the 
basis of full salary. 





3. The leave period counts toward requirement for 
promo tion. 
4. The recipient will return to the former position 
with the University unless otherwise agreed to by 
the employer and employee. 
5. The recipient who is a member of a University 
insurance coverage plan will continue to receive 
coverage at the same rates while on a sabbatical 
leave. This applies to dependents as well. 
The successful applicant will accept the following 
obligations regarding the sabbatical leave of absence: 
1. After the leave expires, the recipient shall return 
to service at Morehead State University for at 
least two years or repay the amount of 
compensation received while on leave. If the 
recipient of a sabbatical leave returns to the 
University for a period less than two years, the 
amount repayable shall be prorated in relation to 
the amount of return service given. For example, 
if he/she returns for one year, the repayable 
amount shall be one-half the compensation 
received while on leave. 
2. An agreement will be drawn up between the 
recipient and the University confirming the 
approved sabbatical plan and the recipient's 
rights and obligations. The recipient shall make 
progress reports to the appropriate college dean 
at both the mid-point and at the end of the 
sabbatical leave. Failure of the recipient to 
comply with the contracted provisions of the 
sabbatical will result in cancellation of the 
sabbatical, repayment of all salaries received as 
a result of being granted the leave, and forfeiture 
of all rights specified in the sabbatical leave 
agreement. 
3. Since the sabbatical leave is granted for academic 
purposes, paid employment is not an acceptable 
basis for such a leave. However, it is recognized 
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that some forms of remuneration as well as 
scholarships, fellowships, and other honorary 
stipends may be a legitimate component of an 
academic experience. Therefore, a limited 
amount of income is allowable as part of the 
sabbatical experience. The determination of any 
limits to be placed on income earned during a 
sabbatical leave should be made by the 
University Faculty Leave Committee as a part of 
its review of the application. Recommendations 
as to such limits can be made at all other levels 
of review. 
SUBSEQUENT An individual becomes eligible to apply for a subsequent 
SABBATICAL LEAVE: sabbatical leave under the terms and conditions specified above, 
provided that a minimum of six contract years of full-time 
senrice has elapsed since ending a previous sabbatical leave. 
EXCEPTIONS: The President has the option of making exceptions to the above 
stated policy when deemed in the best interest of the 
University. 
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November 22, 1991 
V-B-2 
APPROVE REVISION OF POLICY ON FACULTY AND ACADEMIC 
ADMINISTRATORS EARLY RETIREMENT-PAC-25 
Kentucky Teachers Retirement System (KTRS) regulations state, in part, that 
retired faculty may teach part-time not to exceed 100 days per fiscal year or approximately 
40 percent of the working days in a fiscal year, or not to exceed 54 percent of a regular 
school term. These regulations do not prescribe any limits on the compensation for part- 
time teaching. 
Our present policy prescribes that retired faculty may teach up to 12 semester 
hours per fiscal year but confines that teaching to the fall and/or spring semesters. The 12- 
semester-hour maximum for a fiscal year was apparently predicated on the assumption that 
30 semester hours is the amount that a faculty person could teach in a fiscal year. Thus 40 
percent would be 12 semester hours. Since the KTRS regulations also allow part-time 
teaching by retirees up to 54 percent of the school term, then a 12-semester-hour maximum 
for the academic year (August to May) would also be consistent with the regulations. 
Retired faculty, according to the present policy, are paid 40 percent of their 
last nine-month base salary for teaching 12 semester hours. At present the maximum 
compensation for early retirees at the other regional universities in Kentucky ranges from 
37.5 to 50 percent. 
Analvsis 
Since the enactment in 1986 of our present early retirement policy, only eight 
faculty members have sought to exercise this option. Originally conceived to be an incentive 
for early retirement, the policy has not been especially attractive because faculty with 30 
years of service would not be financially rewarded by teaching part-time for 40 percent of 
their last nine-month salary. However, if the compensation rate were improved to 50 
percent, then faculty with 27 years or more of service would find this option more attractive. 
For those faculty in the early retirement program, the University's contribution 
to their fringe benefits is reduced in that further contribution to KTRS and maintenance of 
insurance are not necessary for them. The salary savings produced by the early retirees can 
be utilized for faculty positions across the University. The revisions to this policy have been 
reviewed by the Faculty Senate, University Counsel, and the Executive Council. 
Recommendation: 
That the Board approve the revised policy on Faculty and Academic 
Administrators Early Retirement--PAC-25. 

PROGRAM: 
President may recommend final approval to the Board of 
Regents at the next scheduled meeting of the Board. Prior to 
the recommendation to the President, a fixed-term contract not 
to exceed four years will have been negotiated between the 
faculty member and the University, the provisions of which 
should mutually meet the needs of the contracting parties, and 
to become binding must be recommended by the President and 
approved by the Board of Regents. 
Under the early retirement program as peimtbd orovided by 
KTRS, the faculty member has the opportunity to teach 8 . . 
iftr.--..-- UD to twelve semester hours 




Nine-month faculty teaching the equivalent of a half- 
time teaching load for an academic year (see PAc-72) qualify 
for the maximum compensation under this plan. which is 50 
f48% of the last contract base salaryj. For teachine loads less 
than half-time the comoensation will be orooortional to the 
half-time comoensation rate, 
be& In accordance with PAC-23 
19 A J ,  1 A 2 
J. 
the 9-month faculty salary base for 12- 
month academic administrators will be used in determining 
their earlv retirement comoensation rate. The faculty member's 
base salary 2.- won 
which the initial com~ensation is cornouted will increase each 
pear in accordance with salary distribution guidelines adopted 
by the institution -. During the early retirement 
period, the earlv retiree may elect to 
purchase life insurance from the University life insurance 
carrier under the University's group plan. Single and family 
health insurance may also be purchased at the group rate. : 
. . 
Year to 
year continuation of the health and life insurance plans for 
faculty in the early retirement program will be reviewed 
annuallv, 2
Early retirees teaching under the provisions of 
this plan may retain the appropriate faculty rank from which 
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they retire but do not retain faculty voting rights in their 
academic department. Nm=wiH The early retiree will not 
&wMmdty AteRteer be eligible for promotion or sabbatical 
leaves as outlined in PAC-2 and PAC-17. 
This special employment category carries 
with it the expectations, duties, and responsibilities of a faculty 
position. Service credit for unused sick davs will be allowed in 
accordance with current KTRS retirement svstem remlations 
and Universitv ooliev. Anv remainine sick days. after service 
credit is ao~lied. will not be camed forward. However. earlv 
retirees will beein accumulatine sick leave in accordance with 
th ontinuin 
and PG-49. 
PAe4;-e Qffice space, 4 library and 
special purchase privilege% erne., f bookstore, athletic tickets 7 + will be available in accordance with University policies and 
procedures. The faculty member's teaching performance will 
also be evaluated utilizing the same evaluation instrument as 
used to evaluate regular faculty. This special earlv retirement 
emolo-ment app&me& category carries with it no less 
responsibility for classroom performance, attendance and . . . .  professional ethics than that of ;e regular 
faculty member, and faculty members oartici~ating in this 
oroeram will be governed by &e University personnel policies 
with the exceptions as defined previously. 
-Early retirees i;etit.ettletti are given priority 
in receiving summer teaching assignments during the summer 
before the& yeee# retirement. 
This program does not carry automatic participation. Each 
applicant ease will be considered on the basis of 
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eligibility, University resources, enrollment demands, and wxek 
e# the ea~ability of the individual to contribute to the &e&y 
medx& department. 
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November 22, 1991 
V-B-3 
APPROVE REVISION OF POLICY ON EDUCATIONAL 
LEAVE OF ABSENCE--PAC928 
Backmound 
Educational leaves of absence are not intended to duplicate sabbatical leaves 
of absence and are available primarily to those faculty who wish to seek terminal degrees 
in their teaching field or to acquire additional credentials to qualify in another teaching 
field. The University Faculty Leave Committee reviewed this policy in the 1990-91 
academic year and recommended substantive changes which have been reviewed by the 
Faculty Senate and the Executive Council. 
Analysis 
The present policy specifies that the successful applicant for an educational 
leave of absence will receive one-half of the monthly base salary for each month on leave. 
The proposed revision states that the successful applicant will receive a full monthly base 
salary for up to one semester when the leave is granted for one semester or one-half of the 
monthly base salary for two semesters when the leave is granted for two semesters. This 
proposed salary arrangement is consistent with that provided for in our sabbatical leave 
policy. The submission date for the application is recommended to be December 15 as 
opposed to February 15 to ensure presentation to the Board of Regents at its third quarterly 
meeting. Furthermore, the committee suggested that the reference to the details for the 
submission of the applications in the present policy should be deleted and that an 
educational-leave application form should be developed that would specify the details 
needed. Lastly, an exceptions clause has been added to make this policy consistent with 
PAC- 17, the sabbatical leave policy. 
Recommendation 
That the Board of Regents approve the revision to the policy on Educational 
Leave of Absence--PAC-28. 

LIMITATION: 
absence is not counted towards full-time service for the 
purposes of an educational leave. 
An educational leave will not be granted to an individual who 
* 
A- cannot 
provide two contract years of full-time service to the University 
following return from the educational leave. (F 
* 
A J A ,  
m 
CRITERIA FOR The following factors will be considered in evaluating an 
CONSIDERATION: application for an educational leave of absence: 
1. The academic department's/University's need for the 
faculty member to have additional advanced study. 
2. The benefit received by the academic department/ 
University as a result of the faculty member completing 
additional advanced study. 
3. Quality of academic service of the faculty member. 
APPLICATION 
PROCEDURE: 
The faculty member is responsible for submitting the 
application for an educational leave on the form provided. 
Such applications should be submitted to the department chair 
by k b m q 4  December 15 preceding the fiscal year during 
which the leave is to begin. 
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REVIEW PROCESS: The applications shall be reviewed by a Departmental Leave 
Committee (composed of tenured faculty members), the 
Department Chair, 9the 
College Dean, the tqpwphk University Faculty Leave 
Committee, and the Vice President for Academic Affairs and 
Dean of Faculty. No person shall serve on both departmental 
and University leave committees. The recommendations of 
each review level shall be recorded and submitted to the next 
higher level of review. 
Recommendations will be made by the Vice President for 
Academic Affairs and Dean of Faculty to the President. 
Educational leave of absence applications which are 
recommended by the President shall be presented to the Board 
of Regents for final approval at its third auarterlv meeting. 
SALARY PAYMENT: A person granted an educational leave will receive H&M# 
full monthlv base 
salarv for UD to one semester savable over the semester or one- 
half of the monthlv base salary for UD to two semesters aavable 
over nine or twelve months. The salary will be based upon that 
which the person would have received for the academic year 
had the educational leave not been taken. After the 
Educational Leave of Absence the faculty member is eligible to 
apply for a leave of absence without pay. ' 
FACULTY RIGHTS The successful applicant will retain the following rights during 
DURING THE LEAVE: time spent on an educational leave: 
1. The recipient who is a member of a University insurance 
plan will continue to receive coverage at the same rates 
while on an educational leave. This applies to 
dependents as well. 
2. Time spent on educational leave will be credited as 
active service for retirement purposes. University and 
faculty contributions will continue on the basis of full 
salary. 
3. The faculty member may request to credit one academic 
year toward the probationary period for tenure (if in a 
tenure track position) and length of service in rank for 
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FACULTY 
OBLIGATIONS: 
promotion. This request must be made on the 
Educational Leave of Absence Application Form. Leave 
not counted toward probationary time will be considered 
a break in continuous service. Non-tenured faculty 
members returning from leave not counted toward 
tenure will be in probationary status with zero years 
credit unless credit for, up to three years, previous 
experience at Morehead State University is applied upon 
return to active employment as specified in PAC-27 
(Probationary or Pre-tenure). 
4. The recipient will return to the former position with the 
University unless otherwise agreed to by the employer 
and employee. 
The recipient will have the following obligations regarding the 
educational leave: 
1. The recipient of an educational leave will submit the 
following reports to the appropriate college dean: 
a. An interim report will be submitted at the 
completion of each semesterlquarter. This 
report will consist of a description of course work 
completed and credit earned. 
b. A final report will be submitted at the completion 
of the educational leave consisting of transcripts 
of courses completed, description of how the 
leave was spent, and status of degree completion. 
2. An agreement will be drawn up between the recipient 
and the University stating the approved course work 
during the educational leave and the recipient's rights 
and obligations. Failure of the recipient to comply with 
the contractual provisions of the educational leave will 
result in cancellation of the leave and forfeiture of all 
rights specified in the leave agreement. 
3. After the educational leave expires the recipient shall 
return to service at Morehead State University for two 
years or 
repay the amount of salary received while on leave. If 
the recipient of an educational leave returns to the 
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University for a period less than the time contracted, the 
amount of salary to be repaid shall be prorated in 
relation to the amount of return service given. 
SUBSEQUENT LEAVES An individual becomes eligible to apply for a subsequent 
OF ABSENCE: educational leave of absence under the terms and conditions 
specified. 
EXCEPTIONS: The President has the oation of makin? exceotions to the above 
stated policv when deemed in the best interest of the Universitv, 
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V-B-4 
APPROVE REVISION OF POLICY ON TEACHING WORKLOAD 
RESPONSIBILITIES AND OVERLOAD--PAC-29 
Backmound 
This policy was developed originally to define the standards for teaching 
workload expectations for the faculty as well as the exceptions to those standards. The 
exceptions relate to the means by which faculty can obtain teaching loads less than the 
standards and the procedures for compensation when faculty have teaching workloads 
greater than the standards. The present policy generally excludes those faculty from 
receiving overload compensation when their teaching workloads have been reduced either 
for faculty-initiated or administratively requested purposes. More specifically, the present 
policy states that "reduced teaching loads or reassigned hours shall not be used to produce 
an overload." This particular caveat has caused consternation for many faculty. 
Analvsis 
This entire policy has been under review since the 1990-91 academic year, but 
the proposed revisions focus only on two sections, namely Adjustments and Overload. If the 
revisions are approved, those faculty who accept administrative assignments may elect to 
receive a reduction in their teaching workloads to receive supplemental pay. The 
supplemental pay will be consistent with either the lecturer or overload pay scales. On the 
other hand, faculty who petition successfully for reduced teaching workloads to pursue 
professional activities shall not be expected to assume any additional teaching assignments 
that would be counterproductive to their professional pursuits. 
It is further proposed that overload compensation shall be paid after each 
semester as opposed to the present procedure of being paid only at the end of the academic 
year. Overload compensation earned by the faculty during the fall semester will be paid 
when it can be ascertained that the fall overload has not been reduced by the spring 
teaching workload. 
Recognizing that unanticipated and unavoidable circumstances can arise, an 
additional section has been added to allow for exceptions to this policy when deemed 
appropriate. 
If the revisions to this policy are approved, it should be understood that the 
option of receiving a reduced teaching assignment or supplemental pay for the 1991 fall 
term is not a viable one at this time and would be applicable beginning with the 1992 spring 
term. 
Recommendation 
That the Board of Regents approve the revision to the policy on Teaching 
Workload Responsibilities and Overload--PAC-29. 
Policy: PAC-29 
Subject 
Teaching Workload Responsibilities and Overload 












To establish the parameters for teaching responsibilities and 
discretionary adjustments, and clarify principles and procedures 
for determination of overload pay. 
The teaching load is 24 semester hours per academic year. 
However, 500-level courses, having a majority of graduate 
students, and 600-level courses shall be prorated so that each 
credit hour is equivalent to four-thirds (413) of a credit hour. 
Generally, the teaching load for instructors is 27 semester hours 
per academic year. However, depending on individual faculty 
member's workload responsibilities, instructor teaching loads 
may be reduced by the Department Chair, with approval of the 
College Dean, to between 24 and 27 semester hours per 
academic year. 
The teaching load for Department Chairs is twelve semester 
hours per fiscal year with no overload. Exceptions are to be 
recommended by the College Dean with final approval by the 
Vice President for Academic Affairs and Dean of Faculty. 
Exceptions will be based primarily on number of faculty 
s u p e ~ s e d  and extraordinary scholarly productivity or University 
The teaching load for Deans is three semester hours per fiscal 
year. Exceptions are to be approved by the Vice President for 
Academic Affairs and Dean of Faculty based primarily on the 
number of faculty supervised and extraordinary scholarly 
productivity or University service. 
While the normal workload of a faculty member is expected to 
be made up of a full teaching load plus service and scholarly 
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Admini st ra t ively 
Reassigned Time: 
activities, it is recognized that there are times when the quantity 
of teaching, service and/or scholarly activities is such there may 
be exceptions to full teaching responsibilities. Adjustment to 
teaching responsibilities may be either for administrative 
m m  r n  + + 
A- w q p e & b e  or faculty-initiated 
purposes 
Faculty are occasionally requested by the administration to 
assume responsibilities other than classroom teaching. When 
requested, and accepted, reassigned time from teaching in units 
of semester hours is will be awarded or the faculty will receive 
ao~roariate su~alemental Day. 
Such reassigned time or su~alemental aav will may be granted 
by the administration, following guidelines established by the 
Deans' Council, with approval of the Department Chair, the 
College Dean and the Vice President for Academic Affairs and 
Dean of Faculty. 
Faculty-Initiated Faculty members may apply, in writing, to the Department 
Requests for Reduced Chair for reduced teaching assignments. The application must 
Teaching Loads: describe the professional activities which will be performed in 
return for the reduction in teaching assignment, the semester 
hours of reduced teaching time being requested, and the 
specific outcomes expected from the proposed activities. 
The application will be reviewed by ) 
.-a 1 "W* 
U A W W, 
9a deaartmentallv 
elected committee and the committee will make a 
recommendation to the De~artment Chair who will make a 
recommendation to the College Dean. The recommendation 
will be reviewed by the College Dean and then forwarded, with 
recommendation, to the Vice President for Academic Affairs . . . . . . 
and Dean of Faculty. @
The College Deans and the Vice President for Academic Affairs 
and Dean of Facultv will be res~onsible for assurinp that these 
reauests are wanted fairlv within and amonp de~artments. 
Page 2 of 4 PAC-29 
OVERLOAD: 
EXCEPTIONS: 
Reduced teaching assignments shall not ~roduce an overload in 
and may be granted at a rate of up to six semester hours per 
academic year. 
Regular full-time faculty may be requested to teach additional 
classes or wrform additional duties which would create an 
overload. The request, if acceptable to the faculty member, 
must be recommended by the Department Chair and approved 
by the College Dean. 
When the overload occurs during the fall semester, then a 
correspondingly reduced workload should be planned for the 
subsequent spring semester. If the reduction cannot be 
achieved, then the faculty member will receive overload pay. 
The amount of the overload 
shall not (e exceed & 
ef six semester hours per academic year. 
rn c. A 
0 J U 
Fractions will be I
included in determining the overload in anv Piven semester. 
Compensation for overload shall be paid after each semester 
. The amount shall be set such 
that progressively larger amounts are paid by academic rank. 
These amounts shall be reviewed annually by the Deans' 
Council and appropriate revisions recommended to the 
President by the Vice President for Academic Affairs and Dean 
of Facultv. 
The Vice President for Academic Affairs and Dean of Faculty, 
following consultation with the President. has the o~t ion of 
ma kin^ exce~tions to this ~olicv when deemed in the best 
interest of the University. 
MEETING CLASS AND Faculty members shall meet all of their classes, beginning and 
EXAM SCHEDULES: ending as scheduled. Adherence to the published final 
examination schedule is required. When a faculty member 
cannot meet scheduled classes, he or she should inform the 
Department Chair. Such notification shall be given as far in 
advance of the absence as is feasible. If the Department Chair 
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is unavailable, the College Dean shall be notified. 
Arrangements for substitute instructors or the rescheduling of 
classes should have prior approval of the Department Chair or 
Dean. 
OFFICE HOURS: Refer to PAC-8. 
SUPERSEDES: This policy supersedes PAC-7, "Teaching Load Expectations", 
adopted by the Board of July 1, 1985, and incorporates 
"Overload Principles and Procedures," adopted by the Board on 
June 19, 1987. 
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v-B-5 
APPROVE 1991 WINTER GRADUATES 
Recommendation 
That the Board of Regents approve the awarding of degrees to all candidates 
who have successfully completed all degree requirements as approved by the faculty of the 
University at the 1991 Winter Commencement on December 14. 
November 22, 1991 
V-B-6 
APPROVE SABBATICAL LEAVE REQUESTS 
Backmound 
In accordance with PAC-17, faculty members desiring sabbatical leaves submit 
applications for evaluation to their departmental committees, department chair, college 
dean, and the University Faculty Leave Committee. These evaluations are forwarded to the 
Vice President for Academic Affairs and Dean of Faculty who recommends to the President 
for his recommendation to the Board of Regents. Two faculty members who were approved 
for sabbatical leaves for 1991-92 were requested subsequently to defer their leaves until 
1992-93 to accept temporary administrative assignments for 1991-92. Approval of their 
leaves for next year is included in the recommendation below to the Board. 
Furthermore, the Board is requested to approve a sabbatical for Dr. Harold 
Rose for the 1992 spring semester. Normally this request should have been made last year, 
but it is not always possible to anticipate the need for a leave so far in advance. His request 
has been deemed to be a meritorious as well as a timely one in that it relates to the Family 
Resources and Youth Service Center aspects of the Kentucky Education Reform Act. While 
there is a provision in PAC-17 for the President to make exceptions, this request has come 
at a time when it can be presented to the Board for approval rather than as a ratification. 
Recommendation 
That the Board of Regents approve the granting of sabbatical leaves to the 
following faculty members contingent upon funding being available within the academic 
department or from the faculty leave fund: 
Donald Applegate, 1992-93 
Richard Daniel (deferred from last year), Spring 1993 
James Gotsick (deferred from last year), Spring 1993 
Frank Oddis, Spring 1993 
Harold Rose, Spring 1992 
November 22, 1991 
v-C-1 
ACCEPT 1990-91 AUDIT REPORT 
Backaround 
KRS 164A.570 requires an annual audit to be conducted for all 
universities in the state system. The audit is to be conducted by either the Auditor of 
Public Accounts or an independent public accounting firm. 
On March 1, 1991, the Board appointed the accounting firm of Kelley, 
Galloway and Company, Ashland, Kentucky, to conduct the 1990-91 audit. Kelley, 
Galloway and Company has completed that audit. A copy of their report is attached. 
Prior to the June 30, 1991, fiscal year, the Federal financial aid and other 
governmentally-funded programs were required to be audited and individual reports 
were issued for those programs. These audit reports were very specialized in nature 
and were published and submitted to the appropriate federal agency as required. 
Beginning with the 1990-91 fiscal year, the Single Audit Act requires that these reports, 
formerly prepared on a separate basis, now be incorporated into the audit of the 
University's financial statements. Therefore, the audit report submitted for the I990-9l 
fiscal year contains more information than has previously been presented. 
Recommendation 
That the Board accept the 1990-91 audit report as submitted by Kelley, 
Galloway and Company. 
November 22, 1991 
v-C-2 
RATIFY THE SALE OF THE 
HOUSING AND DINING SYSTEM REVENUE BONDS, SERIES M 
Backaround 
On October 4, 1991, the Board authorized the sale of Housing and 
Dining System Revenue Bonds, Series M. The proceeds of the issue are to be used 
primarily to fund the construction costs of renovating Mays and Butler Halls, as well as 
make improvements to other facilities in the Housing and Dining System. The 
construction costs of the various projects total $5,783,500. This amount, plus a debt 
service reserve fund, bond discount, accrued interest, and issue costs, combine for a 
principal total of $6,675,000 for the Series M issue. 
The Board appointed a Subcommittee consisting of Mr. Walter Carr, 
Mr. Tim Francis, and Dr. Alban Wheeler to act on behalf of the Board to review and 
accept the bids received for the bonds. The actions taken by the Subcommittee were 
to be ratified by the full Board at the first meeting following the sale. 
Bids were received and opened on October 8, 1991. The bid from the 
firm of Prudential Bache was accepted by the Subcommittee as the lowest bid. The 
bid for the bond issue had a net interest cost of 6.2672 percent. The bond sale was 
subsequently closed and the bonds delivered on October 30, 1991. 
Recommendation 
That the Board ratify the actions taken by the appointed Subcommittee 
relating to the sale of the Housing and Dining System Revenue Bonds, Series M, on 
October 4, 1991. 
November 22, 1991 
v-C-3 
RATIFY PERSONNEL ACTIONS 
Backaround 
The Personnel Action Report for this reporting period has been modified 
to accommodate a different reporting format for supplemental appointments. A 
separate report is now being provided for supplemental personnel actions. The 
reporting format of all other personnel actions remains unchanged at this time. 
The Supplemental Appointment Report will reflect the faculty or staff 
member's approved base salary and provide a one-line description of the purpose of 
the supplemental appointment. Supplemental appointments are used to extend duties 
and responsibilities beyond the base contractual obligation and compensate, where 
appropriate, those faculty or staff members for those additional duties. For example, a 
supplemental appointment is used to compensate faculty for teaching summer school, 
overload, or for teaching in the region as part of the University's "over-the-road" policy. 
Other examples of supplemental appointments are for administrators or staff who 
teach or perform other extra duties. Supplemental appointments are for a fixed period 
of time and do not change the faculty or staff member's base pay. 
The Supplemental Appointment Report reflects a faculty or staff 
member's most recent supplemental appointment and shows all other supplemental 
appointments that the faculty or staff member has received since the beginning of the 
fiscal period. 
The Personnel Services staff are working with the programming staff in 
Information Technology to make modifications to improve the reporting of all other 
personnel actions in a manner that facilitates readability and provides related 
budgetary information. Due to the nature of these modifications, it is our plan to 
introduce the new reporting format in its entirety effective with the beginning of the 
new fiscal period on July 1. 
Recommendation 
That the Board of Regents ratify the completed personnel actions for the 
period September 16, 1991 - November 1, 1991. 
PERSONNEL ACTION REQUESTS 
9/16/91 THRU 11/1/91 





PERSONNEL ACTIONS FOR 
STANDING I & I1 POSITIONS 
9/16/91 THRU 11/1/91 
Total Number of PAR'S = 165 Total N u m b e r  of Actions = 198 
PERSONNEL ACTIONS FOR 
TERM APPOINTMENTS 
9/16/91 THRU 
Total  N u m b e r  of PAR'S = 127 Total N u m b e r  of Act ions  = 144 
PERSONNEL ACTIONS FOR 
RESTRICTED APPOINTMENTS 
9/16/91 THRU 11/1./9 
Total Number of PAR'S = 70 Total N u m b e r  of Actions = 93 
MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING II POSITIONS SUMARY 
DEPARTMENT NAME 
OFFICE OF THE PRESIDENT 
DIVISION OF UNIVERSITY ADVANCEMENT 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT L IFE  
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
UNDERGRADUATE PROGRAMS 
CAMDEN-CARROLL L I BRARY 
AUXILIARY SERVICES 
TOTALS : 965.40 
NOTE: Posi t ions ore  expressed i n  terms of fu l l - t ime equivalency 
CURRENT 
AUTHOR I ZED 
POSITIONS 
Po% I ON 
ADJUSTMENTS 






MOREHEAD STATE UNIVERSITY 
MISCELLANEOUS POSITIONS SLMWIY 
1 l / O l / 9 l  
TEFM 
APPO l NTMENTS 
- - - - - - - - - - - -  
RESTRICTED 
APPO I NIWENTS DEPARThENT N A K  
- - - - - - - - - - - - - - -  
ICE OF THE PRESIDENT 
ISION OF UNIVERSITY ADVANCEENT 
ISION OF ADMINISTRATION & FISCAL SERVICES 
OFF 
D I V  
D I V  
PHYSICAL PLANT 
D IV IS ION OF STUDENT L I F E  
D IV IS ION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED C W U S  PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & BEHAVORIAL SCIENCES 




NOTE: Reflects ac t i ve  appointments Ju ly  1, 1991. 
DEFINITIONS OF APPOINTMENTS 
Standing I Appointment t o  f u l l - t i m e  facu l t y ,  administ rat ive,  o r  s t a f f  (exempt o r  non-exempt) pos i t i on .  Employed 
through permanent budgeted funds w i t h  bene f i t s  f u l  l y  covered. Regul a r  s ta tus  .* No ending date. 
Standing I1  Appointment t o  part - t ime admi n i  s t r a t  i v e  o r  s t a f f  (exempt o r  non-exempt) pos i t ion .  Empl oyed through 
permanent budgeted funds w i t h  no bene f i t s  . Non-Regul a r  status .** No ending date. 
Fixed Term I Appointment t o  f u l l - t i m e  f a c u l t y  o r  s t a f f  (exempt o r  non-exempt) pos i t i on  f o r  more than s i x  (6) months 
but  l ess  than one (1) year. Ear ly  ret i rement appointments may be made up t o  fou r  (4) years. May be 
employed through So f t  Money*** w i t h  bene f i t s  f u l l y  covered. Regular s ta tus  .* Terminable on spec i f i ed  
ending date o f  appointment. 
Fixed Term I 1  Appointment t o  f u l l - t i m e  o r  part - t ime (up t o  one year) f a c u l t y  o r  s t a f f  (exempt o r  non-exempt) 
pos i t i on  o r  special p ro j ec t  f o r  l ess  than s i x  (6) months. May be employed through So f t  Moneyn* o r  
ava i lab le  permanent budgeted funds, w i t h  no benef i ts .  Non-Regular status.** Terminable a f t e r  one 
(1) year, i f  part - t ime o r  a f t e r  s i x  (6) months, i f  f u l l - t ime .  
Suppl ementary Addi t iona l  cont rac t  obl i g a t i  on as supplement t o  o r i g i n a l  agreement (adds ca l  endar time) f o r  facu l  t y  
o r  s t a f f  (exempt o r  non-exempt) cu r ren t l y  Standing I o r  I1 appointments. For example, Summer I & I1 
appointments o r  9-month appointment extended t o  lo-,  11-, o r  12-month appointment. Regular status* 
w i t h  bene f i t s  f u l l y  covered. A1 so used f o r  add i t i ona l  cont rac t  responsi b i l  i t i e s  as supplement t o  
Standing I, I1 o r  Fixed Term I appointment (same contractual  per iod).  For example, administ rator  
teaching n i gh t  c lass  o r  over-the-road payment. Not t o  be used t o  handle regu lar  overtime. Regular 
status* w i t h  bene f i t s  f u l l y  covered. A supplemental appointment does not  change an employee's base 
Pay 
V i s i t i n g  Facul ty w i t h  " v i s i t i n g "  as pa r t  o f  t i t l e .  Can be f u l l  o r  part-t ime. Normally l i m i t e d  t o  one year. 
Appointment Employed through So f t  Money*** w i t h  no benef i ts .  Non-Regul a r  status.  
Wage Payro l l  Temporary assignment f o r  non-exempt s t a f f  pos i t i on  o r  special p ro jec t .  Fu l l - t ime up t o  s i x  (6) months 
o r  part - t ime up t o  one (1) year. Terminable on spec i f i ed  ending date o f  appointment. May be employed 
through So f t  Money.*** Non-Regular s ta tus  w i t h  no benef i ts .  
* Regular s ta tus  i s  a f a c u l t y  o r  s t a f f  member who i s  appointed t o  a f u l l - t i m e  pos i t i on  t h a t  w i l l  e x i s t  f o r  more than 
s i x  (6) consecutive calendar months w i t h  the expectat ion o f  continuance. 
** Non-Regular s ta tus  i s  a f a c u l t y  o r  s t a f f  member who works less  than f u l l - t i m e  o r  who works f u l l - t i m e  but  i s  not  
appointed to  a pos i t i on  t h a t  w i l l  l a s t  more than s i x  (6) consecutive months. 
*** Sof t  Money i s  def ined as nonrecurr ing funds from Un ive rs i t y  o r  external  funds. 
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0 9 / 1 6 / 9 1  t h r u  l l / C 1 / 9 1  
A d m i n i s t r a t i v e  U n i t /  
Nan. 
E f  t e c t i v e  --..--- A~~~~~ ------ ------ D e s c r i p t i o n  ------ D a t e  ------ S a l a r y  ------ 
Wage P a y r o l l  
C o n t i n u a t i o n  
B u l k  M a i l  C l e r k  8 / 2 6 / 9 1  - 9 / 6 / 9 1  BIGELOW/ MALCOM JOSEPH 
S t a n d i n g  I 
P r o b a t i o n  
Bu l k  M a i l  C l e r k  9 / 2 3 / 9 1  
( R e p l a c i n g  Ross Monnet t ,  
SSm81/hr.)  
BIGELOW, NALCOM JOSEPH 
% S m 6 7 / h r .  
(S.S3/hr. i n c r . )  
P r o b a t i o n  Comp le ted  C l e r k / T y p i s t  
S a l a r y  A d J u s t n e n t  
COX, DONNA E V E T T E  
Wage P a y r o l l  
C o n t i n u a  t i o n  
PROCTOR, SUSAN 
I 
BUTLER, C -  DIANNE S t a n d i n g  I 
P r o b a t i o n  
Academic  C o u n s e l o r  f o r  8 / 2 6 / 9 1  
S t u d e n t  A t h l e t e s  
HOLLINS, K I M  E.  F i x e d  Term I1 A t h l e t i c s  C o m p l i a n c e  8 / 2 6 / 9 1  - 2 / 2 6 / 9 2  
O f f i c e r  
S31r583,OO 
( S l r 7 8 8 . 0 0  i n c r .  
P I L L 1  N G I  PETER P r o b a t i o n  Comp le ted  Asst .  D i r .  o f  A t h l e t i c s  8 / 4 / 9 1  
S a l a r y  Ad j u s t m e n t  
ROSE, KEITH YAYNE F i x e d  Term I 1  T r a i n e r  
( G o l f  Camp) 
Qffise-ni -3bn-Icninac  
CURLEYr JEFFREY JOSEPH F i x e d  Term I 1  Ass t ,  A t h l e t i c  T r a i n e r  8 / 2 6 / 9 1  - 2 / 2 6 / 9 2  
. 
Page: 002  P E R S O N N E L  A C T I O N S  
0 9 / 1 6 / 9 1  t h r u  11 / C l / 9 l  
A d m i n i s t r a t i v e  U n i t /  
hame ------ S a l a r y  ------ 
S o ~ c S s ~ X ~ f n c m r f i o o  
BOND/ CAROL RENEE F i x e d  Term I1 A s s i s t a n t  t o  S p o r t s  
I n f o r m a t i o n  D i r 8 c  t o r  
(50% t i m e )  
Bassknll 
HOWARD/ KEVIN LEE 
n 
R e s i g n a t i o n  A s s i s t a n t  B a s e b a l l  Coach 
F i x e d  Term 11 
Wage P a y r o l l  
Asst .  B a s k e t b a l l  Coach 
( P a r t - t i m e )  
VENCILLI SARAH LYNNETTE G e n e r a l  O f f  i c e  k o r k e r  
Eno3PolA 
GREEN0 KENT JULIAN 
PAREI PATRICK D 
F i x e d  T e r n  I 1  
F i x e d  Term 11 
A s s i s t a n t  F o o t b c l l  Coach 
A s s i s t a n t  F o o t b e l l  Coach 
Ynmsns-YnUmrka11 
 ELC CHI MICHAEL F i x e d  Term I 1  Women's V o l l e y b r l l  Coach 
P E R S O N N E L  A C T I O N S  Page: 003 
0 9 / 1 6 / 9 1  t h r u  l l / C l / 9 1  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ Oate  ------ S a l a r y  ------ 
0tt.r VP Ad. L f i a c a l  . S O W ~ ~ .  
RATLIFFI BEVERLY 0. Wage P a y r o l l  
HOWARDI C I N D Y  LOU s Idage P a y r o l l  
C o n t i n u a t i o n  
G e n e r a l  O f f i c e  k o r k e r  
G e n e r a l  O f f i c e  L o r k e r  PARKER/ MARKEETA L. Wage P a y r o l l  
C o n t i n u a  t i o n  
Eournl l  
HOWARDI C I N D Y  LOU Wage P a y r o l l  
C o n t i n u a t i o n  
P a y r o l l  S p e c i a l i s t  
Q f f i s ~ ~ u f ~ ~ n r s ~ o o n l ~ 5 ~ ~ ~ 1 , s ~ ~  
JONES8 JACg G. R e t i r e m e n t  
POPPI DIANE LYNN F i x e d  Term I 1  
RILEY/ WILLIAM J. O t h e r  
O i r .  o f  P e r s o n n e l  Serv .  1  O / 2 5 / 9 l  
B e n e f i t s  Manager 1 0 / 2 3 / 9 1  - 1 / 2 2 / 9 2  
A s s i s t a n t  D i r e c t o r  o f  1 0 / 2 8 / 9 1  - 1 2 / 3 1 / 9 1  
P e r s o n n e l  S e r v i c e s  
( I n t e r i m  O i r e c t c r  o f  
P e r s o n n e l  S e r v i c o s  & 
A f f i r m a t i v e  A c t i o n  
O f f i c e r )  
P E R S O N N E L  A C T I O N S  Page: 004 
09/16/91 t h r u  ll/Cl/9l 
A d m i n i s t r e t i v e  U n i t /  
Namo ------ S a l a r y  ----- 
0 t t . r  VP Ad. L t i fat81 S O P ~ .  
Q f f i r e - n f - B i ~ k - M ~ o a ~ a m a o $  
FRALEY, KATHY S O t h e r  S e c r e t a r y  
(From O f f i c e  o f  G e n e r a l  
S e r v i c e s  t o  O f f i c e  o f  
R i s k  Management) 
O t h e r  O i r o c t o r  
(From O f f i c e  o f  G e n e r a l  
S e r v i c e s  t o  O f f i c e  o f  
R i s k  Management) 
ROSENBERG, WILLIAM T  
Q f f ~ s a - ~ f - U b I S L B a d ~ ~  
FAWKINS, LORI MELINDA 
K I ~ R E I N I  PATdICIA JANINE 
Wage P a y r o l l  
Wage P a y r o l l  
S t a f f  A s s i s t a n t  
C l a s s i c a l  Mus ic  H o s t  
(Work 6 h o u r s  p e r  week) 
MEAOOkS, THOMAS JAY Wage P a y r o l l  
C o n t i n u a t i o n  
heus A s s i s t a n t  
CYork 20 h o u r s  p e r  meek) 
TRAXLER, SALLIE ANN Wage P a y r o l l  
C o n t i n u a  t i o n  
S t a f f  Assistant 
CYork a  t o t a l  o f  240 
h o u r s )  
Q f f ~ r e ~ a f ~ ~ u k l a r ~ S a ~ ~ ~ x  
DOUGHERTY, JAMES KENNETH O t h e r  S e c u r i t y  S h i f t  S u p e r v i s o r  5/18/91 
( E d u c a t i o n a l  Bor.us - 
A s s o c i a t e  Degrec)  
P a r k i n g  A t t e n d a r t  8/26/91 - 9/28/91 FOUCH, KENNETH R 
JAMES, DAVID R A Y  
Wage P a y r o l l  
F i x r d  Term I S e c u r i t y  & T r a f  t i c  8/3/91 - 5/31/92 
Enfo rcement  O f f i c e r  
JAMfiS, MELISSA JO 
SPROESSIGI REBECCA LEA 
Wage P a y r o l l  
Wagr P a y r o l l  
P a r k i n g  A t t e n d a r t  8/19/91 - 12/14/91 
P a r k i n g  A t t e n d a r t  8/19/91 - 9/19/91 
P E R S O N N E L  A C T I O N S  Page: 007 
0 9 / 1 6 / 9 1  t h r u  11 /C1 /91  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v a  ------ A c t i o n  ------ ------ De s c r i p t  i o n  ------ D a t e  
Qff~r-EcaP.-&-Ea~~,S~meus-~tao 
SUMMERS/ LOUISE F i x e d  Term I 1  
JACKSON8 R O U I  Wage P a y r o l l  
C o n t i n u a t i o n  
MCKEEI W .  SCOTT Wage P a y r o l l  
T O Y r  OANNI LYNN F i x e d  Term I 1  
U S V ~ ~ r b ~ e o d ~ E a $ n o Q ~ ~ ~ ~ a ~ u ~ ~ S f c  
STEPHENS/ OENA RCBIN R e s i g n a t  i o n  
STEVENSON8 DYAN M A R I E  Wage P a y r o l l  
R e g i o n a l  Represcn  t a t i v e  8 / 1 5 / 9 1  - 5 / 1 5 / 9 2  
( C o o r d i n a t e  c l a s s e s  a t  
M t .  S t e r l i n g r  p a r t - t i m e )  
S t a f f  A s s i s t a n t  8 / 9 / 9 1  - 1 2 / 6 / 9 1  
(Work a t o t a l  o f  30 hrs . )  
Community Ed. Teacher  8 / 2 2 / 9 1  - 1 2 / 1 2 / 9 1  
( P r o v i s i o n  o f  i n s t r u c t i o n  
f o r  MSU C l o g g i n s  and 
Folk Dance Team) 
Comaun i t y  Ed. Teacher  9 / 3 / 9 1  - 1 2 / 1 2 / 9 1  
( P r o v i s i o n  o f  i r s t r u c t i o n  
d u r i n g  Cornmunit) Ed.# 
Water  A e r o b i c s )  
S e c r e t a r y  
S e c r e t a r y  
C u s t o d i a n  
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  Page: 0 0 7  
0 9 / 1 6 / 9 1  t h r u  l l / C l / 9 l  
A d m i n i s t r a t i v e  U n i t /  
Name 
0 t t . r  Grad. L Ext. -CImpum PFOQ 
E f f e c t i v e  ------ A c t i o n  ------ ------ Oe s c r i p t  i o n  ------ D a t e  
JACKSON, R O O 1  Wage P a y r o l l  
C o n t i n u a t i o n  
M C K E E ,  W .  S C O T T  Wage P a y r o l l  
F i x e d  T e r n  I 1  
U S ~ ~ ~ r h ~ a o Q ~ E a ~ n o 4 ~ ~ S ~ m ~ u ~ ~ S f c  
STEPHENS, DENA R C B I N  R e s i g n a t i o n  
STEVENSON, DYAN M A R I E  Uage P a y r o l l  
M S U ~ B i ~ ~ S e n P ~ ~ E x $ a o d . ~ I ; ~ a ~ u s  
AKfRS, ANNA M A E  Wage P a y r o l l  
R e g i o n a l  Representative 8 / 1 5 / 9 1  - 5 / 1 5 / 9 2  
( C o o r d i n a t e  c l a  r s e s  a t  
M t .  S t e r l i n g ,  p a r t - t i m e )  
S t a f f  A s s i s t a n t  8 / 9 / 9 1  - 1 2 / 6 / 9 1  
(Work a t o t a l  o f  30 hrs . )  
Community Ed. Teacher  8 / 2 2 / 9 1  - 1 2 / 1 2 / 9 1  
( P r o v i s i o n  o f  i n s t r u c t i o n  
t o r  MSU C l o g g i n s  and 
F o l k  Dance Team) 
Comaun i t y  Ed. Teacher  9 / 3 / 9 1  - 1 2 / 1 2 / 9 1  
( P r o v i s i o n  o f  i r s t r u c  t i o n  
d u r i n g  Communit)  Ed., 
Water  A e r o b i c s )  
S e c r e t a r y  
S e c r e t a r y  
C u s t o d i a n  
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  Page: 008 
O 9 / l  6 / 9 1  t h r u  1 1  / C 1  / P I  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ Act lon  ------ ------ C e s c c i p t i o n  ------ D a t e  ------ S a l a r y  ------ 
Off, Oeanr Coll, A r t 8  L Scian. 
FUCHIGAMII YUKO F i x e d  Torm I 1  L e c t u r e r  
(Teach ART 103-CO1, -003, 
J P N  199) 
Gnmmunirnfinno 
LAYNE, SYLVIA HORTON F i x e d  Torm I1  L e c t u r e r  
(Teach THEA ZOO, 309, 
375 
E o o l i z h r E n r e i o n - L ~ o ~ ~ - & - t b i l ~  
CARR-BACK, JUDITH ELAINE F i x e d  Term I1  
CASH, LAURA M A E  F i x e d  T o r n  I 
COLBURN, CURTIS GLEN F i x e d  Term I 
EKLUND, GEORGE E S t a n d i n g  I 
I n s t r u c t o r  o f  E ~ g l i s h  
I n s t r u c t o r  o f  E r g l i s h  
Asst .  P r o f ,  o f  E n g l i s h  
Asst .  P r o f ,  o t  E n g l i s h  
(From F i x e d  T e r n  I t o  
S t a n d i n g  I) 
JOHNSON, TERESA LYNN F i x e d  Term I 1  Lac t u r e r  
(Teach ENG 099-5, -10)  
OFFUTT, NARY JO 
TERRY, M Y R A  0. 
F i x e d  Term I 1  
F i x e d  Term I 1  
I n s t r u c t o r  o f  E r g l i s h  
L e c t u r e r  
(Over  t h e  Road - ENG 101, 
102 - West L i b e r t y )  
VANMETER, ELLA JANE F i x e d  T e r n  I 1  L e c t u r e r  
(Teach ENG 101)  
VICHOMIRSKYTEI LORETA F i x e d  Term I V i s i t i n g  I n t e r n c t i o n a l  
S c h o l a r  i n  Res iconce  
P E R S O N N E L  A C T I O N S  Page: 009  
0 9 / 1 6 / 9 1  t h r u  l l / C 1 / 9 1  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ---- -- A c t i o n  ------ ------ D a s c r i p t i o n  ------ Oate ------ S a l a r y  ------ 
011. Daanr Col l .  Arts  &.Sc ion.  
G a ~ o ~ r ~ G ~ x a c o m @ ~ i ~ & ~ U i & ~ ~ ~ ~  
ALlKINSr G A R Y  F i x e d  Term I 1  L e c t u r e r  
(Over t h e  Road - PLS 332 
Ash land)  
BIZZEL, JACK E 
MAY-DOJNEYr KIMBERLY SUE 
R e t i r e m e n t  
F i x e d  Term I 1  
P r o f e s s o r  o f  Gouernment 6 / 3 0 / 9 2  
L e c t u r e r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
(Over t h e  Road - PLS 335, 
P r e s t o n s b u r g )  
F i x e d  Term I I L e c t u r e r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
(Over  t h e  Road - PLS 320, 
Ash land)  
UaSbamai i rs  
BECK, GENELL SUE F i x e d  Term I 1  
F i x e d  Term I 1  
F i x e d  T e r n  11 
L e c t u r e r  
(Teach MATH 1 3 5 )  
PERRYr CHRISTINE ANKROM L e c t u r e r  
(Teach MATH 1 3 5 )  
POLLITTEr DAVID R A Y  I n s t r u c t o r  o f  M r t h e m a t i c s  8 / 1 9 / 9 1  - 1 2 / 1 4 / 9 1  
( T e a c h l t u t o r  i n  t h e  
D e v e l o p m e n t a l  Ma th  
c o u r s e s )  
Musir  
900TH1 CATHERINE LOUISE 
SPARKS/ ARLEIGH HAZARD 
Wage P a y r o l l  
Wage P a y r o l l  
S t a f f  A s s i s t a n t  7 / 1 5 / 9 1  - 7 / 2 6 / 9 1  
Band A s s i s t a n t  8 / 2 0 / 9 1  - 1 2 / 1 3 / 9 1  
(Work 20 h o u r s  F o r  week) 
STROUSEr THOYAS G R E G O R Y  F i x e d  Term I 1  L e c t u r e r  8 / 1 3 / 9 1  - 1 2 / 1 8 / 9 1  
(Teach P r i v a t e  F e r c u s s i o n  
and P e r c u s s i o n  Ensemble) 
P E R S O N N E L  A C T I O N S  Page: 0 1 0  
0 9 / 1 6 / 9 1  t h r u  1 1 / C 1 / 9 1  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c ' t i o n  - ----- ------ D e s c r i p t i o n  ------ D a t e  ------ S a l a r y  ------ 
O f f .  Oeanr Col l .  A r t s  L Scioe. 
Wnir  
STROUSE, THOMAS GREGORY F i x e d  Term I 1  L e c t u r e r  
( J u d g e  f o r  t h e  e l u e  8 
G o l d  F e s t i v a l )  
THOMAS, dARBARA LYNN Wage P a y r o l l  Band Camp A s s i s t a n t  
AsaPsa~-~f,Bc~s 
SALDWINI YVONNE HONEYCUTT S a l a r y  A d j u s t m e n t  D i r e c t o r r  A c a d e r y o f  A r t s  9 / 1 / 9 1  
R e c l a s s i f i c a t i o n  
S28r913.00 
( S 4 r 8 0 0 . 0 0  i - n c r .  1 
B R U N E R ,  CRYSTAL DAdN F i x e d  Term I 1  L e c t u r e r  9 / 1 6 / 9 1  - 6 / 3 0 / 9 2  
( T e a c h  p r i v a t e  c i a n o )  
3 5 . 0 0 / h a l f  h r .  
BUFORD/ JCHN LOUIS F i x e d  Term 1 1  L e c t c r r a r  9 / 1 6 / 9 1  - 6 / 3 0 / 9 2  
(Teach  p r i v a t e  c i a n o )  
$S.OO/half  h r .  
COX8 CAROLYN F i x e d  Term I1  L e c t u r e r  
(Teach  b a l l e t )  
GIESELER8 JERETT ALLEN F i x c d  T e r n  I 1  L e c t u r e r  9116 /91  - 6 / 3 0 / 9 2  
( T e a c h  p r i v a t e  r o i c e  
l e s s o n s )  
P 5 . 0 0 / h a l f  h r .  
GOODUILLI HAROLD TIMOTHY 
LANE, MARTIN LEE 
LAYNE, SYLVIA ELIZABETH 
F i x e d  Term I 1  
F i x e d  Term I 1  
F i x e d  Term I1  
L e c t u r e r  
(Teach  p r i v a t e  ~ i a n o )  
SS.OO/half h r .  
fS .OO/ha l f  h o u r  
SIS.OO/ht. 
L e c t u r e r  
(Teach  p r i v a t e  s u i t a r )  
L e c t u r e r  
(Teach  d a n c e / c r e a t i v e  
movement) 
MOOAFFI LOIS F i x e d  Term I 1  L e c t u r e r  
(Teach  p i a n o )  
S9 .50 /ha l f  h r .  
A d m i n i s t r a t i v e  U n i t /  
Name 




HOWERTON, ANNE CASPER 
Off. Daanr Collogo of Businoas 
Brrnuo3ro~-B-kraon~irs 
HORTONr KIMBERLY RAE 
JONESr MELINDA 
LEAKEr RICHARD ALAN 
MCCORMICKr ALLEN KEITH 
P E R S O N N E L  A C T I O N S  
09/16/91 t h r u  1l/C1/91 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  
Wage P a y r o l l  
F i x e d  Term 11 
R e s i g n a t i o n  
F i x e d  Term I 1  
F i x e d  Term I 
F i x e d  Term I 1  
F i x e d  Term I 1  
L a b o r e r  8/19/91 - lt/20/91 
I n t e r i m  F o l k  A r t  9/2/91 - 11/30/91 
M a r k e t i n g  C o o r d i n a t o r  
F o l k  A r t  M a r k e t i n g  Coord. 9/19/91 
L e c t u r e r  8/19/91 - 12/13/91 
(Ove r  t h e  Road - ACCT 281 
West L i b e r t y )  
I n s t r u c t o r  o f  H c r k o t i n g  8/14/91 - 5/15/92 
L e c t u r e r  8/19/91 - 12/13/91 
(Over t h e  Road - REAL 325 
f r o m  A s h l a n d  t o  
M t .  S t e r l i n g )  
L e c t u r e r  
( T e a c h  MNGT 261 1 
Page: 011 
------ S a l a r y  ------ 
P ' E R S O N N E L  A C T I O N S  
0 9 / 1 6 / 9 1  t h r u  l l / C l / 9 l  
Page: 012 
A d m i n i s t r a t i v e  U n i t /  
Name 
E t f  a c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ Date  ------ S a l a r y  ------ 
P f f ~ , R n o o r , E Q u s ~ ~ & , B s b ~ ~ ~ ~ S ~ i n  
BRADTr NORITTA JANE Leava w i t h o u t  pay  A d m i n i s t r a t i v e  S e c r e t a r y  8 / 2 2 / 9 1  - 9 / 2 7 / 9 1  
KISERr SABRENA RENEE Wage P a y r o l l  
Cont  i n u o t i o n  
S e c r e t a r y  9 / 2 / 9 1  - 9 / 1 3 / 9 1  
KORNTVEDI K I T T I  C. Wage P a y r o l l  S e c r e t a r y  9 / 5 / 9 1  - 1 0 / 4 / 9 1  
E l ~ r n . ~ B n a d . ~ & ~ Z ~ e s ~ ~ E d ~ ~ a 3 i ~ o  
AtJOERSON, ELIZABETH C F i x e d  Term I 1  I n s t r u c t o r  o f  E d u c a t i o n  
(Teach EOEL 1101090r 
1 10-O9 l r  
EDF 207)  
€IDSON/ SUSAN L. 
FEROZEr HYATT 
Leave w i t h o u t  p a y  S e c r e t a r y  8 / 1 0 / 9 1  - 9 / 1 4 / 9 1  
F i x e d  T e r n  I 1  L e c t u r e r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
(Ovar  t h e  Road - EDEL 68O 
B e l t r a y )  
GRINDSTAFF/ CCLLETA Y S a l a r y  A d j u s t m e n t  Asst .  P r o f .  o t  E d u c a t i o n  8 / 1 4 / 9 1  
( E d u c a t i o n a l  Bonus - 
D o c t o r a t e  D e j r a e )  
L e c t u r e r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
(Over  t h e  Road - EOSP 5 5 7  
P r e s t o n s b u r g )  
F i x e d  Term I1  
PATRICKr DENISE ANN 
PLATTI JAkICE 
ROTTERr MARGARET 
Wage P a y r o l l  
C o n t i n u a  t i o n  
S e c r e t a r y  8 / 5 / 9 1  - 8 / 1 4 / 9 1  
S t a n d i n g  I 
P r o b a t i o n  
S e c r e t a r y  S p e c i z l i s t  3 /30 /91  
F i x e d  Term 11 L e c t u r e r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
(Over  t h e  Road - EDSP 602 
Ashland)  
TEMPLEHANr SHEILA JOY 
TEMPL EMAN# SHEILA JO f 
Wage P a y r o l l  S e c r e t a r y  
Wage P a y r o l l  
C o n t i n u a t i o r  
S e c r e t a r y  
P E R S O N N E L  A C T I O N S  Page: 013  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  
E ~ S ~ . ~ B ~ P Q ~ , ~ - Z P ~ ~ A ~ E ~ Y S I ~ ~ Q P  
TILLER, WARREN PARKER F i x e d  T a r n  I 1  
WILSON# LINDA LEE Wag. P a y r o l l  
C o n t i n u a t i o n  
L n a Q n r r b i n , B , S n c ~ a Q ~ c ~ - f d u ~ ~  
AAGAARD-BORAM, LOLA F i x a d  Term I 1  
DANIEL, RICHARD W. 
WILSON, JODIE DEAN 
UOLFE, R E X  ALLEN 
0 9 / 1 6 / 9 1  t h r u  11 /C1 /91  
S a b b a t i c a l  Leave  
F i x e d  Term I 1  
F i x e d  Term 11 
F i x a d  Term I 1  
L e c t u r e r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
(Over  t h e  Road - EOEL 632 
P i k e v i l l a )  
S e c r e t a r y  8 / 1 1 / 9 1  - 9 / 1 4 / 9 1  
L e c t u r e r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
(Ovor  t h e  Road - EDF 600 
P r a s t o n s b u r g )  
P r o f e s s o r  o f  E d u c a t i o n  1 / 1 / 9 2  - 5 / 1 5 / 9 2  
(Pos tponemen t  o f  
s a b b a t i c a l  l e a v e  u n t i l  
academic  y e a r  1992-93)  
L e c t u r e r  
(Teach  PHED 1 1 0 )  
S t a f f  A s s i s t a n t  7 / 8 / 9 1  - 8 / 2 / 9 1  
( S u p e r v i s e  A d u l t  F i t n e s s  
P rog ram)  
L e c t u r e r  
( T e a c h  HLTH 203) 
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  Psge: 014 
O f t ,  Deanr Eiuc, L 8ah8vm ScAa 
e s ~ r b o l a o x  
CRAWFORD, CYNTHIA ANNE 
OSKINSr RACHEL 
0 9 / 1 6 / 9 1  t h r u  l l / C 1 / 9 1  
E f f e c t i v e  ------ A c t i o n  ------ ------ O e s c r i p t  i o n  ------ Date  
F i x e d  Term I1 
F i x e d  Term I 
P r o b a t i o n  
WELLS# DIANA LEE F i x e d  Term I 1  
O f t ,  o f  Deanr App, Sciam 8 T ~ c  
B ~ ~ , B a f ~ ~ B n r ~ u c r e s = B s c i c ~ l f ~ c f  
GREENER ELIZABETh ANN F i x e d  Term I1  
TICKNOR, KAREN SUE F i x e d  Term I1  
B o . , B ~ U ~ ~ u c a l ~ B e s o u c s f a : E ~ c r n  
EGELSTONr DAVID U. Wage P a y r o l l  
------ S a l a r y  ----- 
I n s t r u c t o r  o f  P s y c h o l o g y  
C o n s o r t i u m  T r a i n i n g  Asst.  9 / 2 3 / 9 1  - 6 / 3 0 / 9 2  S 25r000 .00 /annua l  
L e c t u r e r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  S590.00 
(Over t h e  Road - 
SOC/COR 3060 West L i b e r t y  
8 HSU/LVC) 
L e c t u r e r  
(Teach A G R  380)  
L e c t u r e r  8 /19 /91  - 1 2 / 1 3 / 9 1  $1  r 200 -00 
(Teach A G R  1 0 8 r  l l 8 r  120)  
Farm L a b o r e r  
P E R S O N N E L  A C T I O N S  Page: 015 
0 9 / 1 6 / 9 1  t h r u  11/C1/91 
A d m i n i s t r a t i v e  U n i t /  
kame 
E f f e c t i v e  --- o --  ti^^ ------ ------ D e s c r i p t i o n  ------ Date  ------ S a l a r y  ------ 
O f t .  tot Oaanr Ape. Sale. :8 . Tac 
DAVIS, JULIA M A R I E  F i x e d  Term I 1  E a r l y  C h i l d .  S p a c i a l i s t  9 / 9 / 9 1  - 1 2 / 1 3 / 9 1  
FLORAr M A R G G I  E F i x e d  T e r n  I 1  S u b s t i t u t e  Teacher  9 / 1 / 9 1  - 5 /15 /92  
(Work a i l 1  be p a r f o r m e d  
o n  a  c a l l - i n  b a s i s )  
GRIESINGERr ANN GRETCHEN F i x e d  T e r n  I 1  S u b s t i t u t e  Teacher  9 / 1 / 9 1  - 5 /15 /92  
( Y o r k  m i l l  be p e r f o r ~ e d  
o n  a  c a l l - i n  b a s i s )  
HUIEl  JEANNE KEGLEY S a l a r y  A d j u s t m e n t  
R e c l a s s i t i c a t i o n  
E a r l y  C h i l d .  S p e c i a l i s t  9 / 1 / 9 1  
Unme-€ranamiss 
JONES/ PEGGY ANNA F i x e d  Term I1  L e c t u r e r  
(Teach H E C  592) 
XnP.~EPusr,B~Insbonlnox 
DEGRAWr BEVERLY C. S t a n d i n g  I Asst .  P r o f .  o f  Ind. Ed. 1 / 6 / 9 2  
( R e p l a c i n g  W a l t a r  5. 
G i l l o c k r  $318 201.00) 
MURPHYr JEFFERY R 
TAYLORr I I I /  WALTER STEYAAT 
kINFIELDr ERNESTINE MILDRED 
F i x e d  T e r n  I 1  
F i x e d  Term I 1  
F i x e d  Term I 
L e c t u r e r  8 /29 /91  - 9 / 1 4 / 9 1  




L e c t u r e r  
(Teach I E T  320) 
I n s t r u c t o r  o f  IET  9 / 1 6 / 9 1  - 5 / 1 6 / 9 2  
1 1 / 0 8 / 9 1  P E R S O N N E L  A C T I O N S  
A d m i n i s t r a t i v e  U n i t /  
Name 
0 9 / 1 6 / 9 1  t h r u  l l / C l / 9 l  
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  
~ u c s i o o - & - e l l . - ~ ~ n a ~ b = ~ ~ b l - e ~ ~ ~  
HOFFMANr KATHLEER LOUISE Uapo P a y r o l l  
M O O R E I  BARBARA S E E L E Y  R e s i g n a t  i o n  
S t a f f  A s s i s t a n t  
(Work 20 h o u r s  p e r  ueek )  
Assoc. P r o f .  o f  N u r s i n g  
U ~ C A - & , A ~ ~ . - ~ A $ ~ A = B P P L ~ I Q G ~  
BARKkRr BARBARA LEAH S a l a r y  A d j u s t m e n t  Asst .  P r o f .  o f  Gad. Tech 
O f f ,  o f  Doanr Undorgrab. . P ~ o g ,  
CARRASCOI VICTORIA ISABELE F i x e d  Term I V i s i t i n g  I n t e r n a t i o n a l  
S c h o l a r  i n  R e s i d e n c e  
Qff i re -n f - Ins3 i~o  
EARLEYI JCHN DAVID F i x e d  T e r n  I1 S t a f f  A s s i s t a n t  
. 
Page: 016  
------ S a l a r y  ------ 
P E R S O N N E L  A C T I O N S  Page: 0 1 7  
09 /16191  t h r u  11 /C1 /91  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f  t e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  ------ S a l a r y  ------ 
O f t ,  L i b r a r y  8 Instruc~.#edla 
CAMPBELL/ LEWIS R O Y  Wage P a y r o l l  L i b r a r y  S t u d y  A t t e n d a n t  9 / 3 / 9 1  - 5 / 1 5 / 9 2  
( N o t  t o  a x c e e d  430 hrs . )  
MACE# PAMELA SUE S t a n d i n g  I 
T r a n s f  a r  
L i b r a r y  A s s i s t a n t  I 9 /  9/ 91 
(From C i r c u l a t i o n  Dapt .  
t o  R a f a r e n c e  Oept.) 
MAYS€/ JOHN O A V I C  S t a n d i n g  I 
P r o b a t i o n  
T r a n s f  a r  
From L i b r a r y  A s s i s t a n t  I 8 / 1 9 / 9 1  
t o  L i b r a r y  A s s i s t a n t  I11 
MORRIS/ DEBRA RENEE S t a n d i n g  I 
P r o b a t i o n  
T r a n s f  a r  
From L i b r a r y  A s s i s t a n t  I 8 / 1 9 / 9 1  
t o  L i b r a r y  A s s i s t a n t  I11 
$5.67/hr.  
($.53/hr.  i n c r . )  
T H O M A S I  DENISE SCALF P r o b a t i o n  C o m p l e t e d  L i b r a r y  A s s i s t a r t  I 
S a l a r y  A d j u s t m e n t  
O t f i c a  o f  Physica l  P l a n t  
Q f f i r n - a f - e b ~ s i s a l - e l a o 3  
L t I T Z /  STEVE P. S a l a r y  A d j u s  t n e n t  From E n g i n e a r  t c  
R e c l a s s i f i c a t i o n  E n g i n m e r i n g  S e r u i c e s  
T i t l e  Change S u p e r i n t e n d e n t  
f28/325.00 
~~~~~~~~00 i n c r . )  
B ~ i l 4 i o ~ - M a i o ~ t a a o ~ m  
ELAflr NICK R A I  
ELLIOTT/ AVERY D 
PRICE# JEFF 
RASE# JEFFREY SCCTT 
STAMPER# DONALD 
F i x e d  Term I C a r p e n t e r  9 / 3 0 / 9 1  - 6 / 3 0 / 9 2  
F i x e d  T e r n  I C a r p e n t e r  9 / 3 0 / 9 1  - 6 / 3 0 / 9 2  
Wage P a y r o l l  
Wage P a y r o l l  
L a b o r e r  
L a b o r e r  
P r o b a t i o n  C o m p l e t e d  P r e v e n t i v e  M a i n  t. Tech. 3 / 5 / 9 1  
S a l a r y  A d j u s t m e n t  
S7.45/hr. 
($.70/hr.  i n c r . )  
P E R S O N N E L  A C T I O N S  Page: 018  
0 9 / 1 0 / 9 1  t h r u  l l / C l / 9 l  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ ~~~i~~ ------ ------ G e s c r i p t i o n  ------ Oate ------ S a l a r y  ------ 
O t t i c a  o t  P h y s i c a l  P l a n t  
B u i l P i a ~ - M a l ~ ~ n o a ~ r ~  
WINKLEI WENDELL LEE F i x e d  Term I 
F i x e d  Term I 
C a r p e n t e r  
C a r p e n t e r  WOODROU, CHARLES ARTHUR 
Lrrsindioi 
BLAIR8 JASON SCOTT 
BRODLEY/ JOHN ALFRED 
CASSITYI JAMES F 
R e l e a s e  
Wage P a y r o l l  
L a b o r e r  I 
L a b o r e r  I 
C u s t o d i a n  P r o b a t i o n  Comp le ted  
S a l a r y  A d j u s t m e n t  
S4.?8/hr.  
($ .45/hr .  i n c r . )  
DAILEYI CARSON WAYNE 
FISHER* M A R Y  KATHERINE 
JONES / KEhNY R A Y  
R e s i g n a t  i o n  L a b o r e r  I 
C u s t o d i a n  
C u s t o d i a n  
Leave  r i t h o u t  p a y  
P r o b a t i o n  Comp le ted  
S a l a r y  A d j u r t n e n t  
$4 .?8/ h r .  
($ .45/hr .  i n c r . )  
KING# WANOA GAY P r o b a t i o n  C o m p l e t e d  
S a l a r y  A d j u s t m e n t  
C u s t o d i a n  $4.78/hr. 
(S.65/hr.  i n c r . )  
$LOAN/ DAVID R A Y  P r o b a t i o n  Comp le ted  
S a l a r y  A d j u s t m e n t  
C u s t o d i a n  $4.78/hr.  
($ .45/hr .  i n c r . )  
STAMPER/ RUBY 
STEGALL8 WILMA JCAN 
R e t i r e m e n t  C u s t o d i a n  
C u s t o d i a n  P r o b a t i o n  Comp le ted  
S a l a r y  A d j u s t m e n t  
e n o i - ~ n ~ i c n ~  
BARNETT, MARK ANTHONY P r o b a t i o n  Comp le ted  P e s t  C o n t r o l l e r  
P E R S O N N E L  A C T I O N S  Page: 019  
0 9 / 1 6 / 9 1  t h r u  1 1  /C1 / P I  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ Oate  ------ S a l a r y  ------ 
Adr. and fiscal Sorv icor  -- Aux&Aiacy ' 
BAETZ, KARI LEANN Wage P a y r o l l  C a s h i e r  
P A R K E R 6  WANOA E. Wage P a y r o l l  
C o n t i n u a t i o n  
C a s h i e r  
( T o t a l  o f  100  h c u r s )  
PARKER, WANDA E. Wage P a y r o l l  C a s h i e r  
CnoreorL~os-6-Ynod ios  ' 
JGHNSON, CARLA MICHELLE Wage P a y r o l l  
Wage P a y r o l l  
C o n c e s s i o n s  Worke r  
(Less t h a n  1 0 0  h o u r s  
p e r  month)  
C o n c e s s i o n s  Worke r  
( L e s s  t h a n  1 0 0  h o u r s  
p e r  month)  
EARNELL, TRAVIS H. Wage P a y r o l l  
C o n t i n u a  t i o n  
L a b o r e r  I 
HAHMl CHARLES EOhARO Wage P a y r o l l  L a b o r e r  I 
JENTr N O R M A  SUE P r o b a t i o n  Comp le ted  C u s t o d i a n  
S a l a r y  Ad j u s  t n o n t  
WHITTl JENNIFER JEAN P r o b a t i o n  Comp le ted  C u s t o d i a n  
P E R S O N N E L  A C T I O N S  Page: 020  
0 9 / 1 6 / 9 1  t h r u  l l / C 1 / 9 1  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ Da t o  ------ S a l a r y  ------ 
Student L i f e . - -  Aux i l i a ry  
DENNIS. C R A I G  DAVIDSON S t a n d i n g  I 
T r a n s f o r  
Res idenco  H a l l  C i r e c t o r  
(From F i x e d  T a r n  I t o  
S t a n d i n g  I )  
KISERI JERRI DAWN 
KISER. JERRI OAWh 
HAGGAWDr PATRICIA ANN 
MAPOHAr CHANOO ROBERT 
RYERSON. TIMOTHY R. 
SHEMUELLr LISA DAWN 
WARINGr CAROLYN PICHELE . 
ZORNESr MICHAEL LEON 
R e s i g n a t i o n  
F i x e d  Term I 1  
F i x o d  Term I 1  
F i x e d  Term I1  
F i x e d  Term I 1  
S t u d e n t  A s s i s t a r t  
S t u d e n t  A s s i s t a ~ t  
S t u d e n t  A s s i s t a n t  
S t u d e n t  A s s i s t a n t  
S t u d e n t  A s s i s t a r t  
R e s i g n a t i o n  
F i x e d  Term 11 
F i x e d  Term 11 
Res idence  H a l l  C i r e c t o r  
S t u d e n t  A s s i s t a n t  
S t u d e n t  A s s i s t a n t  
Federa l  -- Re8teict.d B n o g r m  
I~ lnnLSnacrh-=-IBIQ 
APPELr JAPES H 
APPEL. JAMES H 
CARROLL . LORETTA G. 
F f x e d  T e r n  
F i x e d  Term 
F i x e d  T e r n  
P r o b a t i o n  
F i x e d  Term 
T r a n s f e r  
F i x e d  Term 
P r o b a t i o n  
Programmer I 
Programmer I 
Counselor .  T a l e n t  Search  
From Bookkeeper  t o  
S e c r e t a r y  
STINSONr JANET C o u n s e l o r r  T a l o n t  Search  
P E R S O N N E L  A C T I O N S  
0 9 / 1 0 / 9 1  t h r u  1 l / C 1 / 9 1  
Page: 021  
A d m i n i s t r a t i v e  U n i t /  
Name ------ S a l a r y  ------ 
f o d o r m l  -- Restricted Program 
Z f u $ a ~ f - Z u n o a r ~ ~ 3 ~ c ~ i c s f ~ I B X Q  
APPELl JAMES H F i x e d  Term 11 
CHANEYI BOBBIE MAE F i x e d  T e r n  I 
$270.00 
$7. 28/  h r .  
$29r430.00 
S e c r e t a r y  
CRAGERR JENNY B  F i x e d  T e r n  I C o u n s e l o r r  S t u d e n t  
S u p p o r t  S e r v i c e s  
DAVIS, RUTH STILLINGS F i x e d  Term I . T r a n s f e r  From C o o r d i n a t o r  t o  C o u n s o l o r r  S t u d e n t  
S u p p o r t  S e r v i c e s  
T Y R E E t  ELAINE F i x e d  Term I C o u n s e l o r /  S t u d e n t  
S u p p o r t  S e r v i c e s  
F i x e d  Term I 
P r o b a t i o n  
C o u n r e l o r / T e a c h c r  1 0 / 7 / 9 1  - 5 / 3 1 / 9 2  
( R e p l a c i n g  H i l l i r y  Conbsr  
$21,296.00) 
$17/747.00/10 mon ths  
Sb.S6/hr. WILLIAMSI SHARON K. F i x e d  Term I S e c r e t a r y  9 / 9 / 9 1  - 5 / 3 1 / 9 2  
t l n a L S 1 a c i  
CARPENTER8 WAkDA J 
hAMMt JOYCE ANN 
HORTONI VICKY RIDDLE 
F i x e d  T e r ~  I 
F i x e d  Term I 
F i x e d  T e r n  I 1  
F a m i l y  Serv. Warker/Sec. 9 / 3 / 9 1  - 6 / 2 6 / 9 2  
Bus D r i v e r / T e a c h e r  A i d e  3 / 3 / 9 1  - 6 /26 /92  
S u b s t i t u t e  Teacher  
(Maximum o f  20  cays)  
HORTONI VICKY RIGOLE 
HCGhEEr CCNNIE LCU 
MCGHEEP CCNNIE LOU 
F i x e d  Term X I  
F i x e d  Term I 
O t h e r  
Head S t a r t  Teacher  9 / 3 / 9 1  - 9 / 2 0 / 9 1  
Heaa S t a r t  TeacFer  9 / 3 / 9 1  - 6 / 2 6 / 9 2  
Head S t a r t  T e a c k e r  9 / 3 / 9 1  
( f d u c a t i o n a l  Bonus - 
M a s t e r ' s  Dapree)  
P E R S O N N E L  A C T I O N S  
0 9 / 1 6 / 9 1  t h r u  1 l / C l / 9 l  
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t  i o n  ------ D a t e  A d m i n i s t r a t i v e  U n i t /  hame ------ S a l a r y  ------ 
Federa l  -- R e s t ~ ~ i c t m d  Pwogram 
HCKINNEYr SUSAN F i x r d  T e r n  I 
P r o b a t i o n  
T e a c h e r  A i d e / B u s  D r i v e r  
( R e p l a c i n g  L o u e l l a  
J o h n s o n r  $6.121 h r . )  
~ ~ ~ ~ ~ - Q ~ Y S ~ ~ Q ~ ~ Q I - A ~ ~ Q S ~ - ~ ~ Q E A  
LOCKHARTI LINCA L O U I S E  F i x e d  Term I1 CDA F i e l d  T r a i n e r  
(Work w i l l  b e  p e r f o r m e d  
t h r o u g h  a c a l l - i n  o n  a  
d a y - t o - d r y  b a s i s )  
MAfTIhGLYr DEBRA NAPIER 
?XCHARDSUhr S C h Y A  
F i x e d  Term I 
F i x e d  Term 1 1  
CDA D i r e c t o r  
CDA F i e l d  T r a i n e r  
(Work m i l l  be  p e r f o r m e d  
t h r o u g h  a c a l l - i n  o n  a 
day - to -day  b a s i s )  
STONE# M A R Y  N F i x e d  Term I 1  CDA F i e l d  T r a i n e r  
(Work r i l l  be performed 
t h r o u g h  a c a l l - i n  o n  a  
day - to -day  b a s i s )  
TIERNEYr LELANA GRAVES F i x e d  Term ,I1 CDA F i e l d  T r a i n e r  
(Work *ill be p e r f o r m e d  
t h r o u g h  a  c a l l - i n  on a  
d a y - t o - d r y  b a s i  a) 
E m f a 6 x a ~ 1 3 b a S s i o o r e , I o f ~ ~ ~ 3  
DEBORDr k I L L I I M  JOSEPH F i x r d  Term I E K H S I N  C o o r d i n a t o r  
P E R S O N N E L  A C T I O N S  Page: 0 2 3  
0 9 / 1 6 / 9 1  t h r u  1 1 / C 1 / 9 1  
A d m i n i s t r a t i v e  U n i t /  
Name 
COGSW~LLI JENNIFER LYNN F i x e d  Term I 
CCHPTON, TRACY RENEE F i x e d  Term I 
HYATTI BETTY Yage P a y r o l l  
C o n t i n u a t i o n  
JUDGEI LAbRIE LEE F i x e d  Term I 1  . 
KARMATKAI CAROLE TtiOMPEN Maya P a y r o l l  
C a n t i n u a t i o n  
S ~ ~ ~ ~ - ~ ~ S ~ O ~ A S - ~ ~ Y ~ ~ L ~ C ~ - ~ C ~ ~ ~  
U K ~ ~ S I  L , r . J ~  ru F i x e d  Term I 
~ i G L t y r  cRNESTt I1 R. F i x e d  Term I 
i A S t b a L T /  L I N L A  G A Y  F i x e d  Term I 
IIEP~IESTI ROBERTA JO F i x e d  Term I 
G d I E R ,  dILSON C .  F l x e d  Term I 
M C I H L ~  VI MICHAEL J e 2 O M E  F i x e d  T e r m  3 
SPMYO~SR GEORGIA F i x e d  Term I 
A s s i s t a n t  C o o r d i n a t o r  9 / 2 / 9 1  - 6 / 3 0 / 9 2  
S e c r e t a r y  9 / 2 / 9 1  - 6/30/ 2 
T e a c h e r  A i d e  , / , / 3 1  - 6 / 3 0 / Y 2  
(Work 20 h o u r s  ~ a r  tneek) 
L i t e r a c y  C o o r d i r a t o r  9 / 2 / 9 1  - 6 / 3 0 / 9 2  
(hark 21 h o u r s  ~ e r  week) 
JTPA C o o r d ~ n a t o r  
JTPA C o o r o i n a t o r  
(L5;: t i m e )  
G e n e r a l  Mana2amsnt Cons. 1 0 / 1 / 9 1  - 9/ .30/92 
G e n e r a l  C a n e 3 3 m c n t  Cons. 1 0 / 1 / 9 1  - 9 1 3 0 1 9 2  
S e c r e t a r y  1 0 / 1 / 9 1  - 9 / 3 0 / 9 2  
S e c r e t a r y  1 0 / 1 / 9 1  - 9 / 3 0 / 9 2  
C i r e c t o r  o f  EKSPDC 1 0 / 1 / 9 1  - 9 / 3 0 / 9 2  
G e n e r a l  Managemrnt  Cons. 1 0 / 1 / 9 1  - 9 / 3 0 / 9 5  
D a t a  E n t r y  S p e c i a l i s t  I 1  1 0 / 1 / 9 1  - 9 / 3 0 / 9 2  
------ S a l a r y  ------ 
. 
Page: 0 2 4  P E R S O N N E L  A C T I O N S  
0 9 / 1 6 / 9 1  t h r u  l l / C l / 9 l  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------  ti^^ ------ ------ D e s c r i p t i o n  ------ D a t e  ------ S a l a r y  ----- 
IS€IS~Q-QCLIY 
JACKSON, SHARON CECILIA F i x e d  Term I 
S a l a r y  A d j u s t m e n t  
P r o j e c t  D i r e c t o r  
MALONEY, DkBORAH SHANE F i x e d  Term I 
P r o t a t i o n  . T r a n s f e r  
From C l e r k / T y p i s t  t o  
Assessmen t  S p e c i a l i s t /  
Homebound P a r a p r o f .  
F i x e d  Term I 
P r o b a t i o n  
L i t e r a c y  C o o r a i n a t o r  b22,523.00/annual  
$21,296.00/12 m o n t h s  
s 200.00 
A d u l t  B a s i c  Ed. T e a c h e r  KEEDI KRISTA G. F i x e d  Term I 
P r o b a t i o n  
STAMPER# ROYETTA ELAINE F i x e d  Term I 1  C o n s u l t a n t  
( F a m i l y  S u p p o r t  Serv .  
JOBS) 
I e a s b ~ c - : d u s ~ - e ~ n ~ ~  
KELLY# L ISA  M A R I A  P r o b a t i o n  C o m p l e t e d  01r.r H in .  T e a c t e r  Ed. 
LPeCBC 
ASHWORTH, NELINDP LEE 
BURKETT, JAMES 
S t a f f  A s s i s t a n t  8 / 1 2 / 9 1  - 1 2 / 1 3 / 9 1  b 1 2 0 . 0 0 / t e s t  d a t e  F i x e d  Term I1  
P s y c h o l o ~ i c a l  T e c h n i c i a n  8 / 2 0 / 9 1  - 6 / 3 0 / 9 2  Sj.OO/hr. 
(Work 20 h o u r s  c e r  week) 
Wage P a y r o l l  
I n d e p e n d e n t  L i v i n g  S k i l l s  1 0 / 7 / 9 1  - 6 / 3 0 / 9 2  f16,500.00 F i x e d  Term I 
P r o b a t i o n  
Page: 025 P E R S O N N E L  A C T I O N S  
0 9 / 1 6 / 9 1  t h r u  l l / C 1 / 9 1  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ Oate  ------ S a l a r y  ------ 
Federa l  -- R e s t r i c t e d  Program 
Uase P a y r o l l  A d j u s t m e n t  C o u n s e l o r  
( J o r k  15 h o u r s  :or r e e k )  
HITCHCOCKI WILLIAM 
WILLS, MARGARET ANNE 
WRIGHTI L I N D A  TACKETT 
F i x e d  Term I 1  
Wage P a y r o l l  
S t a f f  A s s i s t a n t  I 1 2 0 . 0 0 / t e s t  d a t e  
S20.00/hr. S t a f f  P s y c h o l o g i s t  
(Work 15 h o u r s  p e r  meek) 
Coord. Reg. S t a f f  Deve. Leave  o f  Absence 
w i t h o u t  pay  
Par$io~$ioa-GcoPuaf i99  
ROSE, SHEILA GAYE Wage P a y r o l l  
C o n t i n u a t i o n  
G e n e r a l  O f f i c e  h o r k e r  
(Work 1 5  h o u r s  Cer r e e k )  
SCHUETTEI LINOA M F i x e d  Term I1  T e a c h e r  
~ a ~ l $ b - E d u s a 3 i n 0 - ~ 2 1  
FANCHERI GAYLE AkN Wage P a y r o l l  S e c r e t a r y  
(Work 1 8  h o u r s  p e r  week) 
P E R S O N N E L  A C T I O N S  Page: 026 
0 9 / 1 6 / 9 1  t h r u  1 1 / C 1 / 9 1  
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ ~~t~~~ --I--- ------ D e s c r i p t i o n  ------ D a t e  ------ S a l a r y  ------ 
F i x e d  Term I 
P r o b a t i o n  
C o u n s a l o r ~  Ed. Cpp. C t r .  9 / 3 0 / 9 1  - 8 / 3 1 / 9 2  
C o u n s e l o r /  Ed. Cpp. C t r .  9 / 3 0 / 9 1  - 8 / 3 1 / 9 2  
C o u n s e l o r r  Ed. Cpp. C t r .  9 / 3 0 / 9 1  - 8 / 3 1 / 9 2  
C o u n s e l o r /  Ed. Cpp. C t r .  9 / 3 0 / 9 1  - 8 / 3 1 / 9 2  
C o o r d . ~  Ed. Opp. C t r .  9 / 1 / 9 1  - 8 / 3 1 / 9 2  
S e c r e t a r y  1 0 1 7 / 9 1  - 8 / 3 1 / 9 2  
BALLARDr C. KATIE F i x e d  Torm I 
P r o b a t i o n  
BOWLING, LULA NICHOLSON F i x e d  Term I 
P r o b a t i o n  
FELTYr PENNY ELAINE F i x e d  T e r n  I 
P r o b a t i o n  
HOWARDr BUFORC DAIL  
K O R N T V E D I  KITTI C. 
F i x e d  T e r n  I 
P r o b a t i o n  
F i x e d  T o r m  I 
P r o b a t  i o n  
U a c $ ~ k L - B e s s a c s b - ~ c ~ ~ ~ ~ ~  
DRUINl  CHARLES F i x e d  Term I1 A c t i n g  Fa rm M a n r g e r  
A c t i n g  Farm Mancge r  
Farm Manager  
DRUINr CHARLES F i x e d  Term 11  
DRUINr CHARLES F i x e d  Term I 
P r o b a t i o n  
SMITHr GREG Wage P a y r o l l  
C o n t i n u a  t i o n  
Fa rm L a b o r e r  
YANCYr THCHAS L 
Ass t .  P r o f e s s o r  Rad io-TV 
533r074.0C 
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
O f f . ,  VP U n l v .  Advancement  -------------------------- 
8 3 ~ 6 9 9 . 0 0  T e a c h  Summer I 
$ 3 ~ 3 9 0 . 0 0  Teach  Summer I 1  
S200.00 S u p e r v i s i o n r  TV c c v e r a g e  
P a y r o l l  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
7 / 8 / 9 1  - 7 / 1 5 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
OONALDSONr FREDA C. 
Rest.  Accoun t .  & L o a n  Maneger  
S24r810.00 
I f  00.00 S u p e r v i s o r y  d u t i e s  9 / 2 / 9 1  - 1 C / 3 1 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
ADKINSr SINDAA SLE 
G e n e r a l  S t u d l e s  A d v i s c r  
f 25rY6b.OC 
dUSGOEr F R E D  M 
Assoc. P r o f e s s o r  o f  a i o l c ~ y  
f4913bb.00 
PHILLEYr JOHN C 
I n t e r i m  V.P.r Aced. A f f a i r s  
P r o f e s s o r  o f  G e o s c i e n c e  
Sb9rSr30.OC 
BURNS/ ROLAND LOIJIS 
P r o f e s s o r  o f  d e o s r a p h y  
%40rd39.OG 
COLEMAN0 KURT JOACHIM 
A s s i s t a n t  P r o f e s s o r  o f  A r t  
$21  rCJ00.00 
JOYESr R O G E R  H 
P r o f e s s o r  o f  A r t  
I n t e r n a t ~ o n a l  5 t ~ d r e s  O r r .  
i 4 6 r 5 u l  .U3 
R e g i o n a l  D e v e l o p m e n t  S e r v i c e s  -------.-------.------------- 
f 1 0 . 0 0 / h r m  I n s t r u c t  Wa te r  A e r o b i c s  9 / 4 / 9 1  - 1 2 / 1 1  / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
$2/261.00 Teach  Summer I 6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
L200.CO I n s t r u c t i o n r  E l d e r h o s t e l  9 / 2 2 / 9 1  - 9 / 2 8 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
-G- I n s t r u c t i o n /  E l d e r h o s t e l  9 1 2 2 7 9 1  1 S / B B t 9 1  g ~ R a t r f i c a t i o n  R e q u e s t e d  
5200.00 I n s t r u c t i o n r  E l d e r h o s t e l  9 / 2 2 / 9 1  - 9 L 2 8 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
1410.00 Ove r  t h e  Road 
S 3 ~ t 9 3 . C O  Teach  Summer I 
S l r Z O ~ . o O  I n t n l .  S t u d ~ e s  Cocrd .  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r l o r  App roved  
8 / 1 4 / 9 1  - 1 2 / 1 3 / 3 1  R e t i f l c a t i o n  R e q u e s t e d  
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u a s t s  
SAXON, DAVID J  
P r o f e s s o r  o f  B i o l o g y  
S49t078.00 
$58482.00 Teach  Summer I 
S3r655.00 Teach  Summer I 1  
S7YO.00 Ove r  t h e  Road 
0 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  App roved  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  App roved  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R a q u e s t e d  
HOWELL J R I  JERRY F 
P r o f a s s o r  o f  B i o l o g y  
s*7,737.00 
$263.00 Over  t h e  Road 8 / 1 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
S 5 ~ 5 3 5 . 0 0  Teach Summer 11 
$410.00 Ove r  t h e  Road 
7 / 8 / 9 1  - 3 / 2 / 9 1  P r i o r  App roved  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  B ~ U H A G E N I  DAVID MILTON P r o f e s s o r  o f  B i o l o g y  
Sr98049.uO 
9 3 ~ 5 6 0 - 0 0  Teach  Summer I 
S3r560.00 Teach  Summer 11 
S300.00 T r a x n i n ~  P e e r  A d v i s o r s  
0410.CO Over  t h e  Road 
5 / 1 1 / 9 1  - 7 / 9 1  P r i o r  App roved  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r l o r  App roved  
8 / 2 6 / 9 1  - t / 2 6 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
8 / 1 9 / 9 1  - 1 2 1 3 Y 1  R a t i f i c a t i o n  R e q u e s t e d  
S20.C0/hr. O r i g a m i  I ns t . ,  A r t s  Camp 
521400.00 Teach  T H E A  3128 327 
7 / 2 2 / 9 1  - 7 / 2 6 / 9 1  P r i o r  App roved  
9 / 1 6 / 9 1  - 1 2 / 1 5 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  ~ A M I L T O N P  K Y U k G  K T h e a t r e  Costumar  
i l 2 1 5 5 1  . O C  
COLLIhS, CAVID R 
Ass t .  P r o f e s s o r  Rad io-TV 
l ' , lr039.OC 
8 / 1 5 / 9 1  - 1 2 / 1 3 / 9 1  R a t r f i c a t i o n  R e q u e s t e d  
$410.00 Ove r  t h e  Road 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  KAPPES8 KEITH R 
V. P.8 U n i v e r s i t y  Aduencfimant 
s69r000.iIC 
VICHOMIRSKYTE, LCRETA 
V i s l t i n g  S c h o l a r  i n  R e s i d e n c e  
632,500.0C 
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  fC62.00 Over  t h e  Road 
$2,623.00 Taach  Summer I 1  
975.CO I n s t . /  O u l c i m e r  C ~ m p  
2 7 9 0 . 0 0  Over  t h e  Road 
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  App roved  
7 / 1 4 / 9 1  - 7 / 2 0 / 9 1  P r i o r  App roved  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
DOBLEKI  G .  RONALC 
P r o f e s s o r  o f  E n ~ l i s h  
S4689d5.GC 
, < L A S S c R ,  M A R C  3 
Oaan, Grae. P rog .  % E x t .  Camp. 
Pr-'- - - - - 3 f  E n g l i s h  
5 6 
IC62.00 Ove r  t h e  R c a d  8 / 1 3 / 9 1  - 1 ~ / 1 3 / 9 l  R a t i f i c a t i o n  R e q u e s t e d  
BALDWIN, ALAN ROCANS 
P r o v i s i o n a l  S t u d i e s  Coord .  
$2782 5O.JG 
F L O R A ,  a E h  v 
P r o f e s s o r  o f  M a t h o n a t i c s  
54911 03.00 
SAXON, J O Y C E  FAYt  
Ass t .  P r o f a s s o r  o f  M ~ t h e m z t i c s  
S 3 5 r l  G3.JO 
6URGE SSI JON W E S L E Y  
A s s i s t a n t  P r o f e s s o r  o f  M ~ s r c  
$31  ,793.OO 
0 0 0 1 s ~  FRANK ALAN 
P s s i s t a n t  P r o f e s s o r  o f  M u s i c  
53389 20.00 
ESHAMr MALRICE E. 
P r o f e s s o r  o f  S c i e n c e  
$43rYG3.OG 
o a L C b 4 l h r  Y d O k h F  hCNEYCUT1 
3 l r s c  t o r 0  P c a o a m y  o f  P r t i  
S i : / i 1 3 . , L  
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
$400.00 Teach  HSU 1 0 1  
P41G.00 O v e r  t h e  Road 
S l r i 0 0 . 0 0  Teach  H I S  1 4 1  
3 / 1 5 / 9 1  - 1 2 / 1 4 / 9 1  P r i a r  4 p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t ~ f i c a t l o n  R e q u e s t e d  
8 / 1 9 / 9 1  - 1 2 / 1 6 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
S4r678.00 R e s e a r c h  P r o j e c t  C i r e c t o r  6 / 9 / 9 1  - 6 / 1 9 / 9 1  k a t i f i c a t l o n  R e q u e s t e d  
$790.00 Ove r  t h e  Road 8 1 9 1  - 1 / 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
S3,910.00 Teach  Summer I 1  
$38300  0 0  R e s e a r c h  P r o j e c t  
O l rC78.00 Ove r  t h e  Road 
M u s i c  
7 / 6 / 9 1  - e / 2 / 9 1  P r i o r  App roved  
6 / 9 / 9 1  - 6 / 1 9 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
I 5 0 . 0 0 '  B l u e  Z G o l d  F e s t i b a l  1 0 / 1 2 / 9 1  - 1 C / 1 2 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
$10914.G0 Summer 111 r e a s g d .  t i m e  7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
S 1 5 0 . C O  B l u e  & G o l d  F e s t i r a l  1 0 / 1 2 / 9 1  - 1 C / 1 2 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
S4re19.00 Teach  Summer I 
$C62.00 3 v e r  t h e  Road 
Academy o f  A r t s  --------------- 
11,200.00 Taach H I S  313 
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r l o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
8 / 1 5 / 9 1  - 1 2 / 1 3 / 9 1  R e t i f i c a t l o n  R e q u e s t e d  
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  E s q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
A c c o u n t l n ~  O E c o n c m i c s  ---------------------- 
$6/C96.00 T e a c h  Summer I 1  
21 5O.C 1 5 5 1  A d v i s o r  
9790.C0 O v e r  t n ?  Road 
h i L L I A M S /  LOWELL K I M  
Assoc .  P r o f e s s o r  o f  A c c o u n t i n s  
SS?/l6L.CO 
7 / 8 / 9 1  - ? / 2 / 9 1  P r l o r  A p p r o v e d  
0 / 1 5 / 9 1  - 9 / 1 5 / 9 1  P r i o r  A p p r o v e d  
1 9 9 1  - 1 / 1 3 / 9 1  R a t i f i c a t i o n  R ~ q u e s t e d  
05, tb4.00 T e a c h  Summer I 
O C 6 2 . C O  O v e r  t h e  R o a d  
0 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
3 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  PEAVLER, ROStMARY C A h L 5 3 h  P s s o c .  P r o f  e a r o r  o f  F i n a n c e  
S48,d55-OC 
51,200.00 T e a c h  ACCT 281 5 / 1 9 / 9 1  - 1 2 / 1  3 /97  R a t l f i z a t i a n  R e a u e s t e d  
M I L L t  R, 3: .:'h RUSSzLL 
G s p t .  C h s l r ,  A c c o u n t i n j  d f c q n  
b s s o c .  P r o f e s s o r  o f  E c o n c n ~ c :  
5 : 4 , 5  5 5 .  u2 
5 t 6 2 . 0 0  Over t h e  R o a d  o / l Y / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  S e q u e s t e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  5 5 , 1 4 6 . Q Q  T e a c h  Summer I? bC62.00 O v e r  t h e  Road 
\ M I T H /  K : F . , J c T h  W .  
A s s i s t s n t  P r o f e s s o r  c c o n c n l c s  
$31 /5dQ.JL  
S C o 2 . C O  O v e r  t h e  Roaa 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t r f i c a t i o n  R e q u e s t e d  
Ytb2.C3 a v e r  t h o  Roaa J A V ~ S ,  ~ E R ~ 4 A R C  
3 r 3 n ~  C o l l e g e  o f  B u s ~ n o s s  
K l l p a t r l c k  P r o f .  o f  j a n k i n y  
%6d,bOO.UC 
d / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
GRAHAM I i I r  J C H N  
C s s t .  P r o f a s s o r  a f  A c c o u n t i n s  
S55,962.00 
S6~304.CO T e a c h  Summer I 
5790.00 a v e r  t h e  R o a d  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
I n f  o r m a t ~ o n  S c i e r c e s  
RODCERSI WILLIAM A 
P r o f e s s o r 8  D a t a  F r o c e s s i r , ~  
$ 5 1  r 9 k l  -GO 
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 6 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  Zeques  t e d  
%6/240.CO T e a c h  Summer I 
S6,240.00 T e a c h  S u m r e r  I 1  
S410.00 a v e r  t h e  Road 
S u p p l e m e n t a l  P e r s o n n e l  A c t r o n  R e q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
Management  5 P a r k c t i n g  ---------------------- 
HARFORO, PICYAEL N E I L  
Dept .  C h a i r  M 4 t .  8 M a r k e t i n g  
Assoc .  P r o f e s s o r  o f  Management  
$53/5irO.OC 
f t 6 2 . 0 0  O v e r  t h e  Road 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
PETERS, J P C K  W . R .  
Assoc .  P r o f e s s o r  o f  M a n a s c m e n t  
S42t543.0C 
f 5 r 5 6 2 . 0 0  T e a c h  Summer I 
S6b2.00 O v e r  t h e  Road 
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v a d  
8 / 1 9 / 3 1  - 1 2 / 1 3 / 5 1  R a t i f i c a t i o n  R e q u e s t e d  
CARLSCNI RODGER C. 
P r o f e s s o r  o f  M a r k e t i n 9  
S 5 3 r 1  l5.OG 
f703.CO T e a c h  Summer I 
53,513.00 T e a c h  Summer I 1  
S183d2.00 O v e r  t h e  Road 
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 8 / 9 1  - 8 / 2 / 3 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
CAUDILL, 'C D A L E  
I n s t r u c t o r  o f  M a n a j e m e n t  
123,236.01: 
$662.00  O v e r  t h e  Road d / l 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c s t i o n  R a q u e s t e d  
O t f .  D e a n r  Educ.  8 3 e k a v .  S c i e  
$ 8 . 3 4 / h r . '  Admin. S a c r e t a r y  c u t i e s  
S8.'4/hr. Admin.  S e c r e t a r y  c u t ~ e s  
FERGUSON, J O A N  KAREN 
S e c r e t a r y  S p e c l a l l s t  
$8.22 
7 / 5 / 9 1  - 8 / 3 0 / 9 1  P r i o r  A p p r o v e a  
8 / 3 1 / 9 1  - 9 / 2 7 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
YCSHEEI PAUL RALPH 
Dept .  C h a i r ,  Elem. R a z d .  8 Spc 
P r o f e s s o r  o f  E a u c a t i o n  
5 5 7 / 7 8 0 - O C  
4 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  - 0 -  T e a c h  Summer I 91,446.00 O v e r  t h e  Roaa 
T e a c h  Summer I 
T e a c h  Summer I 1  
O v e r  t h e  Road 
GRACE, D A N I E L  P 
A s s i s t a n t  P r o f e s s o r  E o u c a t i o n  
630,677.00 
P r i o r  A p p r o v e d  
P r ~ o r  A p p r o v e d  
Ratification R e q u e s t e d  
O A K E S ,  PnYLL:s 5 .  
P s s l s t a n t  P r o f e s s o r  E d u c a t i o n  
130,433.00 
T e a c h  Summer I 
A s s i s t  r e s e a r c h  s t u d e n t s  
O v e r  t h e  Road 
P r i o r  A p p r o v e d  
R a t i f i c a t i o n  R e q u e s t e d  
K a t i f i c a t i o n  R a a u e s t e d  
T e a c h  Summer I 
T e a c h  Summer I 1  
O v e r  t h e  Road 
P r i 3 r  A p p r o v e d  
P r l o r  A p p r o v e d  
R a t i f i c a t i o n  R e q u e s t e d  
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u e s t s  
W I L L 1  5 ,  WAYNE 
E s s o c .  P r o f e s s o r  o f  E d u c z t i o n  
6 3 6 1 4  3 4  .OC 
T e a c h  Summer I 
T e a c h  Summer I 1  
O v e r  t h e  R o a d  
T a a c h  Summer I 
C o n o u c t  e v a l u a t i o r s  
C o n d u c t  t e s t s  
O v e r  t h e  Road 
P r i o r  A p p r o v e d  
P r i o r  P p p r o v e d  
R a t i f i c a t i o n  R e q u e s t e d  
OEORGES, CAROL AhN 
l s s i s  t a n t  P r o f e s s o r  E d u c a t ~ o n  
$ 3 4 ~ 5 0 2  - G C  
P r l o r  A p p r o v e d  
P r i o r  A p p r o  vea 
R a t i f i c a t i o n  R e a u e s t e d  
R a t i f i c a t i o n  R e q u e r t e d  GARNETTI K I M  F .  
P s s i s t a n t  P r o f e s s o r  E d u c r t i o n  
S20,0(30.GC 
GRINDSTAFF, COLLkTA Y 
a s s i s t a n t  P r d f a s s o r  i a u c e t i o o  
S36rirGb.GC 
T e a c h  Summer I 
T e a c h  Summer 11 
O v e r  t h e  R o a d  
P r l o r  A p p r o v e d  
P r i o r  A p p r o v e d  
R a t i f i c a t i o n  R e q u e s t e d  
P r i o r  A p p r o v e d  
Ratification R e q u e s t e d  
FREtLANDr K E t i T  E 
P r o f e s s o r  o f  E d u c a t i o n  
64>/142 .bC 
T e a c h  Summer I 
O v e r  t h e  R o a d  
POLLOCK, M A R Y  ANhE 
I s s o c .  P r o f e s s o r  s f  E a u c s t i o n  
5 3 4 r 3 l S . i r C  
T e a c h  Summer I 
O v e r  t h e  Road 
P r i o r  A p p r o v e d  
R a t i f i c a t i o n  R e a u e s t e d  
YANGRUH, F R A N K L I h  M 
P r o f e s s o r  o f  P h i l o s o p h y  
551 t2oO.OC 
Oversight i n  O v e r l o a d  p a y  
T e a c h  Summer I 
O v e r  t h e  Road 
P r i o r  A p p r o v e d  
P r i o r  A p p r o v e d  
R a t i f i c a t i o n  R e q u e s t e d  
R I S t  DIANE L  
P r o f e s s o r  o f  E d u c a t i o n  
s 4 2 r b 6 4 . c C  
O v e r  t h e  Road R a t i f i c a t i o n  R e q u e s t e d  
DUNCAN, GRETTA A  
A s s i s t a n t  P r o f e s s o r  e d u c a t i o n  
S l3 r645 .OG 
T e a c h  Summer I 
O v e r  t h e  Road 
P r i o r  A p p r o v e d  
R a t i f i c a t i o n  R e q u e s t e d  
FASKOt DAhIEL 
Assoc .  P r o f e s s o r  o f  c d u c z t i o n  
$ 3 2 1 6 7 1  a C G  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  P p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  33r653.CO T e a c h  Summer I S 6 b 2 . 0 0  O v e r  t h e  R o a d  
b l r 5 1 3 . 0 0  T e a c h  Summer I 
$7,782.00 T e a c h  Summer I1 
0 1 t 5 5 0 . 0 0  O v e r  t h e  Road 
0 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 3 / 3 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  Ratification R e q u e s t e d  
S u p p l e m e n t a l  P e r s o n n e l  A c t l o n  R e q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
L e a d e r s h i p  & S e c o n d a r b  Educ.  
$7/?55.CO T e a c h  Summer I 
Z?d0.00 O v e r  t h e  Road 
C O S E l  N HAROLD 
P r o f e s s o r  o f  E d u c a t r o n  
55005 6 5 . i ) O  
6 / 1 1 / 0 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t r f i c a t l o n  R e q u e s t e d  WELLS# R A ~ ~ A L L  L .  
S c h o o l  Relations C o o r d .  
F r o f g s s o r  o f  = d u c a t i o n  
e ~ 7 ~ 7 5 0 . 0 ~  
Y10C22.00 O v e r  t h e  Roaa 
~ 4 r 6 3 5 . 0 0  T e a c h  Summer 11 
I I # C 6 2 . C O  O v e r  t h e  Road 
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 3 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  OMEN0 DEAN WALLACE P r o f e s s o r  o f  E a u c a t i o n  
S41r072.OC 
M O O R E ,  WILL ICK F 
Assoc .  P r o f e s s o r  o f  E a u c s t i o n  
,41,sbi.00 
6 4 r t 3 3 . 0 0  T e a c h  Summer I 1  
S l r 4 4 6 . 0 0  O v e r  t h e  Road 
7 / 8 / 9 1  - 3 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  Z ~ q u e s t e d  
Y6/C91.00 T e a c h  Summer I 
S l # f 6 2 . 0 0  O v e r  t h e  Road 
0 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
@ / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  2 e q u e s t e d  
TURSII PAUL 1. 
t s s r s t a n t  P r ~ f a s c o r  E d u c a t i o n  
6 3 2 / 5 ? l  .OC 
S2,SdS.CO T e a c h  Summer I 
S3#e05.03  T e a c h  Summer 11 
51#078.03  O v a r  t h e  Road 
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r l o r  A p p r o v e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
KGHUTt JR0 SYLVE5T:K 
Geanr C o l l .  Eauc .  b Beh. S c i a .  
6 0 3 r 0 0 0 . 0 0  
S490.00 O v e r  t h e  Road 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f l c a t l o n  R e q u e s t e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  PAYNEt JGHiJ M I L E Y  
P r o f e s s o r  o f  E d u c a t i o n  
S19/345 .00  
SC62.00 O v e r  t h e  Road 
$790.00  O v e r  t h e  Road 1 9 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  TAYLOR# STtPHEN S 
P r o f e s s o r  a f  E d u c a t i o n  
652#b35.0G 
P r i o r  A p p r o v e d  
P r i o r  A p p r o v e d  
P r i o r  A p p r o v e d  
R a t i f i c a t i o n  R e q u e s t e d  
GOTSICK# JAM5.S  E. 
P r o f e s s o r  o f  P s y c h o l o g y  
',4509bJ,UC 
T e a c h  Summer I 
T e a c h  Summer I 1  
D i r . #  A p p a l .  G r a d .  Cons.  
O v e r  t h e  R o a d  
k I L L I A M S 0  MARIUH TAOMAS 
Ascoc .  Professor o f  c a d c ~ t i o n  
L ? 5 / 7 2 2 . 0 0  
T e a c h  Summer I: 
T r a i n ~ n g / S i t e - d a s c d  Mngt .  
P r i n c i p a l  I n t e r n .  P r o g r a m  
O v e r  t h e  Road 
P r i o r  A p p r o v e d  
P r i o r  A p p r o v e d  
Ratification R e q u e s t e d  
R a t i f i c a t i o n  R ~ q u e s t e d  
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
L e a d e r s h i p  6 S e c o n d a r y  Educ. 
L 5 r 2 b 8 . 0 0  T a a c h  Summer I 
5790.00 O v e r  t h e  Roaa 
0 1 1 9 1  - 7 / 5 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t l f i c a t i o n  R e q u e s t e d  MILLER8 RCDNEY 0 P r o t e s s o r  o f  E d u c a t r o n  
S4Orb7O.OC 
2UNCANr JCHN R 
P r o f e s s o r  o f  E d u c a t l ~ n  
5 2 3 8 5 0 1  .(iC 
f 1 3 r 1 7 8 . 0 0  T e a c h  Summer I 
$200.  S O  P r i n c i p a l  I n t e r n .  P r o g r a m  
b203.CO O v e r  t h e  R o a d  
1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
5 / 2 3 / 9 1  - 9 / 7 / 9 1  R a t l f i c a t i o n  R e q u e s t e a  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
H e a l t h r  P.E. & R e c r e a t i o n  
HAGNERr M C N I C A  A. 
Asst. P r o f s s s o r  o f  t t 2 E R  
b L d 0 5 i C . O C  
S C 6 2 . G O  O v e r  t h e  Road 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t r f i c a t i o n  R e q u e s t e d  
1790.CO O v e r  t h e  Road 1 9 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
5 4 ~ e 5 0 . 0 0  T e a c h  Summer I 
S 4 r t 5 0 . 0 0  T e a c h  Summer 11 
Sl r446 .CD O v e r  t h e  2 o a d  
$202.00  A d d n l .  t e a c h i n g  d ~ t i e s  
S1/594.CO T e a c h  Summer I 1  
$410.00  O v e r  t h e  R o a d  
6 / 1 1 / 9 1  - 7 / 5 1  P r i o r  A p p r o v e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  k a t ~ f i c a t i o n  R e s u e s  t e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  R a t r f i c a t i o n  R e q u e s t e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 0 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  BROWhr LARA3cAN K .  A s s t .  P r o f e s s o r  o f  H P E K  
835r630.013 
$ 7 8 7 2 8 . 0 0  T e a c h  Summer I 
13rC43.00  T e a c h  Summer I1 
f l r C 9 5 . G O  A a d n l .  t e a c h i n g  d ~ t i e s  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 9 / 9 1  - 8 / 2 / 9 1  P r ~ o r  A p p r o v e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
SABIEr  M C H A M ; I E D  
P r a f e s s o r  o f  nPEW 
S o c c e r  C o e c h  
tE4?,8lb.OG 
hE6STERr K Z I T H  JAY 
Head A t h l e t i c  T r a i n e r  
$ 3 3 8 1  5L.Gi 
E 1 r 2 0 0 . 0 0  T a a c h  ?HEO ZZC o r  340 8 / 1 9 / 9 1  - 1 2 / 1 4 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
$790.00  O v e r  t h e  Woad 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  THOMPSONr CHARLES 6 
P r o f e s s o r  o f  HPEE 
f19r510 .GC 
S 8 t 4 3 3 . 0 0  T e a c h  Summer I 
91,t30.00 T e a c h  Summer I 1  
14t tYZ.GO A d d n l .  t e a c h i n g  d ~ t i e s  
0 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 6 / 9 1  - 8 / 2 / 9 1  P r i o r  a p p r o v e d  
7 / 9 / 9 1  - 8 / 2 / 9 1  R a t i f  i c a t l o n  R e q u e s t e d  
CHANEYt REX 
a s s o c .  P r o f e j s ~ r  ~f H P E R  
G o l f  C o a c h  
~ 4 5 ~ 5 7 4 . 0 ~  
S 3 8 5 5 d . C O  T e a c h  Summer I 
S5/931.00  T e a c h  - I I
O 1  Q d .  0 0  A d d n l .  n a  d ~ t r e s  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 8 / 9 1  - 6 / 2 / 9 1  P r i o r  A p p r c  
7 / 8 / 9 1  - e / 2 / 9 1  h a t i f i c a t i c  
MORGAN, CHARLES b 
P r o f e s s o r  o f  P s y c h o l o s y  
$ 4 0 , ~  59 .OC 
ANDtRSONt 3 A N I E L  A 
C l i n .  Sup. Coun. S H l t n .  S e r v .  
f 36,576.00 
MATTIhGLY, B K l J C E  A 
P r o f e s s o r  o f  P s y c h o l o g y  
143,di  3.0c 
JZHPiSON, dYRON R. 
Assoc  . P r o f e s s o r  o f  S o c l c l o g y  
C 1 r . t  I n s t .  C o r r e c t .  T r a i n i n s  
543,26G.OG 
~IHITSCNI 5. MORT 
P r o f e s s o r  o f  j o c l o l o g y  
S47/70L.OC 
WHITSON, PATSY R. 
Assoc .  P r o f e s s o r  S o c i z l  h a r k  
$39,343.00 
5ENDIAENt J o t  F 
P r o f e s s o r  o f  A g r i c u l t u r e  
S46/2C0.0G 
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
S6r517.00  T e a c h  Summer I 6 / 1 1 / 3 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
52tC57.00 T e a c h  Summer I 1  7 / 8 / 9 1  - 3 / 2 / 9 1  P r i o r  A p p r o v e d  
$200.00 C o n t i n u i n p  E d .  U o r k s h o p  8 / 2 7 / 9 1  - 8 / 2 7 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
31 /200 .00  T a a c h  PSY 3 8 9  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
ZC11.00 T e a c h  Summer I 
f 3 ~ C 5 5 . 0 0  T e a c h  Summer I 1  
5 1 r 4 4 6 . 0 0  O v e r t h e R o a o  
5 5 , 5 3 4 . 0 0  ' T e a c h  Summer I 
S790.00 O v e r  t h e  R c a d  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r A p p r o v e d  
7 / 8 / 9 1  - 3 / 2 / 9 1  P r ~ o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
8 1 1  9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t o d  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R o q u e c t e d  
S 4 t 4 0 6 . 0 0  T e a c h  Summer I 6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
$ 1 1 . 5 o / h r .  Cons. t o  D i a l y s i s  C l i n i c  0 / 3 0 / 9 1  - 7 / 3 0 / 9 1  P r i o r  A p p r o v e d  
2 1 / e 2 0 m G 0  Cons. t o  D i a l y s i s  C l i n i c  8 / 1 / 9 1  - 1 / 3 1 / 9 2  R a t i f i c a t i o n  R e q u e s t e d  
As. N a t .  R e s o u r c e s - A g r i c u l t u r e  ------------------------------ 
5 3 , F O Z . C O  T e a c h  Summer I 
13,252.00 T s z c h  Summer I1 
63/252.CO A d d n l .  t s a c h i n g  d ~ t i e s  
9217.C0 A d u n l .  t e a c h i n g  d ~ t i e s  
Home E c o n o m i c s  -------------- 
9205.00 O v e r  t h e  Roao 
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  X a t i f i c a t i o n  Requez t e d  
7 / 8 / 9 1  - f ! / 2 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t a d  
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u e s t s  
I n d .  Educ. 8 T e c h n c l o g y  
TUCKER, RCNALC F a  
P r o f e s s o r  o f  I n d ~ s t r i a l  Educ. 
544,669.00 
NEWTON/ ROBERT E  
Dept .  C h a i r r  I n d .  Educ.  S Tech 
P r o f a s s o r  o f  I n d u s t r i a l  Educ. 
$57,887.0G 
VANHOOSEI JOHh S 
Asst .  P r o f .  I n d .  E d u c a t i o n  
$35/566.00 
K ; L 3 U k N ,  F R E S A  L a  
Cooro .  a s c c a l a u r c a t e  hut-. Pro .  
assoc .  P r o f e s s o r  o f  t d b r s i n ~  
S s l  ,840.uG 
SKAGGS, CPAL M 
Ass t .  P r o f e s s o r  o f  N u r s i n ;  
S33/348.3;1 
GROSS, JANET J  
Lssoc .  P r o f e s s o r  o f  N u r s i n g  
$37,978.00 
GCLDY/ DENISE ANh 
Ass t .  P r o f e s s o r  c f  N u t s i n s  
$30/384.0G 
WHITE, MARSHIA CLAY 
Asst .  P r o f e s s o r  o f  N u r s i n s  
932,057.00 
Cd:CKARD, J i N N I F E R  LYkN 
G i r e c  t o r t  P u o l l c e t i o n s  
$35,d95.00 
CONNELLI GANIZL J. 
E r r . #  A r=demic  Se rv .  C a n t e r  
5 4  
94~4iJ9.CO T e a c h  Summer I 
S5/144.00 Teach  Summer I1  
$490.00 O v e r  t h e  Road 
$686.00 Ove r  t h e  Road 
33,930.00 T e a c h  Summer I 1  
9166.00 Addn l .  t e a c h i n g  d ~ t i e s  
N u r s i n g  & A l l .  H e a l t h - B S N  P r o g  .............................. 
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  A p p r o v e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  A p p r o v e d  
8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
811 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i t i c a t ~ o n  R e q u e s t e d  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  App roved  
7 / 8 / 9 1  - E 1 2 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
23r600.00 Reaspd. i n  P i k e .  Y P r e s t .  7 / 6 / 9 1  0 8 / 2 / 9 1  P r i o r  4 p p r o v e d  
S l tC22 .00  Ove r  t h e  Road 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
9210.00 C o n t i n u i n g  Ed. Workshop 9 / 9 / 9 1  - 9 / 9 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
$1 20.00 C o n t i n u i n g  Ed. Workshop 8 / 2 9 / 9 1  - 8 / 2 9 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
$662.00 Ova r  t h e  Road 3 / 1 Y / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
6790.00 Over  t h e  Rood 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  8 e q u e s t e d  
$1 20. C O  C o n t i n u i n g  Ed. Workshop 9 / 1 9 / 9 1  - 9 / 1 9 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
61r150.00 Ove r  t h e  Road 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
O f f .  o f  Deanr  U n d e r p r e d .  P rog .  .............................. 
b1,200. CO A d v i s o r  f o r  R a c o n t e u r  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  P r i o r  a p p r o v e d  
9400.CO Teach  MSU 191 8 / 1 5 / 3 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
5430.CO Teach  M S U  1 0 1  8 / 1 5 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
BESANTr LAZRY X .  
C i r .  o f  L i b r s r y / l n s t .  Y e a i a  
860rjOG.CO 
VAYCYr JbOITH 0. 
2 i r . r  M e d i a  R e l a t i o n s  
6 3 6 r 4 3 4 - 0 0  
R E D ~ I N E ,  h I L L I A M  HOUARD 
D1r . t  A l u m n i  R e l a t i o n s  
~ 3 8 ~ 1 4 4 . 0 0  
RHODESt TIMOThY PAUL 
Exec.  D i r .  S t u d e n t  S s r v i c e s  . 
1 4 9 r 7 5 1 . 0 0  
ALBERT1 LAWRSNCE 5. 
Gept.  C h a i r /  C o m a u n i c ~ t i o ~ s  
P s s o c .  P r o f e s s o r  o f  Spaech  
246,225 .OC 
THOMASr 9ENISE SCALF 
L i b r a r y  A c s t .  I 
5 5 -  67 
K E Y i S 1  CLA2A B A R T C N  
L i b r a r i a n  I 1  
031r329.OC 
JACkSON1 L O I S  dEbh  
L r b r a r i a n  I 
P27r4GY .LiC 
M A L O N E ,  A L T O N  n 
L r b r a r i a n  III 
1 3 2 1 2 ~ 3 . 0 0  
S u p p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
O f  f a  o f  D e a n r  U n d e r g r i d .  P r o g .  ------------------------------ 
8400.00 T e a c h  MSU 1 0 1  
$400.00 T e a c h  MSU 1 0 1  
$400.00 T e a c h  PSU 1 0 1  
S400.GO T e a c h  HSU 1 0 1  
A c a d e m i c  S e r v i c e s  C e n t e r  
8 / 1 5 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
8 / 1 5 / 9 1  - 1 2 / 1 3 / 9 1  k a t i f i c a t i o n  R e q u e s t e d  
8 / 1 5 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
8 / 1 5 / 9 1  - 1 2 / 1 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
-c- T e a c h  Summer I 6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  4 p p r o v e d  
1330.00 R e s e a r c h  P r o j e c t  C i r e c t o r  6 / 1 9 / 9 1  - 1 1 / 2 3 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
$300.00 T r a i n i n g  P e e r  A d v i s o r s  8 / 2 6 / 9 1  - d / 2 6 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
O f f .  L i b r a r y  8 I n s t r u c .  M e d i a  ----------------------------- 
0 5 . 1 4 / h r .  E x t e n d  t o  4 0  h r s .  a w e e k  7 / 1 / 9 1  - C / 3 0 / 9 2  P r i o r  A p p r o v e d  
J5 .C7/hr .  E x t e n d  t o  4 0  h r s .  a  week 8 / 2 3 / 9 1  - 6 / 3 0 / 9 2  R a t i f i c a t i o n  R e q u e s t e d  
5400.00 T e a c h  L S I M  1 0 1  8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  Ratification R s q u e s t e d  
$400.00 T e a c h  L S I M  1 0 1  
$400.00  T e a c h  L S I M  1 0 1  
1 9 / 9 1  - 1 2 / 1 3 / 9 1  R a t l f i c a t i o n  q e p u e s t e d  
1 9 9 1  - 1 2 1 3 9 1  R a t i f i c a t i o n  Z e q u e s t e d  
DAVIS, RUTH STILLINGS 
C o u n s e l o r r  Stud. S u p p o r t  S e r v  
318,200-05 
YCGHEE, CONNIE LOU 
head  S t a r t  Teache r  
6 1  br927 .00  
3UNCANy JENNY LOU 
S e c r e t a r y  
$7.22 
ELDRIOGE, PATTY \. 
T e s t i n g  C o o r d i n a t o r  
%3Or82l.( iO 
FRANKLIN, JERRY IiUOOLPH 
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
53681 6 6 - 0 6  
S u ~ p l e m e n t a l  P e r s o n n e l  A c t i o n  R e q u e s t s  
7 / 1 / 9 1  - 1 1 / 1 / 9 1  
S t u d e n t  S u p p o r t  S e r v i c e s - T R I O  ............................. 
$ 3 3 4 . 0 0  A c t i n g  C o o r d i n a t o r  
Head S t a r t  ---------- 
$ l rC00 ,00  A a m i n i s t r a t i v e  d u t i e s  
RILEYr  WILLIAM J.  
Asst.  D i r .  o f  P e r s o n n e l  S e r v i c e s  
f 3 ~ ~ 2 7 1  .UC 
S10.$3/hr .  KET S t u d e n t  A d v i s o r  
Beg, T e a c h e r  I n t a r n .  P r o g r a m  ............................ 
9 / 1 / 9 1  - 9 / 3 0 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
9 / 3 / 9 1  - 6 / 2 6 / 9 2  R a t i f i c a t i o n  R e q u e s t e d  
? / I  / 9 l  - 6 / 3 0 / 9 2  R a t i f i c a t i o n  R e q u e s t e d  
$200.00 Cond. 4 K T I P  t e s t .  sess.  7 / 2 2 / 9 1  - 7 / 2 7 / 9 1  P r i o r  App roved  
$1  50.00 KTXP C o g n i t i v e  E x  ems 8 / 8 / 9 1  - 1 0 / 8 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
S4~273.CO T e a c h e r  C e r t i f i c a t i o n  
S4ri73.00 C e r t i f ~ c a t i o n  
$900.00 C o n d u c t  2  KT IP  uksp.  
$450.00 C o n d u c t  KT IP  Workshop 
f 150.00 C o n d u c t  K T I P  Yo rkahop  
0 f f . r  o f  P e r s o n n e l  S e r v i c e s  
$1/434.00 I n t .  C i r e c t o r  and  A A O  
6 / 1 1 / 9 1  - 7 / 5 / 9 1  P r i o r  App roved  
7 / 8 / 9 1  - 8 / 2 / 9 1  P r i o r  App roved  
7 / 2 2 / 9 1  - 7 / 2 7 / 9 1  P r i o r  App roved  
8 / 6 / 9 1  - 9 / 9 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
8 / 2 1 / 9 1  - t / 3 0 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
1 0 / 2 d / 9 1  - 1 2 / 3 1 / 9 1  R a t i f i c a t i o n  R e q u e s t e d  
November 22, 1991 
v-C-4 
RATIFY PERSONAL SERVICE CONTRACTS 
Recommendation 
That the Board ratify the attached list of personal service contracts, 
which represents all such contracts issued with amounts greater than $1,000 between 
September 21, 1991 and October 31, 1991. 
Sandra Parks Black 
St. Augustine, FL 




Dr. Ruth Hubbard 
Woods Hole, MA 
I.. ................................................................................ 




PERSONAL SERVICE CONTRACTS 
September 21,1991 through October 31,1991 
FacultyIStaff Professional 
Development Workshops-- 
Critical Thinking ......................................................................................... 
FacultyIStaff Professional 
Development Workshops-- 
Creative Thinking ......................................................................................... 
FacultyIStaff Professional 
Development Workshop--In 
Search of Excellence ......................................................................................... 
Present Keynote Address-- 
Women, Technology & Ethics 
Conference ......................................................................................... 
Present Keynote Address-. 










October 7 ,  1991 
.......................................................... 
October 31, 1991 
October 31, 1991 
October 8, 1991 
.......................................................... 
May 1, 1992 
....................................................... 
May 1, 1992 
....................................................... 
October 8, 1991 
....................................................... 
November 2, 1991 
....................................................... 
November 2, 1991 












William M. Mercer 
Louisville, KY .................................................................................. 
Dr. Patricia Hill Collins 
Cincinnati, OH .................................................................................. 
Dan Southern 
Waynesville, NC .................................................................................. 
Jo Carson 
Johnson City, TN 
Meyer Industries 
Ring Wing, MN 
PERSONAL SERVICE CONTRACTS (continued) 










Quality Control Inspection-- 
Physical Plant 
October 15, 1991 January 31, 1992 I .................................................................................................................. 
March 27, 1992 I March 28, 1992 .................................................................................................................. 







November 21, 1 1991 
............................................................................ 
$ 1,250.00 I Reference ............................................................................ 
$ 2,804.00 I Reference 
........................................................................... 
$ 3,626.00 I Reference 
............................................................................ 
$ 1,000.00 Reference 
November 22, 1991 
v-C-5 
RATIFY AGREEMENTS WITH EXTERNAL AGENCIES 
Backaround 
The University routinely enters into agreements with external agencies to 
provide academic support and public services. These agreements are generally 
accomplished without regard to monetary consideration and cover such services as 
providing clinical learning facilities for students enrolled in professional programs, 
classroom facilities for off-campus classes and agreements with other educational 
institutions and state agencies. 
An agreement of the type being reported is initiated by the appropriate 
vice president, dean or director and is channeled through the University's 
administrative structure for approval by the President. The President, under the 
delegation provisions of KRS 164A, elected by the Board of Regents in 1982 and 
1990, and codified as Kentucky Administrative Regulation (KAR) 755 is authorized to 
negotiate and execute contracts and agreements of this type. Arrangements have 
been made with the University's legal counsel for a local attorney to review each 
agreement before its execution. 
Recommendation 
That the Board ratify the attached list of agreements with external 
agencies. 
AGREEMENTS WITH EXTERNAL AGENCIES 




Mary Chiles Hospital 
Mt. Sterling, KY 
Our Lady of Bellefonte Hospital 
Ashland, KY 
1 Board of Education of Ashland, 
Kentucky 
Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
Clinical learning facility for the 
Associate Degree Nursing 
Program cooperative 
Clinical learning facility for the 
Associate Degree Nursing 
Program cooperative 
Clinical learning facility for off- 
campus college classes. 
Payment of $100/week per 
three (3) semester credit hour 
course per semester, plus 
$100/week for an 18 week 
semester ($1,800) for 
custodial services, to be paid 
at the end of the academic 
year. 
September 24, 1991 
May 24, 1991 
June 13, 1991 
August 12, 1991 
August 15, 1991 
September 23, 1992 
May 23, 1992 
June 12, 1992 
August 11, 1992 
May 18, 1992 
AGREEMENTS WITH EXTERNAL AGENCIES (CONTINUED) 
Our Lady of the Way Hospital 
Martin, KY 
Clinical learning facility for the August 1, 1991 
Baccalaureate Nursing 
Program cooperative 
Pike County Health Department 
Pikeville, KY 
Mountain Comprehensive Care 
Prestonsburg, KY 
Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
September 25, 1991 
Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
August 1, 1991 
The Methodist Hospital of Kentucky 
Pikeville, KY 
Johnson County Health Department 
Paintsville, KY 
Floyd County Health Department 
Prestonsburg, KY 
Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
Highlands Regional Medical Center 
Prestonsburg, KY 
August 1, 1991 
Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
July 31, 1992 
August 1, 1991 
Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
September 24, 1992 
August 1, 1991 
August 1, 1991 
July 31, 1992 
July 31, 1992 
July 31, 1992 
July 31, 1992 
July 31, 1992 
AGREEMENTS WITH EXTERNAL AGENCIES (CONTINUED) 
Eastern State Hospital 
Lexington, KY 
January 1, 1993 Clinical learning facility for the 
Baccalaureate Nursing 
Program cooperative 
January 1, 1992 
November 22, 1991 
V-C-6 
ACCEPT QUARTERLY FINANCIAL REPORT 
AND AMEND 1991-92 OPERATING BUDGET 
Backqround 
Financial Statements 
KRS 164.420 provides that a financial report shall be issued to the Board of 
Regents on a timely basis. In accordance with the statute, financial statements have been 
prepared with information as of September 30, 1991. 
Operating Budget Reports 
Also included in the financial report, as required by the 1991-92 Operating 
Budget Resolution, are budget reports for revenues and expenditures. These reports 
provide detail of adjustments to the original budget and a comparison of budgeted 
revenues and expenditures to actual as of September 30, 1991. 
Capital Outlay 
The 1991 -92 Operating Budget Resolution also requires that a report of 
equipment purchases greater than $25,000 and a report of capital construction projects 
greater than $50,000 initiated during the quarter be provided as part of the quarterly 
financial report. Such reports are presented herein. 
Analvsis 
Operating Budget Reports 
The University's student enrollment grew by 2.2%, to 8,812, in Fall 1991 as 
compared to Fall 1990. A 5% growth rate had been projected and built into the revenue 
base upon which the 1991 -92 operating budget was predicated. Accordingly, a shortfall 
of approximately $200,000 in tuition revenues and $624,000 in housing revenues is 
anticipated for 1991-92. In anticipation also of a possible reduction in the University's 
state appropriation, the 1991-92 expenditure budget was reduced a total of $1,061,000 
in September 1991. Each major division of the University shared in the reduction. The 
budget adjustments to reflect the $1,061,000 reduction are included in the revenue and 
expenditure reports. A summary of the reductions by division and a memorandum from 
the President detailing additional cost reduction measures implemented by the university 
in response to the revenue shortfall is included with this agenda item. 
Total operating revenues and expenditures at September 30 are projected at 
$62,609,599, a decrease of $67,401 (0.1%) from the original budget approved by the 
Board for 1991-92. As is routine in the first quarter, funds budgeted but not expended 
for capital projects in progress and for certain purchase orders and commitments 
outstanding at June 30, 1991 were brought forward to 1991-92. This carryforward of 
funds resulted in an increase in the revenue base of $650,000. Also, the University 
changed its accounting procedures for out-of-state tuition waivers granted to graduate 
assistants and to students enrolled at off-campus sites. This change resulted in an 
increase of $235,000 in "tuition revenues". A corresponding expenditure line was 
established in the "Grants and Scholarships" account to more appropriately track and 
reflect such fee waivers. Other minor adjustments to various revenue accounts have also 
been made based on the results of the first quarter. 
The expenditure report also reflects a number of routine budget transfers 
for certain expenses which are normally consolidated in the opening budget and allocated 
to specific units as needed during the year. Examples of such expenditures include 
facility renovations and other campus improvements, summer school instruction, graduate 
assistants, and adjunct instructors. As a result, several accounts, particularly in the 
Division of Academic Affairs, reflect increases in expenditure budgets in the first quarter 
for these internal reallocations. 
Other budget transfers and adjustments necessary in the first quarter are 
reflected in reports presented herein. Additional detail of major budget transfers is also 
presented as part of the financial report. 
As mentioned previously, a state revenue shortfall was considered a 
possibility as the university's tuition and housing revenue shortfall was addressed in 
September. In October, the Governor announced a state revenue shortfall projected at 
$1 55 million for 1991-92 and stipulated that higher education absorb $31,647,500 of the 
shortfall through budget reductions. The Council on Higher Education was assigned the 
responsibility of determining each institution's share of the $31,647,500 reduction. The 
Council approved a budget reduction plan on November 4. Morehead State University's 
reduction in the 1991-92 appropriation base, as specified in the Council's plan, totals 
$1,412,104. This rescission of the state appropriation will necessitate an additional 
reduction in the 1991-92 expenditure authorization and will be reflected in the second 
quarter financial report. A number of actions including a hiring freeze, more stringent 
review of non-essential expenditures, and delay of scheduled minor capital projects and 
equipment purchases have been instituted to address the reduction. Also, a contingency 
plan to reduce the recurring budget base for 1992-93 is being developed to allow the 
university to make prompt adjustments should sufficient funds not be appropriated in 
1992-93 to replace funds lost in the reduction. 
Recommendation 
That the Board of Regents accept the quarterly financial report as presented 
and amend the institution's 1991 -92 Operating Budget to reflect a revised expenditure 
level of $62,609,599 in accordance with the detailed budget information provided. 
- -- 
OFFICE OF THE PRESIDENT 201 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 4035 1 
TELEPHONE 606-783-2 1 1 4 
DATE: October 1, 1991 




FROM: C. Nelson Grote 
RE: 1991 -92 Budgetary Actions and Constraints 
As you are aware, we have the largest enrollment in the history of the 
university this fall. Our student body grew from 8,622 students in the fall of 1990 to 8,750 
students, a 1.5 percent increase. You will recall, however, that the university's operating 
budget, which was approved on May 17, was premised on a projected enrollment 
increase of 5 percent. As a result, tuition and housing revenues will not be achieved as 
predicted. 
Action has already been taken to address the revenue shortfall by adjusting 
expenditure budgets. Each division of the university shared in this process through a 
reduction of the base expenditure budget. I have examined the budget reduction 
proposals for each division, which were prepared by selectively making reductions that 
have a minimal impact on the provision of instruction, services to our students, and 
physical plant operations. 
Our budget reduction actions were timely and hopefully will be the only time 
this fiscal year that we will need to modify our revenue projections. However, we are 
monitoring discussions currently underway in legislative committee regarding the state's 
revenue shortfall and realize that a reduction of the 1991-92 appropriation for higher 
education is a possibility. By responding as we've done to address our tuition and 
housing revenue shortfall, we will be in a stronger position should additional reductions 
be necessary in the future. 
With this in mind, we should continue to closely monitor all expenditures. 
Specifically, you need to ensure that: 
Your staff remains aware of proper energy management 
techniques. We spend over $1.5 million each year on utilities 
and energy savings can be realized by closer monitoring and 
increased awareness. 
October 1, 1991 
Page 2 
All travel requests should be reviewed to determine the 
essential nature of the trip. Out-of-state travel and trips in 
which more than one faculty or staff member is attending 
should be reviewed in the same context. 
When possible, the filling of vacant positions should be 
avoided or delayed to effect a cost savings. Do not 
jeopardize your ability to provide any essential service; 
however, a month or two vacancy credit can generate 
additional savings to the university. I will continue to review 
all requests to fill vacant positions. 
Long distance telephone calls should be limited as to number 
and time spent. Where possible and cost effective, written 
correspondence should be substituted for a long distance 
phone call, especially where there is no urgency. Also, 
multipage documents should be mailed, rather than faxed, 
whenever practical. 
You should also continue to closely monitor equipment 
expenditures from your operating budget. University 
procedure requires that any expenditure exceeding $500 be 
reviewed and approved by your office. 
In addition to implementing some cost reduction measures, we can also 
generate additional funds by increasing the retention rate for the spring semester. Any 
improvements in how we help students remain with us for their studies in the spring not 
only benefits the budget of the University, but is also in the best interest of the student. 
I am looking forward to a very productive year and hope that the entire 
campus will contribute to our cost containment strategies. 
cc: Ray Pinner 
Virginia Wheeless 
Division 
MOREHEAD STATE UNIVERSITY 
1991 192 OPERATING BUDGET 





Other Operating & Equipment 
Admin & Fiscal Services 
Facility Remodeling 





Lecturers, Overload, Vacancies 
General University 
Small Equipment Pool 
Computing Supplies 
Debt Service Deferrals 
E&G Auxiliarv 
TOTAL 
OFFICE OF ACCOUNTING AND BUDGETARY CONTROL 202 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 40351-1 689 
TELEPHONE: 606-783-207 9 
FAX: 606-783-2678 
September 30, 1991 
Dr. C. Nelson Grote, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Grote and Members of the Board: 
I am submitting to you the September 30, 1991, Balance Sheet for 
Morehead State University and the related Statement of Current Fund Revenues and 
Expenditures for the three months then ended. 
These statements have been prepared on the accrual basis and present 
fairly the financial position of Morehead State University at September 30, 1991, and the 
current fund revenues and expenditures for the three months then ended. 
Respectfully submitted, 
James A. Fluty, CPA 
Controller 
Enclosures 
MSU is an affirmative action equal opportunity educational institution. 
ASSETS 
1 Current Funds CURRENT 
YEAR ------- 
10 Unrestricted 
101 Cash 8,047,448.61 
102 Receivables, Invest 3,995,515.88 
103 Inventories 1,729,725.53 
TOTAL Unrestricted 13,772,690.02 
11 Restricted Current 
101 Cash 576,868.22 
102 Receivables, Invest 732,132.10 
TOTAL Restricted Current 
------------------------ 
MOREHEAD STATE UNIVERSITY 
FY 1991-92 BALANCE SHEET 
SEP. 30, 1991 
10 Unrestricted 
201 Accounts Payable 
202 Accrued P/R W/H 
203 Unearned Revenues 
205 Due To Other Funds 
206 Other Accruals 
209 Contingent Liability 
210 Deposits 
TOTAL LIABILITIES 
301 Fund Balance 
TOTAL Unrestricted ------------------ 
11 Restricted Current 
201 Accounts Payable 
202 Accrued P/R W/H 
203 Unearned Revenues 
205 Due To Other Funds 
206 Other Accruals 
TOTAL LIABILITIES 
303 Rest. Fund Balance 
TOTAL Restricted Current ........................ 
TOTAL Current Funds ------------------- 
PAGE: 001 




MOREHEAD STATE UNIVERSITY 
FY 1991-92 BALANCE SHEET 










2 Loan Funds 
20 NDSL 
101 Cash 
102 Receivables, Invest 
20 NDSL 
201 Accounts Payable 
205 Due To Other Funds 
TOTAL LIABILITIES 
302 Loan Fund Balance 
TOTAL NDSL 
21 Nursing Loans 
101 Cash 
102 Receivables, Invest 
21 Nursing Loans 
201 Accounts Payable 
TOTAL LIABILITIES 
302 Loan Fund Balance 
3 Endowment Funds 
30 Endowment 
101 Cash 
102 Receivables, Invest 
TOTAL Endowment 
--------------- 
31 Fund for Excellence 
101 Cash 
102 Receivables, Invest 
TOTAL Fund for Excellence 
......................... 





MOREHEAD STATE UNIVERSITY 
FY 1991-92 BALANCE SHEET 
SEP. 30, 1991 
PAGE: 003 





301 Fund Balance 2,914.11 
------------- 
31 Fund for Excellence 
301 Fund Balance 155,212.43 
------------- 
MOREHEAD STATE UNIVERSITY 
FY 1991 -92  BALANCE SHEET 
SEP. 3 0 ,  1 9 9 1  









0 . 0 0  
4  Plant Funds 
4 0  Unexpended 
1 0 1  Cash 
1 0 2  Receivables, Invest 
4 0  Unexpended 
2 0 1  Accounts Payable 
TOTAL LIABILITIES 
304 Plant Fund Balance 
4 1  Renewal/Replacement 
1 0 1  Cash 
102  Receivables, Invest 
4 1  Renewal/Replacement 
304 Plant Fund Balance 
TOTAL Renewal/Replacement 
......................... 
4 2  Het.of Indebtedness 
1 0 1  Cash 
102  Receivables, Invest 
4 2  Ret.of Indebtedness 
304 Plant Fund Balance 
TOTAL Ret.of Indebtedness 
4 3  Investment In Plant 
102  Receivables, Invest 
1 0 9  Fixed Assets 
4 3  Investment In Plant 
208  Long Term Liabilites 
TOTAL LIABILITIES 
304 Plant Fund Balance 
MOREHEAD STATE UNIVERSITY 
FY 1 9 9 1 - 9 2  BALANCE SHEET 
SEP. 3 0 ,  1 9 9 1  









5  Agency Funds 
50 Club Accounts 
1 0 1  Cash 
1 0 2  Receivables, Invest 
5 0  Club Accounts 
2 0 1  Accounts Payable 
2 0 4  Deposits Held/Others 
2 0 5  Due To Other Funds 
TOTAL LIABILITIES 
5 1  Scholarship Account 
1 0 1  Cash 
1 0 2  Receivables, Invest 
5 1  Scholarship Account 
2 0 1  Accounts Payable 
2 0 4  Deposits Held/Others 
TOTAL LIABILITIES 
5 2  Deposit Account 
1 0 1  Cash 
1 0 2  Receivables, Invest 
5 2  Deposit Account 
2 0 1  Accounts Payable 
2 0 4  Deposits Held/Others 
2 0 5  Due To Other Funds 
TOTAL LIABILITIES 
53 Consolidated Agency 
1 0 1  Cash 
1 0 2  Receivables, Invest 
5 3  Consolidated Agency 
2 0 1  Accounts Payable 3 5 , 5 9 0 . 4 5  
2 0 4  Deposits Held/Others 4 6 2 , 2 8 9 . 9 0  
2 0 5  Due To Other Funds 3 9 , 4 6 3 . 9 4  
------------- 
TOTAL LIABILITIES 5 3 7 , 3 4 4 . 2 9  
5 5  Installment Deposits 
1 0 1  Cash 4 7 , 4 4 3 . 4 1  
1 0 2  Receivables, Invest 0 . 0 0  
------------- 
5 5  Installment Deposits 
2 0 1  Accounts Payable 0 . 0 0  
2 0 4  Deposits Held/Others 4 7 , 4 4 3 . 4 1  
2 0 6  Other Accruals 0 . 0 0  
------------- 
TOTAL LIABILITIES 4 7 , 4 4 3 . 4 1  
TOTAL Installment Deposits 4 7 , 4 4 3 . 4 1  
------------- 
TOTAL Agency Funds 
---- - -. -- 
Statement of Current Fund Revenues and Expenditures 
Morehead State University 
Page: 001 
REVENUES 
Tuition and Fees 
Gov't Appropriations 
Private Gifts 
Indirect Cost Reimb. 




Total CURRENT REVENUES 
EXPENDITURES AND MANDATORY TRANSFERS 








OPERATIONS AND MAINTENANCE OF PLANT 
STUDENT FINANCIAL AID PROGRAM 
Sub-Total EDUCATION AND GENERAL 
MANDATORY TRANSFERS 




Total AUXILIARY ENTERPRISES 
Total EXPENDITURES AND MANDATORY TRANSFERS 
For the 3 months ending 09/30/91 
Unrestricted Restricted Total 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Quarter Ended Sept.30, 1991 
Millions 
Tuition & Fees Gov't Approp. Auxil. Enterprises Other 
Revenue Sources 
a* . . .  . .  . .  . . 
. . .  . . . . . . . . . 1 Projected FY 91-92 ctual 09/30/91 I 
DESCRIPTION 
MOREHEAD STATE UNIVERSITY 
FY 1991-92 REVENUES 
FOR PERIOD 07/01/91 TO 09/30/91 
ORIGINAL AMENDED PERCENT OF YEAR-TO-D ATE UNREALIZED 
BUDGET ADJUSTMENTS BUDGET CHANGE 09/30/9 1 REVENUES 
TUITION AND FEES 
GOV'T APPROPRIATIONS 
PRIVATE GIFTS 
INDIRECT COST REIMB 
SALES AND SERVICES 
OTHER SOURCES 
AUXILIARY ENTERPRISES 
FISCAL YEAR TOTALS: 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Quarter Ended Sept 30, 1991 
Millions 
Pres.& University Admin. & Student 





Projected F Y  91-92 1 Actual 09/30/91 C 
DESCRIPTION 
MOREHEAD STATE UNIVERSITY 
FY 1991-92 OVERLAP EXPENDITURE BUDGET 
FOR PERlOO 07/01/91 TO 09 /30 /91  
PAGE: 001 
ORIGINAL AMENDED PERCENT OF AVA l LABLE 
BUDGET AD JUSTENTS BUDGET CHANGE EXPENDITURES EWNSRANCES BALANCE 
D i v i s i o n  o f  P r e s i d e n t  & Adrninistr 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BOARD OF REGENTS $47,779.00 $0.00 $47,779.00 
PRES l DENT 
SCkKXL RELAT IONS 
OFFICE OF PLANNING 
INNOVATION FUND 
Subtota l  
T o t a l  P r e s i d e n t  & Administr $532,217.00 $27,254.00 $559,471.00 
MOREHEAD STATE S l TY 
FY 1991-92 OVERLAP EXPENDa7URE BUDGET 
FOR PERIOD 0 7 / 0 1 / 9 1  TO 0 9 / 3 0 / 9 1  
ORIGINAL AMENDED PERCENT OF AVAI LABLE 
DESCRIPTION BUDGET AD JUSTNIENTS BUDGET CHANGE EXPENDITURES ENCUWRANCES BALANCE 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
D i v i s i o n  o f  U n i v e r s i t y  Advancement 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
VP UNlV ADVANCEMENT 
MEDIA RELATIONS 
DEVEL-NT 





S u b t o t a l  
ATHLETICS-DIRECTOR 










WMEN ' S BASKETBALL 
WOKN'S SOFTBALL 
WOKN'S TENNIS 
WOKN ' S VOLLEYBALL 
CHEERLEADERS 
S u b t o t a l  
T o t a l  U n i v e r s i t y  Advancement 
11112191 KlREHEAD STATE UNIVERSITY PAGE: 003 
F Y  1991-92 OVERLAP EXPENDITURE BUDGET 
FOR PERlOO 0 7 / 0 1 / 9 1  TO 09130191 
ORIGINAL MENDED PERCENT OF AVA l LABLE 
DESCRIPTION BUDGET ADJUSTMNTS BUDGET CHANGE EXPENDITURES ENCUEBRANCES BALANCE 
D i v i s i o n  o f  A h i n  & F i s c a l  S r v c s  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
VP ADMIN-FISCAL SERV 
BUDGETS & AMGT INFO 
FISCAL SERVICES 
ACCT & BUD CONTROL 
PAYROLL 
PURCHAS l NG 
STUDENT I D  CARD 
PERSONNEL SERVICES 
RISK MANAGEENT 













INFO TECH ALLOCATION 
S u b t o t a l  
PHYSICAL PLANT ADMlN 
GENERAL SERVICES 
P M R  PLANT 
BUILDING MAINTENANCE 




UPHOLSTERY S W  
WAREHOUSE 
E&G UTIL IT IES 
E&G FACILITY R-EL 
MAlNT ALLOCATIONS 
RECYCLING PROGRAM 
S u b t o t a l  
CABLE TV 
RES HALL-TELEPHONE 
STUDENT FAMILY K X I S l  
RES HALL - SERVICES 
UNlV CTR - Q&M 
LAUNDRY 
AUX M I N T  ALLOCATION 
RES HALL - CUSTODIAL 
FOOD SERVICES 
UN l VERS l TY STORE 
GOLF OOURSE 
FACISTAFF HOUSING 
STOREROOM/OONCESS I ON 
AUX FAC l L l TY ROMODEL 
S u b t o t a l  
ORIGINAL 
BUDGET 
MOREHEAD STATE , , I T Y  
FY 1991-92 OVERLAP EXPEND, rURE BUDGET 
FOR PERlOO 07 /01 /91  TO 09/30/91 
T o t a l  A h i n  8 F i s c a l  Srvcs $16,470,613.00 $-36,510.20 $16,434,102.80 -0.2% $4,281,710.25 $511,557.65 $11,640,834.90 
MOREHEAD STATE UNIVERSITY 
FY 1991-92 OVERLAP EXPENDITURE BUDGET 
FOR PERlOO 0 7 / 0 1 / 9 1  TO 09130191 
PAGE: ,005  
ORIGINAL M N D E D  PERCENT OF AVA l LABLE 
BUDGET ADJUSMNTS BUDGET CHANGE EXPENDITURES ENCUmRANCES BALANCE 
D i v i s i o n  o f  S t u d e n t  L i f e  
- - - - - - - - - - - - - - - - - - - - - - - -  




FINANCIAL A I D  
STUDENT DEVELOPUENT 
CAREER PLAN & PLACE 
MINORITY AFFAIRS 
COUN 8 HEALTH SER 
CHEERLEADERS 
GRANTS & SCHOLARSHIP 
INSTITUTE W X l K  STUDY 
TUITION W I V E R  
S u b t o t a l  
STUDENT HOUSING 
UNIV CTR CUSTODIAL 
RECREAT 1 ON ROOM 
AUX DEBT SERVICE 
S u b t o t a l  
T o t a l  S t u d e n t  L i f e  
MOREHEAD STATE -. . -. .S I TY 
FY 1991-92  OVERLAP EXPEND1 CURE BUDGET 
FOR PERlOO 0 7 / 0 1 / 9 1  TO 0 9 / 3 0 / 9 1  
DESCRIPTION 
ORIGINAL AMENDED PERCENT OF AVA l LABLE 
BUDGET AD JUSTMNTS BUDGET CHANGE EXPENDITURES ENCUWRANCES BALANCE 
D i v i s i o n  o f  A c a h i c  A f f a i r s  
. . . . . . . . . . . . . . . . . . . . . . . . . . .  
VP ACADEMIC AFFAIRS 
FACULTY SENATE 
REG l STRAR 
RES,GRANTS,aNTRACTS 
L l BRARY 
FACULTYISTAFF DEV 
UNDlST INSTRUC SUPP 
S u b t o t a l  
GRAD & EXT C W , D E A N  
ASHLAND AREA EXT C W  
MSU-LICKING VALLEY 
MSU-BIG SANDY EXT CT 
REG I ONAL DEVELOPMENT 




OFF-CANPUS CTR LEASE 
FACULTY RESEARCH 
S u b t o t a l  
COLL ARTS & SCI,DEAN 
ART 
BIOLOGY 8 ENVlR SCI 
WATER TESTING LAB 
CONMJNICAT IONS 





TV PRODUCT ION 
ACADEMY OF ARTS 




S u b t o t a l  
COL BUSINESS, DEAN 
ACOOUNT lffi & ECON 
INFCIFMATION SCIENCES 
MANAGEMNT & MARKET 
S u b t o t a l  
COL ED 8 BE SCI,DEAN 
ELEhENTARY EDUCATION 
SECONDARY EDUCAT l ON 
STUDENT TEACHICLINIC 






S u b t o t a l  
COL AS&T, DEAN 
AGRICULTURE 
UNIVERSITY F M  
BREEDING PROWAM 
VET TECH PROGFIAM 




RAD TECH PlUERAM 
RESPIRATORY PROGRAM 
NURSING-ADN 
S u b t o t a l  
UG PROGIUW, DEAN 
TEST l NG 
ACAD SERVICES CENTER 
INTERNATIONAL EDUC 
HONORS PROGRAM 
AREA HEALTH ED SYS 
S u b t o t a l  
T o t a l  Acadmic Affairs 
PAGE: 007 
OF AVA l LABLE 
EXPENDITURES ENCUWRANCES BALANCE 
DESCRIPTION 
M=lREHEAD STATE IS l TY 
F Y  1991-92 OVERLAP EXPENDITURE BUDGET 
FOR PERIOO 07 /01 /91  TO 0 9 / 3 0 / 9 1  
ORIGINAL AMENDED PERCENT OF AVA l LABLE 
BUDGET ADJUSTMNTS BUDGET CHANGE EXPENDITURES ENCUNBRANCES BALANCE 
UNDlS INST S U P W T  
OTHER TRANSFERS 
FACISTAFF BENEFITS 
E 8 G DEBT SERVICE 
MATCHING FUNDS, PLT 
Subtotal  
Tota l  Other 
FISCAL YEAR TOTALS: 
Modead State Univemoty 
Majmhtemal T ~ I S  
For tbe Perid 7/01/91 - 9/30./91 
From To Amount Date 
Rebudgeted Fund Balance Facilities Remodeling $189,500 07/03/91 
Fund Balance - Recurring Physical Plant - Recycling $25,290 07/03/9 1 
Summer School 
Rebudgeted Fund Balance 
Unrestricted Gifts 
Fund Balance - Recurring 
Faculty/Staff Development 
Rebudgeted Fund Balance 
Faculty/Staff Development 
Graduate & Extended Program 
Rebudgeted Fund Balance 
Various Academic Departments 
Off Campus Centers 
FacultyIStaff Development 
Counseling & Health Services 
Department of English, Foreign 
Language and Philosophy 
University Farm 
Department of Arts 
Various Departments 
Academic Computing 
prior year carry forward for incomplete 
capital projects 
funding for recycling program 
Summer School (11) and fringe benefits 
funding for equipment and furnishings 
funding for KERA related travel 
funding for clinical psychologist 
funding for international scholar 
funding for greenhouse project 
funding for international scholar 
graduate assistants allocations - Fall 
prior year carry forward for incomplete 
capital projects 
MOREHEAD STATE UNIVERSITY 
CAPITAL OUTLAY REPORT 
PROJECTS INITIATED O7/Ol/9 1 TO 09/30/91 
AMOUNT DATE STATUS 
I EQUIPMENT PURCHASES GREATER THAN $25,000 
None Initiated In First Quarter 
I1 CAPITAL CONSTRUCTION GREATER THAN $50,000 
None Initiated In First Quarter 
November 22, 1991 
v-C-7 
APPROVE REMOVAL OF REAL PROPERTY AND REDESIGNATE LAND 
USE IN ACCORDANCE WITH CAMPUS MASTER PLAN 
AND THE CONSTRUCTION OF THE LAPPIN HALL ADDITION 
Backaround 
Since the Board's approval of the University Campus Master Plan in 
September 1990, various initiatives have been taken to implement segments of the 
Plan. For example: 
An architect has been assigned by the Finance and 
Administration Cabinet to design prototype fraternity and 
sorority houses for a Greek Housing Complex. 
a Five duplexes on Ward Oates Drive were razed and the 
area developed into a 100 space parking lot. 
a Faculty and staff living in on-campus duplexes and 
apartments have been notified that these units will be 
converted to student family use on July 1, 1992. 
Through negotiation, five parcels have been acquired. The 
five tracts are the Troxel, Breeze, Ralph Planck, Robinson 
and Brumagen properties. Structures on the Breeze and 
Troxel properties have been razed and plans are being 
made to raze the house on the Planck property. 
a We continue to have an interest in three other properties 
that lie in the boundaries of the Campus Master Plan. 
Offers have been extended and rejected by the owners. 
Alternative acquisition strategies are being developed 
because of institutional budget reductions. 
The Board acted on October 4 to acquire the Patrick 
property on Third Street for the Lappin Hall addition. 
a In addition to the paving of the Ward Oates Drive parking 
lot, the Robinson lot was also paved this past summer. 
The submission of the University's 1992-94 Capital Request 
to the Council on Higher Education outlines the University's 
need for funds related to the acquisition of land and 
projects related to the development of the Campus Master 
Plan. 
West Campus Roadwa Improvements and Parkina Area Developments (Battson 
Avenue Corridor): 
In order to proceed with further developments as relates to the Campus 
Master Plan and allow sufficient time to plan the projects this fall and winter, it is 
necessary that the Board of Regents declare six structures located on Battson Avenue 
and the intersection of Battson Avenue, Fifth Street and Ward Oates Drive surplus to 
the needs of the university in order that the structures be razed and the areas 
redesignated for other use. It is the university's intent in the near future to straighten 
and landscape Battson Avenue to Fifth Street as noted in Attachment 1. Additional 
parking is also planned, per the Master Plan, between Ward Oates Drive and Henry 
Ward Place to the west of the newly constructed 100 space parking lot earlier noted. 
All of the structures to be recommended for demolition were identified in the Master 
Plan for removal. Attachment 1 identifies, in yellow, the location of the structures. A 
description of each follows: 
Duplex: 
Noted on the attachment as 2, this facility is currently used 
to house the Honors Program. The Honors Program will be 
relocated to another university facility. The duplex was 
constructed in 1959. 
Senff Natatorium: 
Noted on the attachment as 3, the Senff Natatorium was 
constructed in 1932. The swimming pool filtration water 
system has been inoperable since 1987. Estimates to 
correct the filtration system and renovate the facility are in 
excess of $150,000. The roof, exterior walls and plumbing 
system are in bad shape. Estimates to renovate and 
convert the facility to another use are higher. Prior to 1987, 
the facility was used for community recreational swimming 
activities. The Academic-Athletic Center swimming pool is 
now used for this purpose. Prior to construction of the 
AAC pool, Senff was the University's only swimming facility. 
Faculty Office Houses: 
Identified as 4 and 5 in the attachment, these two small 
frame houses were acquired by the University in 1983. The 
houses are being used as M c e  space for six faculty. The 
faculty will be relocated to other university facilities. 
Faculty Office Houses: 
Numbers 6 and 7 in the attachment, this property was 
acquired by the university in 1978. The house and 
unattached garage have been used for various functions. 
Most recently, the houses have been used for offices for 
eight faculty. The faculty will be relocated to other 
university facilities. 
A project timetable and cost estimates will be developed. 
Lappin Hall Site Development 
It is also necessary that the Board declare surplus the small house on 
Second Street directly behind Lappin Hall. The site is needed for the Lappin Hall 
addition. The October 4 Board Agenda item for the acquisition of the property for the 
construction of the Lappin Hall addition outlined the need to raze this structure. 
Attachment 1 notes the location of this property in blue. 
Kentucky Statutes governing the disposal of property require that the 
University's Board of Regents review a Written Reauest to Dispose of Property and 
issue the appropriate Order to Dispose of Property. 
Recommendation 
That the seven structures described in the attached Written Request to 
Dispose of Property be declared surplus to the needs of the university and the land be 
redesignated for use as described in the University's Campus Master Plan. 
Attachment 
1 -Lappin Hall West Property 4 & 5 - FACULTY OFFICE HOUSES 
2 - DUPLEX (HONORS HOUSE - FACULTY OFFICES) 6 & 7 - FACULTY OFFICE HOUSES 
3 - SENFF NATATORIUFl A - PRIVATE PROPERTY (CHURCH) 
aa - PROPOSED REROUTE OF 6ATTSON 
WRITTEN REQUEST TO DISPOSE OF PROPERTY 
Statutorv Authoritv 
In accordance with KRS 164.560, the Board of Regents on October 27, 
1982 and February 23, 1990 approved regulations implementing the provisions of KRS 
164A.555 - 164A.630 electing to perform certain financial management functions, 
including the disposal or purchase of real property. The regulations were 
subsequently approved by the General Assembly's Administrative Regulation and 
Review Subcommittee as Kentucky Administrative Regulation (KAR) 
755 1 :010-1:060. 
755 KAR 1 :040 as relates to KRS 164A.575 requires that the Board of 
Regents review a written request describing the property to be disposed and the 
reason why the institution believes disposal should be effected. Upon concurrence by 
the Board, an Order declaring the property surplus to the University is to be executed 
by the appropriate officer(s). 
Description of Property: 
Duplex located at the intersection of Battson Avenue and 
Fourth Street. 
Senff Natatorium - Located on Battson Avenue. 
Two faculty office houses located at 307 Battson Avenue 
and 309 Battson Avenue. 
Two faculty office houses located at 159 East Fifth Street 
and 161 East Fifth Street. 
0 - University house at 153 East Second Street directly behind 
Lappin Hall. 
Additional information regarding each structure is provided in the 
Morehead State University Board of Regents agenda books dated October 4, 1991 
and November 22, 1991. 
Recommendation 
That the seven structures be declared surplus to the facility needs of the 
University in accordance with the University's Campus Master Plan and that they be 
razed and the land use redesignated. 
Administrative Procedure 
Upon the recommendation of the President and the Board of Regents' 
approval, An Order to Dispose of Property will be issued and forwarded to the State 
Division of Real Properties notifying the agency of the University's intent to raze the 
structures. 
ORDER TO DISPOSE OF PROPERTY 
WHEREAS, upon the recommendation of the President on 
November 22, 1991, the Board of Regents has reviewed the Written Request to 
Dispose of Pro~erty in reference to the following: 
Duplex located at the intersection of Battson Avenue and 
Fourth Street. 
Senff Natatorium - Located on Battson Avenue. 
1 
Two faculty office houses located at 307 Battson Avenue 
and 309 Battson Avenue. 
Two faculty office houses located at 159 Fifth Street and 
161 East Fifth Street. 
University's house at 153 East Second Street directly 
behind Lappin Hall. 
THAT, the President of Morehead State University declares and 
recommends that the referenced properties are surplus to the needs of the University. 
WHEREAS, the removal of the above referenced properties from the 
University in accordance with the Campus Master Plan approved by the Board of 
Regents in September 1990 and is in the best interest of the University and the 
Commonwealth of Kentucky. 
BE IT RESOLVED, that the President be authorized to proceed with the 
removal of referenced properties in accordance with the statutory provisions governing 
the removal of property. 
Recommended: 
C. Nelson Grote, President Date 
Approval: 
William R. Seaton, Chairman Date 
MSU Board of Regents 
November 22, 1991 
V-C-8 
RESCIND PG-37, RELATED TO EMPLOYMENT PROCESS 
Backaround: 
Personnel Policy PG-37 was first approved July 1, 1985 and was revised 
March 26, 1987. This policy outlines the process to be followed when filling a regular, full- 
time vacancy. The policy spells out Affirmative Action and Equal Opportuntty 
responsibilities in filling vacant positions. Since PG-37 was last revised, however, Policy 
PG-5, the subject of which is Affirmative ActionIEqual Opportunity for Employment, was 
revised effective June 22, 1990, making PG-37 no longer necessary. 
Analvsis: 
PG-5 is a broader more inclusive policy that incorporates the provisions of PG-37. 
On page 3 of PG-5, under the administration of the policy, it states: "The Board of 
Regents authorizes the President to administer this policy by developing and 
implementing plans and procedures which will support Affirmative Action and Equal 
Opportunity." This provision satisfies not only the employment process of PG-37 but the 
broader Affirmative Action/Equal Opportunity for Employment process covered in PG-5 
as well. On May 22, 1991, President Grote approved the University's Equal Opportunity 
and Affirmative Action Plan (EOIAAP). This Plan was distributed to all Vice Presidents, 
Deans, Directors and Department Chairs. Subsequent to this date, a 77 page 
Employment Handbook for Supervisors and Search Committees was distributed to the 
above named administrators on November 4, 1991. This Handbook provides information 
about the employment process and includes specific requirements established by the 
MSU Personnel Policy Manual and the EOIAAP. Copies of the EO/AAP and the 
Handbook are given to the chairperson of each Search Committee and the EO/AAP 
duties and responsibilities are explained by the Recruitment and Employment Manager. 
Recommendation: 
That the Board of Regents approve the rescission of personnel policy, PG-37. 
Policy: P G - 3 7  
- - - - - - - - - - - - -  
Subject 
- - - - - - -  
Employment Process 
P U R P O S E  : 
INITIATION OF 
THE PROCESS : 
Approval D a t e :  0 7 / 0 1 / 8 5  
Revision D a t e :  0 3 / 2 6 / 8 7  
T o  outline the process followed w h e n  
filling a regular, full-t'ime vacancy. 
a. Any administrative unit which wishes 
to fill a vacancy or create a n e w  
position must complete the "Faculty 
or Support Staff Search Procedure 
Checklist." 
b. T h e  checklist must contain the 
necessary information to proceed 
with a job search by including: 
1. Recommended membership of the 
search committee of any academic 
or administrative opening. 
Search committees appointed to 
recommend final candidates for 
certain positions include 
members, wherever possible, o f  
protected classes. 
2 .  Appropriate budget approval from 
the Vice President for 
Administrative and Fiscal 
Services. 
3 .  A list o f  recommended newspapers 
and publications w h e r e  the 
vacancy should be advertised. 
4. A completed M o r e h e a d  State 
University Employment 
Opportunity form containing a 
job description and 
qualifications for the vacancy. 
If creating a n e w  position, a 
job description must also 
accompany the Search Procedures 
Checklist. 
Page 1 o f  4 
5. Approval by the Department 
ChairIOffice D i r e c t o r ,  D e a n 1  
Supervisor of Office Director 
and the appropriate Vice 
President. T h e  President 
provides final authorization to 
pursue the search. 
c. T h e  Director of Personnel Services 
reviews each checklist for proper 
approval and makes any appropriate 
additions or deletions to the media 
coverage. 
RESPONSIBILITY FOR Affirmative action and equal employment 
AFFIRMATIVE ACTION opportunity are the joint responsibility 
AND EQUAL of the supervisor with the vacancy and 
OPPORTUNITY: the Director of Personnel Services. T h e  
Director of Personnel Services and the 
Affirmative Action Officer shall m a k e  
sure that all steps outlined in the 
University's Affirmative Action program 




NONEXEMPT ) : 
All staff exempt and staff nonexempt 
vacancies shall be posted internally for 
five days to provide current f u l l - t i m e  
staff members with the opportunity for 
promotion. Priority will be given to 
full-time employees prior to advertising 
the position externally. 
A position which had been posted within 
the past 45 days does not need to be 
repos ted. 
QUALIFICATIONS FOR Ability to d o  the job and previous work 
PROMOTION (STAFF performance are factors considered by 
EXEMF'TISTAFF management in determining whether an 
NONEXEMPT ) : employee is qualified for the particular 
position. In considering ability to d o  
the job, a review is m a d e  of such things 
as the employee's work history, 
attendance record, educational 
background, and aptitudes. 
In no circumstances can a promotion or 
transfer be denied or granted solely 
because of race, color, a g e ,  religion, 
sex, handicap, veteran status, or 
national origin. 
Page 2 of 4 P G -  3 7  
If no internal candidate is deemed by 
management to be qualified, the vacancy 
is advertised externally by the O f f i c e  
of Personnel Services. 
a .  All resumes and employment 
applications a.re properly 
accepted and recorded on the 
search procedure checklist. 
Applications are kept for a 
m i n i m u m  of two years or the life 
of Kentucky's desegregation plan 
by the O f f i c e  of Personnel 
Services. 
b. "Supplemental Personnel D a t a  for 
Affirmative Action Recruitment" 
forms are independently 
forwarded to each applicant by 
the O f f i c e  of Personnel 
Services. T h e  form is used to 
ascertain s e x ,  race, handicap, 
or veteran status of candidates. 
These forms are not seen by the 
search committee or other 
persons directly involved in the 
hiring process. 
c. T h e  Director of Personnel 
Services screens out applicants 
w h o  d o  not minimally qualify 
under the posting and 
advertised requirements. T h o s e  
w h o  are rejected are again 
reviewed by the screening 
chairperson or interviewing 
supervisor to substantiate the 
decision against the general 
posting requirements. 
d .  T h e  Affirmative Action Officer 
reviews the a p p l i c a n t - f l o w  
listing to determine if there is 
adequate representation f r o m  
minorities or women. Depending 
upon the outcome, the position 
may be readvertised if, in the 
opinion of the Affirmative 
Action O f f i c e r ,  representation 
is lacking of protected class 
membe r s . 
e. All selection or promotion 
decisions are based solely upon 
the individual's qualifications 
for the position. 
P a g e  3 o f  4 P G -  3 7  
f. T h e  completed checklist is 
returned to the Office of 
Personnel Services for review. 
T h e  checklist includes those 
individuals w h o  w e r e  interviewed 
and those w h o  w e r e  not reviewed 
with reasons for the rejection. 
g. T h e  Affirmative Action Officer 
reviews the individual selected 
against any protected class 
comparing those w h o  applied to 
determine if the selection w a s  
appropriate. I f  there are 
doubts, a written explanation 
may be requested -for the hiring 
rationale and for the reasons 
why protected class members w e r e  
rejected. If the written 
justifications for nonselection 
of the protected class member 
are not in conformance w i t h  
affirmative action selection 
procedures, the Affirmative 
Action Officer is authorized to 
delay an offer of employment 
until the statement is evaluated 
or the nonselection is resolved 
between the two parties. If 
agreement cannot be resolved, 
the ~ f f i r m a t i v e  Action Officer 
must forward all information to 
the appropriate vice president 
for resolution. 
P G -  3 7  
November 22, 1991 
VI-B-1 
FINAL REPORT ON FALL ENROLLMENT, 1991 
The head-count enrollment, the number of full-time equivalent students, and 
credit-hour production have continued to increase since the 1986 fall semester. The final 
head-count enrollment for the 1991 fall semester is 8,812 and represents an increase of 
nearly 50 percent since the 1986 fall semester. 
Information 
The following figures represent the University's reports to the Council on 
Higher Education. 
HEAD-COUNT ENROLLMENT 
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VI-C-1 
PROPERTIES STATUS REPORT 
The attached report is property that the University has recently acquired. 
The last property status report was provided in the October 4, 1991, quarterly board 
meeting agenda. 
Attachment 
LAND ACQUISITION STATUS REPORT 
AS OF NOVEMBER 12,1991 
PROPERTIES ACQUIRED 
Brumagen 0.26 acre with dwelling 
fronting on University 
Boulevard - located near 
center of camDus 
Dwelling to be used for 
office space - with limited 
parking available. 
$80,000 MSU funds, $5,000 MSU Foundations funds 
November 22, 1991 
m - A  
PROPOSED DATES FOR BOARD MEETINGS 
1992 CALENDAR YEAR 
Background 
For several years, the Board of Regents has established its regular meetings 
for the next calendar year at the last meeting of the current year. Such a procedure allows 
the Board to place these dates on their calendars well in advance, and it is also extremely 
helpful to the administration in planning and preparing for regular Board meetings. Special 
meetings can be scheduled as needed with dates selected in consultation with the chairman 
and confirmed by having the Board secretary poll the members by telephone. At each 
regular Board meeting, the next meeting date is announced. If a sufficient number of 
conflicts have arisen, a new date could be selected at that time. 
The administration reviewed the University calendar, considered the items that 
normally come to the Board of Regents on an anticipated schedule, and arrived at a 
preferred date with two alternative dates for the first, second, third, and fourth quarters. 
A memo was sent to the Board of Regents on October 23 asking them to review their 
personal calendars and, to the extent possible, indicate which of those dates were 
acceptable. Responses have been received and reviewed. 
Further, a special meeting was recommended for Friday, April 10, primarily 
to review the 1992-93 budget. This meeting must be held soon after the General Assembly 
adjourns and approximately six weeks prior to the next regular quarterly meeting so that a 
final proposed budget can be prepared. 
It is understood that additional special meetings of the Board of Regents 
relating to the presidential search process will be held as needed in addition to the one 
proposed special meeting outlined above. 
Recommendation 
That the Board establish the regular quarterly Board meetings for the 1992 





Friday, February 28 
Friday, May 22 
Friday, September 18 
Friday, November 20 
Further, that a special meeting of the Board be established for Friday, 
April 10. All meetings will begin at 10 a.m. in the Riggle Room of the Adron Doran 
University Center unless otherwise notified. 
MOREHEAD STATE UNIVERSITY 
MOREHEAD, KENTUCKY 
FINANCIAL STATEMENTS AND SUPPLEMENTAL INFOWATION -. - -. - - -. 
AS OF JUNE 30, 1991 AND 1990 
TOGETHER WITH INDEPENDENT AUDITOR'S REPORTS 
Kelley, Galloway & Company, PSC 
CERTIFIED PUBLIC ACCOUNTANTS 
Kelley, Galloway & Company, PSC 
CERTIFIED PUBLIC ACCOUNTANTS 
INDEPENDENT AUDITOR'S REPORT 
The Board of Regents of 
Morehead State University 
Morehead, Kentucky 
and 
Secretary of Finance and 
Administration Cabinet 
Commonwealth of Kentucky 
We have audited the financial statements of Morehead State University (the 
University) for the year ended June 30, 1991, and have issued our report thereon 
dated September 24, 1991. As a part of our audit, we made a study and evaluation 
of the University's internal control structure to the extent we considered necessary 
to evaluate the structure as required by generally accepted auditing standards. The 
purpose of our study and evaluation was to determine the nature, timing and extent 
of the auditing procedures necessary for expressing an opinion on the University's 
financial statements. 
Effective January 1, 1983, the Board of Regents of Morehead State University 
elected to adopt the provisions under KRS164A.550 to KRS164A.630, except for 
authority related to capital construction. Therefore, we also made a study of those 
internal accounting controls and administrative control procedures (see Addendum 
attached) of the University that we considered relevant to the criteria established 
by the Commonwealth of Kentucky Finance and Administration Cabinet and as set forth 
in the Minimum Audit Scope for Compliance with KRS164A.550 to KRS164A.630, excluding 
capital construction provisions. Our study also included tests of compliance with 
such procedures during the year ended June 30, 1991. 
We understand that internal accounting and administrative control procedures 
in conformity with the criteria referred to in the second paragraph of this report 
(Minimum Audit Scope for Compliance with KRS164A.550 to KRS164A.630) are considered 
adequate by the Finance and Administration Cabinet for the purpose of determining 
compliance with the provisions of KRS164A.550 to KRS164A.630, and that procedures 
not in conformity therewith indicate some inadequacy for such purposes. Our audit 
of the financial statements made in accordance with generally accepted auditing 
standards, including the study and evaluation of the University's internal control 
structure for the year ended June 30, 1991, that was made for the purposes set forth 
in the first paragraph of this report, would not necessarily disclose all weaknesses 
in the structure because it was based on selective tests of accounting records and 
related data. Based on the understanding set forth in the first sentence of this 
paragraph and on our study and evaluation, we believe Morehead State University's 
procedures and controls were adequate for complyingwith KRS164A.550 to KRS164A.630. 
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This report is intended for use in connection with demonstrating compliance 
with KRS164A.550 to KRS164A.630 to the Commonwealth of Kentucky Finance and 
Administration Cabinet and is not to be used for any other purpose. 
September 24, 1991 
Internal Control Structure 
The objective of an internal control structure is to provide reasonable, but 
not absolute, assurance as to the safeguarding of assets against loss from 
unauthorized use or disposition, and the reliability of financial records for 
preparing financial statements and maintaining accountability for assets. We 
understand that the objective of those administrative control procedures in the 
criteria set out in the Minimum Audit Scope for Compliance with KRS164A.550 to 
KRS164A.630, is to provide similar assurance as to compliance with its related 
requirements. The concept of reasonable assurance recognizes that the cost of the 
internal control structure should not exceed the benefits derived and also 
recognizes that the evaluation of these factors necessarily requires estimates and 
judgments by management. 
There are inherent limitations that should be recognized in considering the 
potential effectiveness of any internal control structure. In the performance of 
most control procedures, errors can result from misunderstanding of instructions, 
mistakes of judgment, carelessness or other personal factors. Control procedures 
whose effectiveness depends upon segregation of duties can be circumvented by 
collusion. Similarly, control procedures can be circumvented intentionally by 
management either with respect to the execution or recording of transactions or with 
respect to the estimates and judgments required in the preparation of financial 
statements. Further, projection of any evaluation of the internal control structure 
to future periods is subject to a risk that the procedures may become inadequate 
because of changes in conditions or that the degree of compliance with the 
procedures may deteriorate. 
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Kelley, Galloway & Company, PSC 
CERTIFIED PUBLIC ACCOUNTANTS 
INDEPENDENT AUDITOR'S REPORT 
Members of the Board of Regents and 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
and 
The Commissioner of Finance 
Commonwealth of Kentucky 
Frankfort, Kentucky 
We have audited the accompanying balance sheets of Morehead State University as of 
June 30, 1991 and 1990, and the related statements of changes in fund balances and 
current funds revenues, expenditures and other changes for the years then ended. 
These financial statements are the responsibility of the University's management. 
Our responsibility is to express an opinion on these financial statements based on 
our audits. 
We conducted our audits in accordance with generally accepted auditing standards. 
Those standards require that we plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free of material misstatement. 
An audit includes examining, on a test basis, evidence supporting the amounts and 
disclosures in the financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by management, as well as 
evaluating the overall financial statement presentation. We believe that our audits 
provide a reasonable basis for our opinion. 
In our opinion, the financial statements referred to above present fairly, in all 
material respects, the financial position of Morehead State University at June 30, 
1991 and 1990, and the changes in its fund balances, and current funds revenues, 
expenditures and other changes for the years then ended, in conformity with 
generally accepted accounting principles. 
Our audits were made for the purpose of forming an opinion on the basic financial 
statements taken as a whole. The data contained in pages subsequent to page 13 of 
this report are presented for purposes of additional analysis and are not a required 
part of the basic financial statements. This information has been subjected to the 
auditing procedures applied in our audits of the basic financial statements and, in 
our opinion, is fairly stated in all material respects in relation to the basic 
financial statements taken as a whole. 
September 24, 1991 
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MOREHEAD STATE UNIVERSITY 
BALANCE SHEETS 
JUNE 30, 1991 AND 1990 
ASSETS 
CURRENT FUNDS : 
Unrestricted: 
Cash (Note 4) 
Investments - a t  cost  (Notes 1 and 4) 
Accounts receivable,  l e s s  allowance 
for  doubtful accounts of $246,458 
a t  1991 and $251,590 a t  1990 
Inventories (Note 1) 
Due from re s t r i c t ed  Current Funds 
Due from Agency Funds 
Due from Loan Funds 
Total unrestr ic ted 
Restricted: 
Cash (Note 4) 
Federal and S ta te  grants receivable 
Due from Agency Funds 
Total r e s t r i c t ed  
Total current funds 
LOAN FUNDS : 
Cash (Note 4) 
Loans t o  students,  l e s s  allowance fo r  
doubtful accounts of $213,066 a t  
1991 and $291,863 a t  1990 
Accounts receivable 
Total loan funds 
ENDOWMENT FUNDS : 
Investments - a t  cos t  (Notes 1 and 4) 
Total endowment funds 
LIABILITIES AND FUND BALANCES 
CURRENT FUNDS : 
Unrestricted: 
Accounts payable 
Accrued vacation pay 
Accrued salaries and related liabilities 







Due to unrestricted Current Funds 




Total current funds 
LOAN FUNDS : 
Accounts payable 
Loan awards payable 
Due to unrestricted Current Funds 
Fund balance - 
U.S. Government contributions 
Institutional contributions 
Deficit 
Total loan funds 
$ 3,887 $ 5,659 
1,350 500 
13,926 50, 400 
ENDOWMENT FUNDS--fund balance $ 161,703 $ 152,356 
Lr > 
The accompanying notes to financial statements 
are an integral part of these balance sheets. 
MOREHEAD STATE UNIVERSITY 
BALANCE SHEETS (CONCLUDED) 




Cash (Note 4) 
Investments - at cost (Notes 1 and 4) 
Accounts receivable 
Total unexpended 
Renewal and Replacement: 
Cash and certificates of deposit 
(Notes 1 and 4) 
Investments - at cost (Notes 1 and 4) 
Accounts receivable 
Total renewal and replacement 
Retirement of Indebtedness: 
Cash and certificates of deposit 
(Notes 1 and 4) 
Investments - at cost (Notes 1 and 4) 
Accounts receivable 
Total retirement of indebtedness 
Investment in Plant (Notes 1 and 2): 
Land and improvements 
Buildings 
Library - books and periodicals 
Charles M. Derrickson Agricultural 
Complex - livestock 
Vehicles 
Equipment 
Construction in progress 
Accumulated depreciation (Note 6 )  
Total investment in plant 
Total plant funds 
AGENCY FUNDS: 
Cash (Note 4) 
Certificates of deposit (Notes 1 
and 4) 
Accounts receivable 
Total agency funds 
LIABILITIES AND FUND BALANCES 
1 9 9 1  1990  
PLANT FUNDS : 
Unexpended--restricted fund balance 
Renewal and Replacement--fund balance 
Retirement of Indebtedness--restricted 
fund balance 
Investment in Plant: 
Bonds and note payable (Note 2 )  
Net investment in plant (Notes 5  and 6 )  
Total investment in plant 6 3 , 5 1 0 , 8 9 5  5 9 , 2 3 5 , 7 2 3  
Total plant funds $ 7 5 , 8 4 3 , 5 9 1  S 6 9 , 3 9 1 , 7 4 7  
AGENCY FUNDS: 
Accounts payable 
Due to unrestricted Current Funds 
Due to restricted Current Funds 
Deposits held in custody for others 
Total agency funds 
The accompanying notes to financial statements 
are an integral part of these balance sheets. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES 
FOR THE YEARS ENDED JUNE 30 ,  1991 AND 1990 
Unrestricted Restricted 
CURRENT EUNDS : 
BALANCE, beginning of year 
REVENUES AND OTHER ADDITIONS: 
Unrestricted Current Funds revenues 
Federal and State grants and contracts 
EXPENDITURES AND OTHER DEDUCTIONS: 
Educational and general expenditures 
Auxiliary enterprises expenditures 
TRANSFERS AMONG FUNDS - 
ADDITIONS (DEDUCTIONS): 
Mandatory - 
Transfers to Plant Funds-retirement 
of indebtedness (Note 2) 
Transfers to Loan Funds and 
restricted Current Funds 
Transfers from Plant Funds 
Transfers to Plant Funds 
NET INCREASE FOR THE YEAR 
BALANCE, end of year 
Unrestricted Restricted 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
LOAN FUNDS: 
STATEMENTS OF CHANGES IN FUND BALANCES (CONTINUED) 
FOR THE YEARS ENDED JUNE 30, 1991 AND 1990 
BALANCE, beginning of year 
REVENUES AND OTHER ADDITIONS: 
Interest on loans receivable 
Cancellation reimbursement 
Miscellaneous interest income 
Federal contributions 
Institutional contributions 
Recovery of doubtful accounts 
previously written off 
Other 
EXPENDITURES AND OTHER DEDUCTIONS: 
Loan principal and interest cancelled 
Administrative and collection expense 
Return of excess funds 
Other 
NET (INCREASE) DECREASE FOR THE YEAR 
BALANCE, end of year 
ENDOWMENT FUNDS : 
BALANCE, beginning of year 
INVESTMENT INCOME 
NET INCREASE IN F'UND BALANCE 
BALANCE, end of year 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES (CONCLUDED) 






PLANT FUNDS : 
BALANCE, beginning of year - -  
as previously reported 
RESTATEMENT ADJUSTMENT, to 
reflect issuance of State 
Project 48 Bonds (Note 5) 
RESTATEMENT ADJUSTMENT, to 
record accumulated depreci- 
ation (Note 6) 
BALANCE, beginning of year 
as restated 
REVENUES AND OTHER ADDITIONS: 
Interest income 
Proceeds from bond issuance 
Retirement of indebtedness 
Expended for plant fund 
facilities 
Appropriations for plant funds 
Private gifts 
EXPENDITURES AND OTHER DEDUCTIONS: 
Retirement of indebtedness 
Interest on indebtedness 
Expenditures for plant additions 
Bond issuance and note payable 
Depreciation 
Miscellaneous 
TRANSFERS AMONG FUNDS - ADDITIONS 
(DEDUCTIONS): 
Transfers from unrestricted 
Current Funds for debt service 
(Note 2) 
Transfer (to) from unrestricted 
Current Funds 
Transfer ( to) from Unexpended 
NET INCREASE (DECREASE) FOR THE 
YEAR 
BALANCE, end of year 
1991 1990 
Investment Renewal and Retirement of Investment 
in Plant Unexpended Replacement Indebtedness in Plant 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CURRENT FUNDS REVENUES, 
EXPENDITURES AND OTHER CHANGES 




Tuition and fees 
State appropriations 
Governmental grants and contracts 
College Work Study and SEOG matching 
Indirect cost reimbursement 
Sales and services of educational 
activities 




Total current revenues 
EXPENDITURES AND MANDATORY TRANSFERS: 








Operation and maintenance of plant 
Student financial aid 
Educational and general 
expenditures 
$13,894,278 $ - 
30,984,300 
10,444,015 
funds - 341,433 
130,743 
Mandatory transfers for - 
Principal and interest 2,127,003 
College Work Study, SEOG and Loan Fund 
matching funds 341,663 - 
Total educational and general 
Auxiliary enterprises - 
Expenditures 
Mandatory transfers for principal 
and interest 
Total auxiliary enterprises 




The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CURRENT FUNDS REVENUES, 
EXPENDITURES AND OTHER CHANGES (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1991 AND 1990 
1991 
Unrestricted Restricted 
OTHER TRANSFERS AND ADDITIONS 
(DEDUCTIONS) - 
Transfers from Plant Funds 
Transfers to Plant Funds 
Total other transfers and 
additions (deductions) 
NET INCREASE IN FUND BALANCES 
1991 1990 
Totals Totals 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
NOTES TO FINANCIAL STATEMENTS 
JUNE 30, 1991 AND 1990 
SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
The accounting principles followed by Morehead State University and the 
methods of applying those principles which materially affect the University's 
financial statements are summarized below. 
Accrual Basis 
The financial statements of Morehead State University (a Commonwealth of 
Kentucky (state) supported institution of higher education) have been prepared on 
the accrual basis of accounting. The statement of current funds revenues, 
expenditures and other changes is a statement of financial activities of current 
funds related to the current reporting period. It does not purport to present the 
results of operations or the net income or loss for the period as would a statement 
of income or a statement of revenues and expenses. 
To the extent that current funds are used to finance plant assets, the 
amounts so provided are accounted for as (1) expenditures, in the case of normal 
replacement of movable equipment and library books; (2) mandatory transfers, in the 
case of required provisions for debt amortization and interest and equipment renewal 
and replacement; and (3) transfers of a non-mandatory nature for all other cases. 
Fund Accounting 
In order to ensure observance of limitations and restrictions placed on 
the use of the resources available to the University, the accounts of the University 
are maintained in accordance with the principles of "fund accounting". This is the 
procedure by which resources for various purposes are classified for accounting and 
reporting purposes into funds that are in accordance with activities or objectives 
specified. Separate accounts are maintained for each fund; however, funds that have 
similar characteristics have been combined into fund groups in the accompanying 
financial statements. Accordingly, all financial transactions have been recorded 
and reported by fund group. 
Within each fund group, fund balances restricted by outside sources are 
so indicated and are distinguished from unrestricted funds allocated to specific 
purposes by action of the University's Board of Regents. Externally restricted 
funds may only be utilized in accordance with the purposes established by the source 
of such funds and are in contrast with unrestricted funds over which the University 
retains full control to use in achieving any of its institutional purposes. 
Endowment funds are subject to the restrictions of gift instruments 
requiring in perpetuity that the principal be invested and the income only be 
utilized. 
All gains and losses arising from the sale, collection, or other 
disposition of investments and other noncash assets are accounted for in the fund 
which owned such assets. Ordinary income derived from investments, receivables, and 
the like, is accounted for in the fund owning such assets, except for income derived 
from investments of endowment and similar funds, which income is accounted for in 
the fund to which it is restricted for, if unrestricted, as revenues in unrestricted 
current funds. 
All other unrestricted revenue is accounted for in the unrestricted 
current funds. Restricted gifts, grants, appropriations, endowment income, and 
other restricted resources are accounted for in the appropriate restricted funds. 
Restricted current funds are reported as revenues and expenditures when expended for 
current operating purposes. 
Investments 
Investments are stated at cost, which does not exceed quoted market 
values. 
Investment in Plant 
Investment in plant is stated at cost for purchased assets and at fair 
value at date of donation in the case of gifts. Expenditures which increase values 
or extend useful lives of the respective assets are capitalized, whereas 
expenditures for maintenance and repairs are charged to expense as incurred. 
Depreciation of assets (see Note 6) is computed using the straight-line method over 
the assets estimated useful lives. Estimated lives used for depreciation purposes 












Inventories representing approximately 58% and 57% respectively, of total 
inventories at June 30, 1991 and 1990 are stated at the lower of cost (first-in, 
first-out basis) or market. The remainder of the inventories are stated at the 
lower of moving-average-cost or market. 
(2) BONDS AND NOTE PAYABLE 
The following is a summary of bonds and note payable at June 30, 1991 and 
1990: 
1991 1990 
2.875 - 7.15% Housing and Dining System 
Bonds, Series A through L, repayable 
in annual installments with the final 
installment due on November 1, 2010 $14,535,000 $15,195,000 
3 - 6.875% Consolidated Educational 
Building Revenue Bonds, Series C 
through H, repayable in annual 
installments with the final install- 
ment due on May 1, 2007 
6.2 - 8% State Property and Buildings 
Commission Project 48 Bond Issue, 
repayable in semi-annual installments 
with the final installment due 
August 1, 2008 
Note payable to a company, repayable in 
monthly installments of $6,032, plus 
interest at prime (currently 8.5%), to 
June, 1994 
7.035% State Property and Buildings 
Commission Project 50 Bond Issue, 
repayable in semi-annual installments 
with the final installment due 
February, 2010 7,400, 501 
In order to retire the revenue bonds, the University is required to make 
deposits to sinking funds in annual amounts sufficient to meet the principal and 
interest payments due within the next twelve months. During 1991, the University 
transferred $1,195,874 to the Housing and Dining System Revenue Bonds Sinking Fund 
and $1,571,212 to the Consolidated Educational Building Revenue Bonds Sinking Fund 
for payment of current year principal and interest. In addition, during 1991, the 
University transferred $555,792 and $96,464 in unrestricted Current funds for the 
payment of principal and interest on the Project 48 bond issue and the note payable, 
respectively. 
The revenue bonds are collateralized by various buildings carried in the 
accounts at $59,300,000. The revenues derived from student registration fees, 
residence hall rental fees, and commissions from food service are pledged as 
collateral on the revenue bond issues. 
The principal and interest repayment requirements relating to the 










Principal Interest Total 
$ 2,334,480 $ 2,367,449 $ 4,701,929 
2,481,346 2,226,286 4,707,632 
2,611,115 2,097,478 4,708,593 
2,670,787 1,965,881 4,636,668 
2,789,321 1,827,595 4,616,916 
27,143,345 12,016,794 39,160,139 
(3) PENSION PLAN 
Faculty and staff members of Morehead State University are members of the 
Kentucky Teachers' Retirement System and the Kentucky Employees' Retirement System. 
Under these plans, the participants make contributions to the retirement systems 
which are matched as discussed below. 
The participants' Kentucky Teachers' Retirement System contributions are 
matched by Morehead State University. The matching contributions totalled 
$2,104,659 and $1,807,385 for the years ended June 30, 1991 and 1990, respectively. 
These amounts have been included as both revenues and expenditures on the various 
statements. In addition to the matching contributions for participant withholdings, 
the State provided an overmatch amounting to $645,906 for 1991 and $277,055 for 1990 
in order to reduce the unfunded debt of the retirement system. These overmatch 
contributions do not accrue to participants ' accounts and, accordingly, are not 
reflected in the financial statements. 
The contributions of participants in the Kentucky Employees' Retirement 
System are matched by Morehead State University. The University's contributions to 
this plan for the years ended June 30, 1991 and 1990 were $500,189 and $473,557, 
respectively. 
(4) DEPOSITS AND INVESTMENTS 
The University currently uses commercial banks and the Commonwealth of 
Kentucky for its depositories. Deposits with commercial banks are covered by 
Federal depository insurance or collateral held by the bank in the University's 
name. At the state, the University's accounts are pooled with other agencies of the 
state. These state pooled deposits are substantially covered by Federal depository 
insurance or by collateral held by the state in the state's name. The investments 
of the University not held in the state investment pool are insured or registered, 
or are held by the University or by an agent in the University's name. 
Below is a summary of the investments held by the University: 
June 30, 1991 June 30, 1990 
Carrying Approximate Carrying Approximate 
Amount Market Amount Market 
(At Cost) Value (At Cost) Value 
U.S. Government 
Securities $1,993,626 $1,993,626 $2,652,383 $2,652,383 
Certificates of Deposit 2,181,724 2,181,724 1,367,555 - 1,367,555 
4,175,350 4,175,350 4,019,938 4,019,938 
Investment in state 
investment pool 556,047 556,047 3,794,615 3,794,615 
(5) PREVIOUS YEAR RESTATEMENT ADJUSTMENT 
Bonds payable and net investment in plant at June 30, 1989 have been 
restated to reflect the issuance of bonds by the State of Kentucky in December of 
1988, totalling $5,667,000. The issuance of the Project 48 Bonds by the State 
Property and Buildings Commission for life safety projects at the University 
requires the University to make semi-annual debt service payments as more fully 
explained in Note 2. The effect of the restatement adjustment was to increase bonds 
payable by $5,667,000 and decrease net investment in plant by the same amount. 
(6) RESTATEMENT ADJUSTMENT 
Effective July 1, 1990, the University adopted Statement of Financial 
Accounting Standards No. 93, "Recognition of Depreciation by Not-for-Profit 
Organizations". In accordance with the requirements of this statement, the cost of 
using up long-lived tangible assets, depreciation, is recognized. Net investment 
in plant at June 30, 1990 and 1989 has been restated to recognize depreciation on 
tangible assets. The effects of the restatement are as follows: 
Accumulated depreciation-1989 
Net investment in plant-1989 
Accumulated depreciation-1990 
Net investment in plant-1990 
Depreciation-1990 
Previously Increase 
Reported As Restated (Decrease) 
$ - $47,814,312 $47,814,312 
70,341,824 22,527,512 (47,814,312) 
- 50,234,432 50,234,432 
74,797,433 24,563,001 (50,234,432) 
- 2,420,120 2,420,120 
SUPPLEMENTAL INFORMATION 
MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS REVENUES 
FOR THE YEARS ENDED JUNE 30, 1 9 9 1  AND 1990  
1 9 9 1  
Unrestricted Restricted 
EDUCATIONAL AND GENERAL: 
Tuition and fees - 
Degree credit - Fall 
Degree credit - Spring 
Degree credit - Summer and 
special sessions 
Other student fees - 
Student activity and service fee 
Music, lab and course fees 
Extension and correspondence 
State appropriations 
Governmental grants and contracts - 
Supplemental Education Opportunity 
Grants 
College Work Study 
Other State and Federal grants 
Indirect cost reimbursement 




SALES AND SERVICES OF AUXILIARY 
ENTERPRISES: 
Residence halls 









MOREHEAD STATE UNIVERSITJ 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS 
FOR THE YEARS ENDED JUNE 30, 1991 AND 1990 



































MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS (CONTINUED) 
FOR THE YEARS ENDED JUNE 3 0 ,  1991 AND 1990 
1991 
Unrestricted Restricted 
EDUCATIONAL AND GENERAL 
(CONTINUED): 




Student financial aid - 
Personal services 
Operating expenses 





Mandatory transfers - 
Principal and interest 
Loan and other matching funds 






Mandatory transfers - 
Principal and interest 





MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1991 AND 1990 
Unrestricted Restricted 
TOTAL EXPENDITURES AND 





Mandatory transfers - 
Principal and interest 
Loan and other matching funds 






MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CHANGES IN FUND BALANCES - LOAN FUNDS 
FOR THE YEARS ENDED JUNE 30, 1991 AND 1990 
BALANCE, beginning of year 
INCREASES: 
Reimbursement for cancellations 
Interest income on loans 




Recovery of doubtful accounts previously 
written off 
DECREASES: 
Loan principal cancelled 
Loan interest cancelled 
Administrative and collection expenses 
Return of excess funds 
Other 









MOREHEAD STATE UNIVERSITY 
REVENUES : 
Housing fees 
SCHEDULES OF HOUSING SYSTEM 
REVENUES AND EXPENDITURES 
FOR THE YEARS ENDED JUNE 30,  1 9 9 1  AND 1990 
OPERATING EXPENDITURES: 
Residence hall grants 
Residence hall services 
Student housing 
Residence hall housing 
Telephones 
Faculty/staff housing 











Repair proj ects 
REVENUES IN EXCESS OF OPERATING EXPENDITURES 
DEBT SERVICE EXPENDITURES: 
Principal 
Interest 
EXPENDITURES IN EXCESS OF REVENUES 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF INVESTMENTS BY FUND GROUPS 
JUNE 30, 1991 
Investments 
U. S. Certificates in State 
Government of Investment 
Securities Deposit Pool Total 
Current unrestricted funds $ - $ 149,756 $ - $ 149,756 
Agency funds 110,000 - 110,000 
Endowment funds 703 1.61 ,000 161,703 
Renewal and replacement 58,510 287,275 - 345,785 
Retirement of indebtedness 1,934,413 1,634,693 - 3,569,106 
Unexpended - - 395,047 395,047 
Total investments $1,993,626 $2,181,724 $ 556,047 $4,731,397 
MOREHEAD STATE U N I V E R S I T Y  
SUMMARY SCHEDULE O F  BONDS AND NOTE PAYABLE 
J U N E  30, 1991 
HOUSING AND D I N I N G  SYSTEM 
REVENUE BONDS: 
S e r i e s  A  
S e r i e s  B  
S e r i e s  C 
S e r i e s  D 
S e r i e s  E  
S e r i e s  F 
S e r i e s  G 
S e r i e s  H 
S e r i e s  I 
S e r i e s  J 
S e r i e s  K 
S e r i e s  L 
CONSOLIDATED EDUCATIONAL BUILDING 
REVENUE BONDS: 
S e r i e s  C 
S e r i e s  D  
S e r i e s  E  
S e r i e s  F 
S e r i e s  G 
S e r i e s  H 
P R O J E C T  48 BONDS 
P R O J E C T  50 BONDS 
NOTE PAYABLE 
O r i g i n a l  
Issue 
O u t s t a n d i n g  
June 30, 1991 
TOTAL BONDS AND NOTE PAYABLE 
MOREHEAD STATE UNIVERSITY 
STATEMENT OF RECEIPTS, DISBURSEMENTS AND FUND BALANCES 
SINKING FUNDS 
FOR THE YEAR ENDED JUNE 30, 1991 
FUND BALANCES, June 30, 1990 
RECEIPTS AND OTHER ADDITIONS: 
Transferred from Housing System 
Revenue Fund 
Transferred from Consolidated Educational 
Revenue Fund 
Income from investments 
Redemption of investments 
Transfer from Debt Service Reserve Fund 
Increase in investments 
Transfer from unexpended Plant Funds 
Total available funds 
DISBURSEMENTS AND OTHER DEDUCTIONS: 
Redemption of bonds 
Payment of interest 
Purchase of investments 
Transfer to Sinking Fund 
Decrease in investments 
Other 























SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND DINING SYSTEM REVENUE BONDS 
SUBSEQUENT TO JUNE 30. 1991 
SERIES A 
Principal Interest 














TOTALS $370,000 S 48,825 '$270,000 $ 34,731 
TOTAL PRINCIPAL 






















40,000 10, 500 
280,000 30.100 









SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND DINING SYSTEM REVENUE BONDS (CONTINUED) 











AND INTEREST $ 96,538 
SERIES F 
Principal Interest 







P r i n c i p a l  Interest  







P r i n c i p a l  In te res t  






MOREHEAD STATE UNIVERSITY 
SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND DINING SYSTEM REVENUE BONDS (CONCLUDED1 








1997 - 2011 
SERIES I SERIES J 
Principal Interest Principal Interest 
$ 110,000 $ 63,600 $ 220,000 $ 97,470 
115,000 60,225 245,000 84,915 
120,000 56,700 260,000 71,280 
125,000 53,025 280,000 56,700 
130,000 49,200 280,000 41,580 
1,575,000 248,625 630,000 34,560 


































1997 - 2007 
TOTALS 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
CONSOLIDATED EDUCATIONAL BUILDING REVENUE BONDS 
































MOREHEAD STATE UNIVERSITY 
SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
CONSOLIDATED EDUCATIONAL BUILDING REVENUE BONDS (CONCLUDED) 



















$ 210,000 $ 262,285 
225,000 249,055 
240,000 234,880 
255,000 219,520 . 
270,000 203,200 
2,905,000 651,200 



















MOREHEAD STATE UNIVERSITY 
SCHEDULE OF PRINCIPAL RETIREMENT AND INTEREST PAYMENTS 
PROJECT 48 AND 50 BONDS AND NOTE PAYABLE 













P r i n c i p a l  
$ 157,676 
167,976 
1 7 9 , 8 6 1  
192,539 
206,008 
4 , 3 9 3 , 7 1 0  





349 ,651  
2 , 5 5 3 , 0 5 1  
P r i n c i p a l  




268 ,313  
6 .219 ,635  
PROJECT 50 






3 ,347 ,185  
NOTE PAYABLE 
P r i n c i p a l  I n t e r e s t  
$ 72 ,384  $ 1 5 , 8 0 4  
72,384 9 , 6 5 1  
77,355 3 ,288  
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF FEDERAL FINANCIAL ASSISTANCE 
FOR THE YEAR ENDED JUNE 30, 1991 
Federal Grantor/Pass-Through 
Grantor/Program Title 
United States Department of 
Health and Human Services: 
Child Development Handicapped 
87-88 
Head Start 90-91 
Child Development 89-90 
Supplementary Training 87-88 
Supplementary Training 88-89 
Supplementary Training 89-90 
Child Development 90-91 
Health Science Information 90-91 
Passed through National Collegiate 
Athletics Association - 
NCAA Camp 1990 
NYSP Extended 90-91 
NCAA Camp 1991 
CFDA 









Passed through Kentucky Cabinet 
for Human Resources - 
JOBS Service Instruction 1991 93.021 07/01/90-06/30/91 20,401 
JOBS Service Contract 1991 93.021 07/01/90-06/30/91 3,159 
JOBS Family Support Services 1991 93.021 03/01/91-06/30/91 17,486 
Total United States Department 
of Health and Human Services 
United States Department of 
Education: 
College Work-Study 




Guaranteed Student Loans 
Upward Bound 88-89 
Upward Bound 89-90 
Upward Bound 90-91 
Upward Bound 91-92 
Talent Search 89-90 
Talent Search 90-91 
Cooperative Education 88-89 
Special Services 89-90 
Special Services 90-91 
Veteran's Education Outreach 
89-90 
Veteran's Education Outreach 
90-91 

















Unearned Revenue Unearned Revenue 
(Revenue (Revenue 
Receivable) Funds Received Funds Disbursed Receivable) 
as of 7/1/90 to 7/1/90 to as of 
6/30/90 6/30/91 6/30/91 6/30/91 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF FEDERAL FINANCIAL ASSISTANCE (CONTINUED'Z_ 
FOR THE YEAR ENDED JUNE 30, 1991 
Federal Grantor/Pass-Through CFDA 
Grantor/Program Title Number Grant Period Grant Amount 
Destination Graduation - 
Academic 89-90 84.204A 10/01/89-09/30/90 1,962 
Destination Graduation - 
Summer 89-90 84.204A 10/01/89-09/30/90 21,145 
Destination Graduation - 
Academic 90-91 
Destination Graduation - 
Summer 90- 91 
Passed through State Department 
of Education - 
DOE-Jefferson Partnership 88-89 84.151 07/01/88-09/30/90 2,742 
Student Recruitment Training 
1991 84.002 07/01/90-06/30/91 17,441 
Service Delivery System 1991 84.002 07/01/90-06/30/91 5,000 
Elementary Science 84.164 07/01/90-06/30/91 9,444 
Agriculture Teacher 84.164 07/01/90-06/30/91 3,400 
Passed Through State Department 
of Adult and Technical Education - 
Home Economics Enrichment 89-90 84.049 07/01/89-06/30/90 Closed 
Field Based 89-90 84.048 07/01/89-06/30/90 Closed 
Problems Guide 89-90 84.048 07/01/89-06/30/90 Closed 
Administration & Coordination 
89-90 84.048 07/01/89-06/30/90 Closed 
Vocational Agriculture 
Enrichment 89-90 84.048 
Title 11-D Micro 89-90 84.048 
Title 11-R Micro 89-90 84.048 
Title 11-B RTPI 89-90 84.048 
Title 11-A A&M 89-90 84.048 
Title I1 IETB 89-90 84.048 
Agriculture Teacher 1990 84.048 
Business Teacher Education 90-91 84.048 
Field Base Teacher Education 
90-91 84.048 
Administration and Coordination 
90-91 84.048 
Agribusiness Education 90-91 84.049 
Home Economics 90-91 84.048 
Nursing Part A-Disadvantaged 90-91 84.048 
Nursing Part A-Regular 90-91 84.048 
Radiologic Tech Part B 90-91 84.048 
Industrial Ed Part A-Handicapped 
90-91 84.049 
Industrial Ed Part A-Regular 90-91 84.048 
Industrial Ed Part B-Regular 90-91 84.048 


























MOREHEAD STATE UNIVERSITY 
SCHEDULE OF FEDERAL FINANCIAL ASSISTANCE (CONTINUED) 
FOR THE YEAR ENDED JUNE 30, 1991 
Federal Grantor/Pass-Through CFDA 
Grantor/Program Title Number Grant Period Grant Amount 
United States Department of 
Employment Services: 
JTPA MSU Learning Center 90-91 17.246-17.251 
ABE Food Stamp 89-90 17.246-17.251 
ABE Food Stamp 1989 17.246-17.251 
JTPA Morgan County 90-91 17.246-17.251 
JTPA MOAR 17.246-17.251 
JTPA MOAR 90-91 17.246-17.251 
JTPA MOAR 91-92 17.246-17.251 
JTPA Associate Degree 90-91 17.246-17.251 
JTPA Medical/Clerical/Retail 
90-91 17.246-17.251 
JTPA Pharmacy 90-91 17.246-17.251 
JTPA Pharmacy 89-90 17.246-17.251 
JTPA Medical Aid 89-90 17.246-17.251 
JTPA Pharmacy 88-89 17.246-17.251 
JTPA Medical Aid 88-89 17.246-17.251 
JTPA Contingency 17.246-17.251 
Youth Education Services 89 17.246-17.251 
Pre-Employment Work Training 89 17.246-17.251 
Correctional Officer 3/90 17.246-17.251 
Total United States Department 
of Employment Services 
Corporation for Public Broadcasting: 
CPB Grant 90-92 - 
CPB Grant 86-88 
CPB/NPPAG 90-92 
Radio Tune-In 88 
CPB/CSG 89-91 - 
Total Corporation for Public 
Broadcasting 
Small Business Administration: 
SBDC Federal 90-91 
SBDC Federal 89-90 
Small Business Mini-Grant 
Total Small Business 
Administration 
OTHER FEDERALLY-SPONSORED PROJECTS: 
Appalachian Regional Commission: 
Forestry Technology 90-91 
Forestry Technology 89-90 










































59.037 09/30/91-09/29/91 126,600 
59.037 09/30/89-09/29/90 32,147 
59.037 Ongoing 5,591 
Unearned Revenue Unearned Revenue 
(Revenue (Revenue 
Receivable) Funds Received Funds Disbursed Receivable) 
as of 7/1/90 to 7/1/90 to as of 
6/30/90 6/30/91 6/30/91 6/30/91 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF FEDERAL FINANCIAL ASSISTANCE (CONCLUDED) 
FOR THE YEAR ENDED JUNE 30, 1991 
Federal Grantor/Pass-Through CFDA 
Grantor/Pro~ram Title Number Grant Period Grant Amount 
Action: 
RSVP 1990 
RSVP Action 91-92 
RSVP Action 90-91 
Vista-Travel 89-90 
Vista-Travel 90-91 
72.002 03/01/90-06/30/90 13,720 
72.002 03/01/91-06/30/92 
72.002 07/01/90-06/30/91 35,850 
72.002 06/26/89-06/25/90 Closed 
72.002 06/26/90-06/25/91 2,900 
National Science Foundation 
Math Teachers 90-91 47.066 05/01/90-04/30/91 16, 508 
Math Teachers 91-92 47.066 01/01/91-12/31/91 35,579 
Sediment Water 91-92 47.066 04/01/91-03/31/92 6,480 
United States Department of 
Agriculture: 
NCAA Camp Food 91 10.599 07/01/91-08/02/91 20,912 
NCAA Camp Food 90 10.599 06/25/90-07/27/90 18,861 
U.S. Environmental Protection 
Agency : 
Micro Lab 91-92 
Total Other Federally-Sponsored 
Projects 
















(1) Major Federal Financial Assistance Program. 
Kelley, Galloway & Company, PSC 
CERTIFIED PUBLIC ACCOUNTANTS 
INDEPENDENT AUDITOR'S REPORT ON SCHEDULE 
OF FEDERAL FINANCIAL ASSISTANCE 
Members of the Board of Regents and 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
We have audited the financial statements of Morehead State University for the year 
ended June 30, 1991, and have issued our report thereon dated September 24, 1991. 
These financial statements are the responsibility of the University's management. 
Our responsibility is to express an opinion on these financial statements based on 
our audit . 
We conducted our audit in accordance with generally accepted auditing standards, 
Government Auditing: Standards, issued by the Comptroller General of the United 
States, and the provisions of Office of Management and Budget Circular A-133, Audits 
of Institutions of Higher - Education and Other Nonprofit Organizations. Those 
standards and OMB Circular A-133 require that we plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free of 
material misstatement. An audit includes examining, on a test basis, evidence 
supporting the amounts and disclosures in the financial statements. An audit also 
includes assessing the accounting principles used and significant estimates made by 
management, as well as evaluating the overall financial statement presentation. We 
believe that our audit provides a reasonable basis for our opinion. 
Our audit was made for the purpose of forming an opinion on the financial statements 
of Morehead State University taken as a whole. The accompanying schedule of federal 
financial assistance is presented for purposes of additional analysis and is not a 
required part of the basic financial statements. The information in that schedule 
has been subjected to the auditing procedures applied in the audit of the basic 
financial statements and, in our opinion, is fairly presented in all material 
respects in relation to the basic financial statements taken as a whole. 
September 24, 1991 
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Kelley, Galloway & Company, PSC 
CERTIFIED PUBLIC ACCOUNTANTS 
INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE WITH LAWS 
AND REGULATIONS BASED ON AN AUDIT OF FINANCIAL STATEMENTS 
PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 
Members of the Board of Regents and 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
We have audited the financial statements of Morehead State University for the year 
ended June 30, 1991, and have issued our report thereon dated September 24, 1991. 
We conducted our audit in accordance with generally accepted auditing standards and 
Government Auditinn Standards, issued by the Comptroller General of the United 
States. Those standards require that we plan and perform the audit to obtain 
reasonable assurance about whether the financial statements are free of material 
misstatement. 
Compliance with laws, regulations, contracts and grants applicable to Morehead State 
University is the responsibility of the University's management. As part of 
obtaining reasonable assurance about whether the financial statements are free of 
material misstatement, we performed tests of Morehead State University's compliance 
with certain provisions of laws, regulations, contracts and grants. However, our 
objective was not to provide an opinion on overall compliance with such provisions. 
The results of our tests indicate that, with respect to the items tested, Morehead 
State University complied, in all material respects, with the provisions referred 
to in the preceding paragraph. With respect to items not tested, nothing came to 
our attention that caused us to believe that Morehead State University had not 
complied, in all material respects, with those provisions. 
This report is intended for the information and use of management, the Board of 
Regents and the cognizant agencies. This restriction is not intended to limit the 
distribution of this report, which is a matter of public record. 
September 24, 1991 
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CERTIFIED PUBLIC ACCOUNTANTS 
INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE WITH 
SPECIFIC AND GENERAL REQUIREMENTS APPLICABLE TO MAJOR 
FEDERAL FINANCIAL ASSISTANCE PROGRAMS AND REQUIREMENTS 
APPLICABLE TO NONMAJOR PROGRAM TRANSACTIONS 
Members of the Board of Regents and 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
We have audited Morehead State University's compliance with the requirements 
governing types of services allowed or unallowed; eligibility; matching, level of 
effort, or earmarking; reporting; claims for advances and reimbursements; and 
amounts claimed or used for matching that are applicable to each of its major 
federal financial assistance programs, which are identified in the accompanying 
schedule of federal financial assistance, for the year ended June 30, 1991. The 
management of Morehead State University is responsible for the University's 
compliance with those requirements. Our responsibility is to express an opinion on 
compliance with those requirements based on our audit. 
We conducted our audit in accordance with generally accepted auditing standards, 
Government Auditing Standards, issued by the Comptroller General of the United 
States, and the provisions of Office of Management and Budget Circular A-133, Audits 
of Institutions of Higher Education and Other Nonprofit Organizations. Those 
standards and OMB Circular A-133 require that we plan and perform the audit to 
obtain reasonable assurance about whether material noncompliance with the 
requirements referred to above occurred. An audit includes examining, on a test 
basis, evidence about the University's compliance with those requirements. We 
believe that our audit provides a reasonable basis for our opinion. 
The results of our audit procedures disclosed immaterial instances of noncompliance 
with the requirements referred to above, which are described in the accompanying 
schedule of findings and questioned costs. We considered these instances of 
noncompliance in forming our opinion on compliance, which is expressed in the 
following paragraph. 
In our opinion, Morehead State University complied, in all material respects, with 
the requirements governing types of services allowed or unallowed; eligibility; 
matching, level of effort, or earmarking; reporting; claims for advances and 
reimbursements; and amounts claimed or used for matching that are applicable to each 
of its major federal financial assistance programs for the year ended June 30, 1991. 
In connection with our audit of the financial statements of Morehead State 
University for the year ended June 30, 1991, and with our obtaining an understanding 
of the University's internal control structure elements related to administering 
federal financial assistance programs, as required by OMB Circular A-133, we 
selected certain transactions applicable to certain nonmajor federal financial 
assistance programs for the year ended June 30, 1991. As required by OMB Circular 
A-133, we have performed auditing procedures to test compliance with the require- 
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ments governing types of services allowed or unallowed, and eligibility requirements 
that are applicable to those transactions. Also, we have applied procedures to test 
Morehead State University's compliance with the following requirements applicable 
to each of its major federal financial assistance programs, which are identified in 
the accompanying schedule of federal financial assistance for the year ended June 
30, 1991: 
a. Political activity 
b. Civil rights 
c. Cash management 
d. Federal financial reports 
e. Allowable costs/cost principles 
f. Drug-Free Workplace Act. 
Our procedures for testing the requirements applicable to major programs, which are 
listed in the preceding paragraph, were limited to the applicable procedures 
described in the Office of Management and Budget's Compliance Supplement for Sinp;le 
Audits of State and Local Governments. Our procedures for testing compliance with 
the requirements applicable to the major programs and the requirements applicable 
to the nonmajor programs which are listed in the preceding paragraph were 
substantially less in scope than an audit, the objective of which is the expression 
of an opinion on Morehead State University's compliance with the requirements. 
Accordingly, we do not express such as opinion. 
With respect to the items tested, the results of those procedures disclosed no 
material instances of noncompliance with the requirements listed in the fifth 
paragraph of this report. With respect to items not tested, nothing came to our 
attention that caused us to believe that Morehead State University had not complied, 
in all material respects, with those requirements. However, the results of our 
procedures disclosed immaterial instances of noncompliance with those requirements, 
which are described in the accompanying schedule of findings and questioned costs. 
This report is intended for the information and use of management, the Board of 
Regents and the cognizant agencies. This restriction is not intended to limit the 
distribution of this report, which is a matter of public record. 
September 24, 1991 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF FINDINGS AND QUESTIONED COSTS 
FOR THE YEAR ENDED JUNE 30, 1991 
GUARANTEED STUDENT LOAN (GSL) OVERAWARD 
Finding - 
Of fifty GSL borrowers tested, we noted one instance where the student was awarded 
$757 more than allowed. The award totalled $4,757 which exceeded the maximum award 
of $4,000. Total GSL awards for the year ended June 30, 1991 approximated 
$4,100,000. 
Recommendation - 
We recommend procedures be followed in reviewing aggregate GSL awards to ensure the 
proper limitations are observed. Management expects to implement a computer program 
in the near future which will track aggregate awards from all sources. 
UNIVERSITY MATCHING FUNDS 
Finding - 
The University's matching contribution to the SEOG program for the year ended June 
30, 1991 was computed based on the 1990 percentage of 5% instead of the 10% rate for 
1991. This caused an untimely deposit of the matching funds in the amount due of 
$6,955. 
Recommendation - 
Established Department of Education regulations should be followed in making 
institutional matching contributions. 
INTEREST EARNED ON FEDERAL FUNDS 
Finding - 
During the period under audit, the University earned and remitted interest on 
Federal funds to the Department of Education. As a convenience to accommodate 
transfer procedures, the University draws down Federal funds through ACH Federal 
cash requests and deposits them into the University's Consolidated Agency account 
before transferring to the applicable program accounts. Interest earned on Federal 
funds while in the Consolidated Agency account is not tracked by program by the 
University and thus not remitted to the Department of Education. This interest 
approximated $2,400 for the year ended June 30, 1991. 
Recommendation - 
Department of Education regulations require that all interest earned on other than 
Perkins loan funds be remitted to the Department of Education. Interest earned on 
these funds while in the Consolidated Agency account should be tracked and remitted 
along with the interest earned on funds while in the program accounts. The 
University may wish to deposit ACH requests directly into the Pel1 program account 
before transfer to the specific program accounts to ensure all interest is properly 
remitted. 
CONTRACT REPORTING 
Morehead State University has both contract-imposed financial reporting deadlines 
and internal financial reporting deadlines as part of their internal control 
structure. Our audit of the reporting system controls, as related to other 
Federally-sponsored programs, discovered two reports which were not submitted in a 
timely manner and had not been reviewed for accuracy and completeness. 
Additionally, we noted one instance where information reported to the funding agency 
did not agree with the University's accounting records at that date. We noted the 
differences were caused by using estimates and including indirect costs in the 
report but not posting it to the general ledger. We noted the differences were not 
significant. 
Recommendation - 
We recommend the timely preparation and submission of all reports. A schedule of 
all reports to be submitted including report description, sponsoring agency, due 
date, preparer and reviewer would facilitate the review process and keep the Federal 
Programs Accountant informed on the status of each report. Additionally, the basis 
for information reported should be the University's accounting records and general 
ledger. Timeliness of supplying all necessary documentation to the Federal Programs 
Accountant shouldbe stressedto each Program Administrator. This would facilitate 
accurate and timely reports. 
ADMINISTRATIVE COST ALLOWANCE 
Finding - 
In the calculation of the administrative cost allowance, we noted Perkins loan 
reimbursements were used instead of loans awarded. This caused an overcharge of 
$1,260. The overcharge amount has been recorded as a payable and will be returned 
to the Department of Education. 
Recommendation - 
An independent review of the administrative cost allowance calculation should be 
performed in order to ensure its accuracy. 
REFUND/REPAYMENT CALCULATIONS 
Finding; - 
Of twenty-five refund/repayment calculations tested from those performed by 
University personnel, it was determined that twenty-one had been miscalculated 
resulting in improper refund amounts being returned to Title IV programs and 
students, or improper repayment amounts were requested from students. The findings 










Established regulations of the Department of Education should be followed with 
respect to refund/repayment calculations and their allocation to Title IV programs. 
These regulations should be monitored for changes through periodic review of 
authoritative literature by the University's management personnel responsible for 
these calculations. TheUniversityhas writtenrefund/repaymentallocationpolicies 
and procedures which shouldbe followed in all refund/repayment calculations. These 
calculations must be performed carefully and accurately as Department of Education 
regulations relating to refunds/repayments are very complex and detailed. The 
University's Internal Auditor continues to follow-up with periodic reviews. We 
recommend this continue in order to monitor progress and adherence to regulations. 
REFUND/REPAYMENT RETURN FUNDS TO PROGRAM/LENDER 
Finding; - 
Of twenty-three refund/repayment calculations tested, it was determined that 
allocated funds were not returned to the proper program accounts within the required 
period in all except one instance. 
Recommendation - 
Established regulations of the Department of Education should be followed with 
respect to the return of funds to the proper program accounts or lenders as a result 
of refunds/repayments. The University's employees responsible for returning the 
calculated amounts to the program accounts or lenders should be familiar with the 
time periods established by Department of Education regulations and coordinate with 
other University departments to ensure timely return of program funds. The 
University recently hired an accountant who will be responsible for overseeing the 
refunds/repayments calculations and ensuring the timely return of funds. 
Kelley, Galloway & Company, PSC 
CERTIFIED PUBLIC ACCOUNTANTS 
INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL 
STRUCTURE IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 
AND THE ADDITIONAL TESTS REQUIRED BY THE SINGLE AUDIT ACT 
Members of the Board of Regents and 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
We have audited the financial statements of Morehead State University for the year 
ended June 30, 1991, and have issued our report thereon dated September 24, 1991. 
We conducted our audit in accordance with generally accepted auditing standards, 
Government audit in^ Standards, issued by the Comptroller General of the United 
States and Office of Management and Budget Circular A-133, Audits of Institutions 
of Hinher Education and Other Nonprofit Organizations. Those standards and OMB 
Circular A-133 require that we plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free of material misstatement. 
In planning and performing our audit of the financial statements of Morehead State 
University for the year ended June 30, 1991, we considered its internal control 
structure in order to determine our auditing procedures for the purpose of 
expressing an opinion on the financial statements and not to provide assurance on 
the internal control structure. 
During the year ended June 30, 1991, Morehead State University expended 87% of its 
total federal financial assistance under major federal financial assistance 




structure also included: 
Tests of controls to evaluate the effectiveness of the design and 
operation of internal control structure policies and procedures that we 
considered relevant to preventing or detecting material noncompliance 
with specific requirements, general requirements, and requirements 
governing claims for advances and reimbursements and amounts claimed or 
used for matching that are applicable to each of the University's major 
federal financial assistance programs, which are identified in the 
accompanying schedule of federal financial assistance. Our procedures 
were less in scope than would be necessary to render an opinion on these 
internal control structure policies and procedures. Accordingly, we do 
not express such as opinion. 
Obtaining an understanding of (a) the design of internal control 
structure policies and procedures that we considered relevant to 
preventing or detecting material noncompliance with specific 
requirements, general requirements, and requirements governing claims for 
advances and reimbursements and amounts claimed or used for matching that 
are applicable to the University's nonmajor federal financial assistance 
programs and (b) whether they have been placed in operation. 
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The management of Morehead State University is responsible for establishing and 
maintaining an internal control structure. In fulfilling this responsibility, 
estimates and judgments by management are required to assess the expected benefits 
and related costs of internal control structure policies and procedures. The 
objectives of an internal control structure are to provide management with 
reasonable, but not absolute, assurance that assets are safeguarded against loss 
from unauthorized use or disposition, that transactions are executed in accordance 
with management's authorization and recorded properly to permit the preparation of 
financial statements in accordance with generally accepted accounting principles and 
that federal financial assistance programs are managed in compliance with applicable 
laws and regulations. Because of inherent limitations in any internal control 
structure, errors, irregularities or instances of noncompliance may nevertheless 
occur and not be detected. Also, projection of any evaluation of the structure to 
future periods is subject to the risk that procedures may become inadequate because 
of changes in conditions or that the effectiveness of the design and operation of 
policies and procedures may deteriorate. 
For the purpose of this report, we have classified the significant internal control 
structure policies and procedures in the following categories: 
A. Accounting; Controls 
1. Treasury or financing 
2. Revenue/receipts 
3. Purchases/disbursements 
4. External financial reporting. 
B. Controls Used in Administering; Federal Prog;rams 
1. General Requirements 
a. Political activity 
b. Civil rights 
c. Cash management 
d. Federal financial reports 
e. Allowable costs/cost principles 
f. Drug-Free Workplace Act. 
2. Specific Requirements 
a. Types of services 
b. Eligibility 
c. Matching level of effort 
d. Reporting 
e. Special requirements, if any. 
For all of the internal control structure categories listed above, we obtained an 
understanding of the design of relevant policies and procedures and determined 
whether they have been placed in operation, and we assessed control risk. 
We noted certain matters involving the internal control structure and its operation 
that we consider to be reportable conditions under standards established by the 
American Institute of Certified Public Accountants. Reportable conditions involve 
matters coming to our attention relating to significant deficiencies in the design 
or operation of the internal control structure that, in our judgment, could 
adversely affect the University's ability to record, process, summarize, and report 
financial data consistent with the assertions of management in the financial 
statements or to administer Federal financial assistance programs in accordance with 
applicable laws and regulations. 
Reconciliations 
During the course of our procedures, we noted reconciliations of certain general 
ledger accounts to the subsidiary records were not being performed as frequently as 
necessary. These included accounts receivable, accounts payable, accrued salaries 
and related liabilities and plant fund accounts. We recommend a reconciliation of 
accounts payable be performed on a monthly basis and the others performed on at 
least a quarterly basis. 
Additionally, we noted reconciliations were not being performed between grant funds 
received and grant funds disbursed as related to the Pel1 grant program and other 
Federally-sponsored programs. We recommend these also be performed on at least a 
quarterly basis. 
These reconciliations should be reviewed by the appropriate level of management and 
such review documented by initialing and dating the reconciliation. 
Electronic Data Processing 
In prior years we had recommended that programmers not have access to live data 
files and source programs. Management responded to this by requiring that program 
development and updating be performed in a developmental system outside the live 
data files. Also movement of any code from the development system to the live 
system is logged for reference and follow-up. At a minimum, we continue to 
recommend that procedures be initiated to require documentation of this follow-up 
and that the Internal Auditor periodically review for compliance. 
A material weakness is a reportable condition in which the design or operation of 
the specific internal control structure elements does not reduce to a relatively low 
level the risk that errors or irregularities in amounts that would be material in 
relation to the financial statements being audited or that noncompliance with laws 
and regulations that would be material to a federal financial assistance program may 
occur and not be detected within a timely period by employees in the normal course 
of performing their assigned functions. 
Our consideration of the internal control structure would not necessarily disclose 
all matters in the internal control structure that might be reportable conditions 
and, accordingly, would not necessarily disclose all reportable conditions that are 
also considered to be material weaknesses as defined above. However, we believe 
none of the reportable conditions described above is a material weakness. 
This report is intended for the information and use of management, the Board of 
Regents and the cognizant agencies. This restriction is not intended to limit the 
distribution of this report, which is a matter of public record. 
September 24, 1991 
